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1. HavimeHoBaHMe JUCHUILIMHBI

VHOCTpaHHBIN S3bIK

2. IlepeueHbp N/IAHUPYeMbIX pe3y/IbTaTOB OCBOEHHs 00pa30oBaTe/IbHON MPOrpaMMbI

AOCTHIKE€HHUA U IIJIAHUPYEMBIX Pe3y/ibTdTOB Oﬁy‘IEHI/Iﬂ o JUCHuIlINHEe

(mepeuyeHb KOMIIETeHIMI) C yKa3aHHeM HWHAMKATOPOB MX

Ko xomnereHIjuu

HavmMeHoBaHMe KOMITIeTeHIIUH

NHANKATOpbI JOCTHKEHUS

KOMIIeTeHIIUHN

Pe3ynbTaThl 00yueHus (yMeHHUsI M 3HAHUsSA), COOTHECEHHBbIe C MH-

AUKATOpaMHU AO0CTHXKE€HUA KOMITeTeHL[UU

YK-3

Crnoco6HOCTh TPUMEHSITh 3HaHHSI
MHOCTPAHHOTO $13bIKa Ha YPOBHe,
JOCTaTOYHOM /i/151 ME>K/TUYHOCT-
HOro 001eHus1, yueOHOM U Ipo-

(heccroHambEHOM AesaTeTbHOCTH

Vcronb3yeT MHOCTPAHHBIN SI3bIK B MEX-

JIMYHOCTHOM OOIIIeHUU U TIpodeCcCUoHAaIb-
HOU J1edaTe/TbHOCTH, BEIOMPAst COOTBETCTBY-
1o11ve BepOasibHbIe ¥ HeBepOabHbIE CPe/i-

CTBA KOMMYHUKAIIHUH.

3HaTh: 3HAUEHUS JIEKCUUECKUX eJIMHMII, UCTI0/Tb3yeMBbIX TP 00I1ie-
HUM B ME>X/TMYHOCTHOU 1 00111erpodecCuoHaNbHON cdepe aesiTenb-
HOCTH Ha UHOCTPAHHOM $I3bIKe; JIEKCUKO-TPaMMaThdecKre 0CcoOeHHO-
CTH OOIIIeHNsT B MEXK/TMYHOCTHOM U MPOdeCCHOHATbHOM KOHTEKCTE;
rpaMmardyeckye CTpyKTypbl MIHOCTPAHHOIO fA3bIKa, KOTOPbIe MCIIOJIb-
3yIOTCS B YCTHOM U TIMCbMEHHOM MEX/TMUHOCTHOM U obirienpodec-
CUOHA/ILHOM OOIIeHUH.

YMeTh: BEIOVpaTh BepbanbHble U HeBepOaibHbIe Cpe/iCTBa KOMMYHU-
Kal[uu, COOTBETCTBYIOIIME CUTYAIL[UA MEKTUUHOCTHOTO U MPOdheccu-

OHA/TBHOTO OOIIIEeHMUSI.

Peanu3syeT Ha MIHOCTPaHHOM $I3bIKe KOMMY-
HUKAaTHBHblE HAMePeHUs! YCTHO U MHUCh-
MEHHO, WCTI0JIb3YsI COBPeMeHHbIe HH(Op-
MalllIOHHO-KOMMYHUKALIMOHHbIe

TEeXHOJIOTUH

3HaTb: 0COOEHHOCTH OOIIeHUS] HA UHOCTPAaHHOM $I13bIKe; YCTOHUMBhIE
JieKCUUeCKHe MapKepbl YCTeTHOW KOMMYHUKAIUH, HarlpaB/IeHHOW Ha
JIOCTYDKEHUs KOHKPETHBIX 1iesieli; poHeTHUecKyr 6a3y WHOCTpaH-
HOT'0 A3bIKa; r'PaMMaTH4YeCKre CTPYKTYPbl MHOCTPAaHHOI'O A3bIKd, KO-
TOPBIE MCIO/IB3YIOTCS B YCTHOM U MMCHbMEHHOM MEXTUYHOCTHOM U
ob1iernpodeccroHabHOM 00ILEeHNH

YMeTh: IPUMEHSITh JIEKCUKO-TPAMMAaTHUeCKUe HaBBIKH YCTHOTO 00-
IIeHKs ¥ TUCbMa Ha MHOCTPAHHOM $I3bIKe; W3B/IeKaTh MH(MOPMAIIUIO
IMpX BOCIIPUATHH Ha C/IYX MOHOJIOTHUYECKUX U ANA/IOTUUYE€CKHX BbI-

CKa3bIBaHWM Ha HMHOCTPAHHOM f3bIKE€ B COOTBETCTBHU C KOHKPETHOﬁ




Kopa komMnereHymu

HaumeHoBaHue KOMIIeTeHIIUHN

NHuKaTopbl AOCTH)KEHUA

KOMITIeTeHI{HHN

Pe3ynbTaThl 00yueHus: (yMeHHUs ¥ 3HAHKA), COOTHECEHHBIE C HH-

AUKATOPpaMHU AO0CTH)KeHUA KOMITeTeHL[UU

3ajaueli, Kak MpU HEMOCPEe/ICTBEHHOM O0IL[eHNHU, TaK U B ayuo/

BU/IE03alITHCH.

Vcrionb3yeT rpreMbl MyOIMYHON peurt U
JIeJI0BOTO U MpodheCCHOHATBHOTO AMCKypCa

Ha MHOCTPAHHOM S3bIKeE.

3HaTh: CTWIN YCTHOU peur Ha MHOCTPaHHOM $I3bIKe, UCII0/Ib3yeMble
NP MyOIMYHOM BBICTYTUIEHUH, TIPABHJ/IA TIOTOTOBKH U CITOCOOBI
TIpe/iCTaB/IeHMs BBICTYII/IEHUSI.

YMeTh: TPUMEHSITE 3HaHKSI 0 0COOEHHOCTSAX MyOIMYHON Peur B Mpo-
(heccroHaTbHOM KOHTEKCTe; COCTAB/ISATh IIaHa [JOK/1aja U Mpe3eHTa-

LKH; COCTAB/IATH T€3MCOB YCTHOI'O COOGLHEHI/IH WIn OoK/aja.

'HEMOHCTPI/IPYET B/IaleHHsA OCHOBAMM dKd-
r[LeMI/I‘—IeCKOI\/’I KOMMYHHUKaIIUX ¥ peueBOro

3THUKETa U3yuaeMOro MHOCTPAHHOI'O A3bIKd.

3HaTh: NMpaBuIa peyeBOro ITUKETA B 3aBUCMOCTH OT KOHTEKCTa 00-
IIeHVsI, 0COOEHHOCTH KY/BTYP, CTUIA YCTHOW peur (Pa3roBOPHBIH,
JlesioBoM).

YMeThb: BhICTpauBaTh YCTHYIO (MOHOMOTHUECKYIO U AUaroruyecKyro)
peub Ha MTHOCTPaHHOM SI3bIKe B MEX/IMYHOCTHOM 00II[eHNH 1 TIPOo-
(eccrioHaTbLHOM [eITeNbHOCTH B COOTBETCTBMM C KOMMYHHKATHBHON

3aziauei.

I'pamoTHO U 3QPeKTUBHO MOIb3yeTCs] MHO-

A3bIYHBIMH UCTOUHHUKAMNU I/IH(I) OpMaLlu.

3HaThb: MpaBH/a UYTeHUs Ha MHOCTPAHHOM si3bIKe, FpaMMaTHuecKue
CTPYKTYPbI HHOCTPAHHOTIO $13bIKa, KOTOPbIE UCIOJIb3yHOTCS B MHO-
SI3BIYHBIX UCTOYHUKAX UH(OPMALUK.

YMetb: u3Bnekats MHGOPMALIMIO TIPU YTEHUHU HayuHOW U CTIpaBOY-
HOU /IUTepaTypbl HA UHOCTPAHHOM $I3bIKe B COOTBETCTBHUU C [OCTaB-
JIEHHOM 1]e/1bI0; UCI0/Ib30BaTh CPe/iCTBA MaCCOBOM KOMMYHUKALIUH,
WHTepHeT-pecypchl B IOMCKe WHPOPMAIIUY, Ha PyCCKOM U HHOCTpaH-

HOM s13bIKe, He0OXOJUMOH [I/is pellieHus yueOHOU 3ajauu.

IpoxyLupyeT Ha THOCTPAaHHOM $13bIKe
MMCbMeHHbIe peueBbie MPOW3Be/leHUs B CO-

OTBETCTBUH C KOMMYHUKaTUBHOMU 3ajiaueil.

3uark: nipaBusia opdorpaduu, MpaBuIa MOCTPOEHHUS TUCBMEHHOTO
BBICKa3bIBaHUS B COOTBETCTBUM C TIOCTaB/IeHHOW KOMMYHUKAaTHBHOU
3aziauei.

YMmeTn: paﬁOTaT]: CO CJIOBAPSAMU Ha PYCCKOM U MHOCTPAHHOM S3BIKE,




Kopa komMnereHymu

HaumeHoBaHue KOMIIeTeHIIUHN

NHuKaTopbl AOCTH)KEHUA

KOMITIeTeHI{HHN

Pe3ynbTaThl 00yueHus: (yMeHHUs ¥ 3HAHKA), COOTHECEHHBIE C HH-

AUKATOPpaMHU AO0CTH)KeHUA KOMITeTeHL[UU

COCTaBJIATH I/IaH TMCbMEHHOTO BhICKA3bIBaHUS; BLIOUPATh JIEKCHUe-
CKUX e[IMHUI] ¥ TPaMMaTHUeCKUX KOHCTPYKITUH, TTOJXOJSAIINX CTHIO

IMCbMEHHOTI'O BBICKA3bIBAHMA.




3. MecTo AMCIMILUIMHBI B CTPYKType 00pa3oBaTe/IbHOM NPOrpaMMbI

MucrurmiHa «/IHOCTPaHHBIN SI3bIK» OTHOCUTCS K «00II[eryMaHUTaPHOMY LIUKITY ».

4. O0beM AUCHMIUIMHBI (MOAY/fA) B 3a4eTHBIX eJUHHIIAX M B aKa/[eMHUYECKHMX Yacax C

Bblje/leHHeM o0bemMa ayJUTOPHOH (/IeKIuH,

oOyuarommxcst

Ounas (opma obyueHust

CeMHMHAphl) M CaMOCTOSITEJIbHOM PadoThI

Bupj yueOHoM Bcero (B3/e | Cemectp 1 Cemectp 2 Cemectp 3 Cemectp 4
padoThI Mo U yacax) (B yacax) (B yacax) (B yacax) (B yacax)
JAUCLMII/IMHE
Ob6mas 6/216 54 54 54 54
TPY/A0eMKOCTh
JAUCLHMIIIMHBI
Konmakmuas 136 34 34 34 34
paboma —
AyoumopHble
3aHamus
Jlexyuu 0 0 0 0 0
CemuHapnl, 136 34 34 34 34
npakmuueckue
3aHamus
CamocmosmenbHas 80 20 20 20 20
paboma
Bup Texyiero KonTtposibHas | KontposibHast | KontposibHas | KonTposbHast | KoHTposbHas
KOHTPOJIS pabora ; pabora pabora pabora pabora
KonTposibHas
pabora ;
KoHTposbHas
pabora ;
KoHTposbHas
pabora
Bun 3aueT ; 3aueT 3aueT 3auer 3aueT 3aueT
MIPOME)KYTOUHOMN ; 3aueT ;
arTecTaluu 3aueT




5. CopaepkaHue AMCHUILUIMHBI, CTPYKTYPHUPOBaHHOE MO TeMaM (pa3jiesiaM) JUCIHMILUIHHBI C

yKa3aHHeM HX 00beMOB (B aKafleMHUUYeCKHX Yacax) U BU/IOB y4eOHbBIX 3aHATHI
5.1. Copepxanue JUCHMILIAHBI
Tema 1. OcHoBbI 6u3Heca. KopnopaTuBHas Ky/abTypa.
CTpyKkTypa KOMITaHWM. Buabl KommaHuii B cTpaHaXx Asuu. [IpaBwia paboThl B KOMITAHWU.

Pacripesiesienie  obsi3aHHOCTel. OmnmicaHue o0si3aHHOCTel. DUWHAHCOBasi [JeSITeTbHOCTb KOMITAaHUH.

CocraBneHye pe3toMe U COMPOBOAUTE/ILHOI0/MOTUBAL[MOHHOT'O MTHChMa.

Tema 2. City)x0a nojAep>KKu K/JIMeHTOB.

Tenedonnas ciayxba mnogmepxku. IIpoBeseHue TesneoHHOrO pas3roBopa. KymbTypHbie
ocobenHocT o61ieHus 1o TenedoHy. Pabota B ciayxbe moagepxku. @opmynvupoBaHye MpobieMsl.

PeiieHnie mpo6siembl o TenedoHy. [enoBas U HeodulanbHas repernucka.

Tema 3. Co3ganue u pa3BuTHe OpeHja.

Omucanue TOBapa. YMakoBKa ToBapa. V3mepeHue ToBapa. CrieluUKaluu MpPOJAYKTa.
[pe3eHTalius ToBapa U ero ocobeHHocTell. CTpaTeruu 1Mo yKpervieHWro Mo3uLiiii OpeH/ja Ha pbIHKe.

CrpaTeruu KAuTaiickux OpeHZI0B, BXOAAIIMX B TOM 10 MUPOBBIX OpeH/I0B.

Tema 4. Kapsbepa.

Bri6op cdeprl pesarenbHocTH. CobecenoBanue. [Toaroroeka K cobecemoBanuto. CocTaBiieHHe
pesloMe U COINpPOBOJUTE/bHOIO/MOTUBAL[MOHHOTO IHCbMa. [lpesicTaBieHue oOrbiTa pabOThl B

orpe/ie/ieHHOM cdepe.

Tema 5. IIpoBe/ieHre 11eperoBOpoOB U 3aK/IH0UYEHHE CAe/TKH.

Po3nuuHasi Toproeis. CoBepilieHWe OHJIAMH-TIOKYTOK. JTarnbl TOKynku. OOImieHue c
nokynaresisimu. [IpoBefieHre TmieperoBopoB. OOCyXAeHWe YCIOBUM clenku. PekomeHJaruy I10
WCII0/Ib30BaHUIO0 TOBapa. MOTHBUpPOBaHME COTPYLHUKOB C TMOMOILbI0 CTUMY/IMPYIOLIUX BbIIIAT WU
OOHYCOB. YueT Ky/lbTyPHBIX 0COO€HHOCTeM MPU MPOBeJIeHHNH TIePErOBOPOB C TIPe/ICTaBUTE/ISIMUA CTPaH

Asun.
Tema 6. KopnoparusBHasi conjiia/ibHasi 0TBeTCTBEHHOCTb.
KopriopatuBHass ~ conuanbHasi OTBETCTBEHHOCTb. (OTBEeTCTBEHHOCTb KOMIAHWM  Mepef

obujectBoM. CoruanbHasi OTBETCTBEHHOCTb TOJpa3fie/ieHUid KOMITaHWU. JTHUeCKre HOPMBI

TOBe/leHNs1 COTPYIHUKOB. [IpoBesieHMe 3aceanuil. IToAroToBKa oTueTa 1 MPOTOKO/IA 3ace/jaHMsl.

Tema 7. CusiHre U MOIJIOIEHHe.

[IpoBegenve M&A cpenok. PUcKY, CB3aHHbIE CO C/AUsSIHWEM W moriomeHneM. ®uHaHCOBas

JlesTeIbHOCTh KOMIaHuu. IlofArotoBka mpe3eHTaluil. BrIOOp cTpaTteruu AeWCTBUH B CIIOKHOMN



¢duHaHCOBOM cuTyauyu. [IpuHsITHE pellleHust 0 CoBepIeHUH czienku. Harbomnee U3BeCTHbIE C/IeNKU B

MHpE.

Tema 8. MexxgyHapoaHasi TOProBJis.

Ocy1iecTBieHre MeXXAyHapogHOW Toproemu. OmubKy sKcriopra. MexayHapoziHble C/IeNKd U
TPaH3aKIMU. YUeT HAl[HOHAJIBHBIX 0COOEHHOCTel TIpU TPOBe/IeHUH TIePerOBOPOB M OCYILeCTBIeHUH
TPaHCHALMOHA/IBHBIX  CJe/NOK.  TeopuM  MeXKY/IbTYpHOM  KOMMYyHHMKauuu.  [IpexnnoxeHue

AOITIO/THUTE/IbHBIX YC/IYT.



5.2. Y4e0HO — TeMaTUYeCKUH IIJIaH

Ounas ¢opma oOyuenust

n/ HaumeHnoBaHue Tem TpyRoeMKOCTh B uacax
n a3/ie/I0B) AV CLMILIMHBI
(pasp ) Auciy KonTakTHas padora - AyquropHas padora E
'S
="
®
o Oomas, B | JIekiuu CeMuHaphI, %
] T.4.: NMpaKTUYecKne 5
/M =
3aHATHSA =
=
[
=]
=
]
@)
1 | OcHoBbl 6u3HECA. 26 16 0 16 10
KopnioparvBHast KynbTypa.
2 | Cnyx0a rofiep>KKu 28 18 0 18 10
KJ/IMEHTOB.
3 Co3paHue u pa3BuTue 26 16 0 16 10
OpeHpa.
4 | Kapsbepa. 28 18 0 18 10
5 | IlpoBesieHMEe eperoBOPOB U 26 16 0 16 10
3aK/IFOUeHYe CZIe/IKU.
6 | KoprioparvBHas cornyanbHas 28 18 0 18 10
OTBETCTBEHHOCTb.
7 | CnusiHMe U NOIVIOLeHHe. 26 16 0 16 10
8 | MexayHapozHasi TOProBJIsl. 28 18 0 18 10
B 1jes10M 1o gAUCHUIIMHE 216 136 0 136 80




5.3. CopepxaHue CeMHHAPOB, MPAaKTUYeCKUX 3aHATHI

HanmeHoBaHue TeM (pa3jesioB) ITepeueHb BONPOCOB /1A 00CY)KeHHs HAa ceMHHapax,

AUCIUIITUHBI NMPpaKTUYeCKHUX 3dHATUAX

@dopMbI IPOBeieHNsT 3aHATHI

OcHoBpl Ou3Heca. KopriopatueHasi | AygupoBaHue, UTeHre U TOBOPEeHHe:
KYJIBTYpa. - HelvcaHble MpaBu/ia Ha paboueM mMecTe

- OT/Ie/TbI KOMITAaHWH, 00A3aHHOCTH

- KOHCY/IbTHPOBaHKe/HaCTaBHUYECTBO
I'pammaruka:

- Past Simple / Past Continuous / Past perfect
ITucemo:

- pedeprpoBaHye TeKCTa (summary)

WupuBuayaneHast paboTa, paboTa B lapax ¥ MUHHU-TPYIITIAX.

Cny»x0a nopaJep>KK1 KJIeHTOB. AyaupoBaHMe, UTeHHe U TOBOPeHHe:

- B&XHOCTb MECTOHAXO0KAE€HUs KOJUI-TIeHTpa
- KauecTBa pabOTHMKA KOJI/I-1|eHTpa

- KOHCY/IbTHPOBaHue 110 TenedoHy
I'pammaruika:

- crielivasbHble BOTIPOCHI

- MOJA/TEHBIE T7IaroJIb

ITucemo:

- JejioBoe IMMCcbMO

WupuBuayanbHas paboTa, paboTa B lapax U MUHU-TPYIIIAX.

Co3ganue U pa3BuTHe OpeH/za. AynvipoBaHue, yTeHVe U TOBOPEHUe:
- BU/IbI YTIaKOBKU

- OIMCaHuKe IIPOAYKTa U YTIaKOBKH

- CTPYKTypa npe3eHTaluu MPOAYKTa

I'pammaruka:

10

WupuBuayanbHas paboTa, paboTa B apax ¥ MUHU-TPYIIIAxX




HaumeHoBaHue TeM (pa3/esioB)

JUCIUTLTHHBI

ITepeueHb BONIPOCOB /1A 00CY)K/JeHHsI HAa CeMHHApaXx,

NMPpaKTUYeCKHUX 3dHATUAX

®opMbI IPOBeeHUS 3aHATHI

- apTUKIIU
- HpI/IAaTOI—IHbIe OHpE,E[E]II/ITEJIbeIe HpE,E[]IO)KeHI/IH
ITncemo:

- XapaKTepUCTHUKa MMPOJYKTa

Kapsepa.

AyaupoBaHMe, UTeHHe U TOBOPeHHe:
- CO3/laHNe KOBODKMHIa

- ipoeccroOHANBHBIE OCTIKEHUS
- BBIOOD Kapbephl

- cobecenoBaHue

- IUIFOCBI ¥ MMHYCBI ‘gap year’
I'pammaruka:

- YCJIOBHBIE TIpEJII0KEHNS

- Present Simple / Present Continuous / Present Perfect / Present
Perfect Continuous

ITucemo:

- pe3rome 1 COHpOBO,II[I/ITe}I]:HOE/MOTI/IBEILII/IOHHOE IMMCbMO.

WupuBuayanbHas paboTa, paboTa B lapax U MUHU-TPYIIIAX.

IIpoBeneHue reperoBopoB U

3dKJ/IFOUEHHE COEJIKU.

AynupoBaHue, yTeHue ¥ roOBOpeHue:

- 0ObIuHBbIe Mara3yuHb! ¥ OH/IAH-MarasuHbl

- [IeperoBops.l

- orMcaHue NPOJYKTa/yCIyTy B 371eKTPOHHOM Mepernucke
I'pammaruka:

- YCJIOBHBIE TIPe/JIOKEeHHUs

- peKOMeH/aluu

ITucemo:

- JIEKTPOHHOE€ ITMCbMO — IIpeijI0’KeHre TOBapd.

WupvBuayanbHas paboTa, paboTa B Iapax U MUHHU-TPYIIIAX.

1




HaumeHoBaHue TeM (pa3/esioB)

JUCIUTLTHHBI

ITepeueHb BONIPOCOB /1A 00CY)K/JeHHsI HAa CeMHHApaXx,

NMPpaKTHYeCKHUX 3dHATUAX

®opMbI IPOBeeHUS 3aHATHI

KopriopatuBHasi corranbHast

OTBETCTBEHHOCTh.

AynupoBaHue, yTeHHe U TOBOpeHue:

- KpeJio KOMIaHUU

- COOTHOIIIEHHEe 3TUKH U BBICOKOTO /10X0/1a
- IPOBeJieHNe BCTPeun

I'pammaruka:

- TIACCHUBHbIM 3aJ10T

- KOCBEHHasl peub

[Tucemo:

- COCTaBJ/IeHHEe TIPOTOKO/Ia BCTPEUU.

WupuBuayanbHas pabota, paboTta B mapax v MUHU-TPYTINAXx.

CnusiHue Y TIOTTIoleHHe.,

AyavpoBaHMe, UTeHHe U TOBOPeHHe:

- KypCBI TI0 C/leJIKaM CJIUSIHUSL U TIOIVIOIeHUsT

- U3MeHeHus Ha GOHZOBOM OUpKe

- TIpe3eHTAalUsl PeKOMeH/Jaluu 110 CJie/iKe
I'pamMmaruika:

- BpeMeHa Jijis1 onrcaHusi Oyay1ero

- KOHCTPYKLIWY, BBIpayKarolye CTeleHH BePOATHOCTH
[Mucemo:

- IOATOTOBKA CJIalJ0B ZJIsI ITpe3eHTaL|H.

WupuBuayanpHas paboTa, paboTa B Tlapax ¥ MUHHU-TPYIIIAX.

MesxkyHapoiHasi TOPTOBJISL.

AypvpoBaHue, YTeHUe U FOBOPeHue:

- BU/JbI TIJIaTeXXell B MeXXyHapOJHOM TOpProse

- IIO/IFOTOBKA K I1eperoBopam

- yueT KyJIbTYPHBIX 0COOEHHOCTel B MpOLiecce TIeperoBopoB
I'pammaruka:

- IIpeJijioru

ITucemo:

- 3aIpPOCHI ¥ HATIOMUHAHWS B 37IEKTPOHHOM TTeperticKe.

12

WupuBuayanbHas pabota, paboTta B mapax ¥ MUHU-TPYTINAXx.




HaumeHoBaHue TeM (pa3/esioB)

JUCIUTLTHHBI

ITepeueHb BONIPOCOB /1A 00CY)K/JeHHsI HAa CeMHHApaXx,

NMPpaKTUYeCKHUX 3dHATUAX

®opMbI IPOBeeHUS 3aHATHI

13




6. Hepeqeﬂb YHEGHO-METO,E[I/I‘IECKOI‘O odecreueHHus I CaMOCTOATE/IHLHOM pHGOTbI oﬁyqammnxm o AUCHMIINHE

6.1. ITepeueHb BONIPOCOB, OTBOAMMBIX Ha CAMOCTOAITE/IbHOE 0CBOEHHE JUCIUILUIMHEI, (OpMBbI BHeayUTOPHOH CaMOCTOSITe/TbHON PadoThI

HaumeHoBaHue TeM (pa3jiesioB)

JUCIMILTHHBI

HEPE‘-IEH]: BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOEHUE

®opMbl BHEAYJUTOPHOM CAMOCTOSTE/IHHOM PadoThI

OcHoBsI 6u3Heca. KopriopatuBHast

Ky/BTYDA.

Co3panue 6/1aronpusTHON KOPIIOPAaTUBHOU KYJIBTYPbI. [JO/DKHOCTU U
OTZe/bl B KOMMAHUSAX. TTOMCK CTaKUpOBKH. OcobeHHOCTH paboThl/
CTOKUPOBKM B pasHbIX CTpaHaX. YCIexX MporpaMM IO OOMeHy

yuaiuxcst Mmexay Poccueit u Kuraem.

* BBINOJIHEHUE 3afIaHUM, ONpE/Ie/IeHHBIX TIPEero/jaBaTesieM TIo
COOTBETCTBYIOIIMM yUueOHBIM TOCOOUSIM

* BLITIOJIHEHUE /IOMAIITHUX 3alaHuH 110 JIeKCHUKe Y TPAMMATHKE;

* TIOATOTOBKY K 0OCy>XAeHHI0 NmpodecCHOHaIbHBIX TeM U Ou3Hec-
KelCoB;

* paboTa C ayTeHTUYHBIMU TEKCTaMU MPOodeCcCUOHATBLHON TeMaTUKU
(cTaTby, UHTEPBBIO, aHATUTUUECKHE MaTepyaJbl);

* MTOJITOTOBKA YCTHBIX TIPe3eHTalnH;

* BBINIOJIHEHHE MMUCbMEHHBIX 3a/laHUM e/I0BOr0 Xapakrepa (Je/ioBble
MMUCHbMa, OTUYeThl, KPaTKHe aHa/TUTUUeCKre KOMMeHTaprh);

* TIOATOTOBKA K PpOJIEBBIM WUrpaM U MOJETUPOBaHUIO
npoeCcCUOHANBHBIX CUTYaLIUH 00LIeHuSs;

* MOJIrOTOBKA MUHU-TIPOEKTOB U aHA/IMTUUECKUX 3a/IaHUM;

° TMOBTOpeHNE 14 cucremMarusanus H3y4YeHHOI'o JIEKCHUKO-
rpamMMaTh4YeCcKOro MaTepuasna

* pecdepupoBaHe TEKCTa;

* roucK nHopMaruy B VIHTepHeTe 110 3a/laHHOM TeMe;

* pabora c BUieoMaTepraaMy B paMKax TeMbI B CeTH VIHTepHeT;

* TIOATOTOBKA U BBITIOJIHEHHE KOHTPOJIBHOM paboThL.

Cny>x0a Tofi/Iep>XK¥ KJTMEHTOB.

Kon-1ieHTpeI: Ipo6ieMbl ¥ TIYTH UX PelleHUs. «30JI0Thbie TIPaBHIa»

CnykObl  TOAJep>KKU. [IMoCkl W MHHYCHI  UCIIOJIb30BaHUS

3/1eKTPOHHOM Tepernucku. [IpaBa pabOTHUKOB — CpaBHEHHE Pa3HBIX

CTpaH.
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* BBITIOJIHEHWE 33/laHWM, OIpe/e/IeHHBIX TIpPerofiaBaresieM 10
COOTBETCTBYIOIMM yUeOHBIM ITOCOOUSIM

¢ BBITIOJIHEHHWE NJOMAIIIHUX 3&,ELaHI/II\/JI 10 JIEKCHIKe YU TPaMMdadTHKe;




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

* TIOATOTOBKY K OOCY>KZEHHIO TTpPOodeCCHOHANMBbHBIX TeM u Ou3Hec-
KeliCoB;

* paboTa C ayTeHTUUHBIMUA TEKCTaMH MPOQeCCHOHATBHON TEMaTHKH
(cTaTbu, UHTEPBBIO, aHAIUTUUECKUE MaTepyabl);

* MIOATOTOBKA YCTHBIX Mpe3eHTal[ui;

* BBITIOJTHEHHE TIMCbMEHHBIX 3a/IaHUH Je/IOBOTO Xapakrepa (Ze/ioBble
IMMCbMa, OTUETHI, KpDAaTKHE aHa/IUTUUYeCKHe KOMMeHTapI/II/I);

* TIOATOTOBKA K PpOJIEBBIM WrpaM W  MOJeIUPOBaHUIO
npode CCUOHAIBHBIX CUTYALU OOILEHUS;

* [TOJTrOTOBKA MUHHU-TTPOEKTOB ¥ aHA/IMTUUECKUX 3a/IaHuM;

* TIOBTOpEHME U  CHUCTeMaTH3alldsi W3Y4YeHHOTO  JIEKCHKO-
rpaMMaTHUYeCKOTO MaTepuyania;

* pedbeprpOBaHUEe TEKCTA;

* MOUCK UHGopMaluy B VIHTepHEeTe 110 3a/laHHON TeMe;

+ pabora c BUZleoMaTepraaMy B paMKax TeMbl B ceTH VIHTepHeT;

¢ [1I0ArOTOBKA U BBINTIO/IHEHHE KOHTpOJIbHOﬁ pa6OTLI.

Co3zanue u pa3BuTHe OpeHfa.

Martepuanbl  [jis  CO3[aHUSI  YIAKOBOK. ACIIEKTbl ~ XOpoliei

TIpe3eHTaruu. BecrinatHoe MPOrpaMMHOE obecrieyeHue.
Ocob6eHHOCTH PeK/IaMbl Pa3/IMUHBIX TPOAYKTOB. CaMble WU3BECTHbBIE

KUATaNCK1e OpeH/Ibl.
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* BBINOJHEHUE 33JIaHUM, ONpE/e/IeHHBIX TIPEro/jaBaTesieM TIo
COOTBETCTBYIOIMM yUeOHBIM TOCOOUSIM

* BLITIOJIHEHUE /IOMAIITHUX 3aflaHuH 110 JIeKCHUKe Y TPAMMATHKE;

* TIOATOTOBKY K 0OCYy>KAeHMI0 MpodecCHOHAIbHBIX TeM U Ou3Hec-
KelCoB;

* paboTa C ayTeHTUYHLIMU TEKCTaMU MPodeCcCUOHATBLHON TeMaTUKU
(cTaTby, UHTEPBBIO, aHATUTUUECKHE MaTepyaJbl);

* [IOJIrOTOBKA YCTHBIX TIPe3eHTalnH;

* BBIMIOJIHEHHE MMUCbMEHHBIX 3a/laHUM e/I0BOr0 Xapakrepa (Je/ioBble
MMUCHbMA, OTUeThl, KPaTKHe aHa/TUTUUeCKre KOMMeHTaprh);

° IMIOAroTOBKA K POJIEBBIM

urpam n MOZe/TMPOBaHUIO

1podheCCHOHATBHBIX CUTYAI[Hi 00IIeHNS;




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

¢ IIOArOTOBKA MUHU-TIPOEKTOB W dHA/IMTHUYE CKUX BHﬂaHHﬁ;

* TIOBTOpEHMe U  CHUCTeMaTH3alldsi  MU3Y4YeHHOr0  JIeKCHKO-
rpaMMaTHyecKoro Marepuaa;

* pecheprUpOBaHMe TEKCTa;

* 1oUCK nHGopMaluy B VIHTepHeTe 110 3a/laHHOI TeMe;

* paboTa c BuieoMaTepraaMy B paMKax TeMbl B ceTv VIHTepHeT;

* MOJITOTOBKA Y BBIMOJHEHNE KOHTPO/ILHOW pabOThI.

Kapenepa.

OnjaiiH-TeCTbl  Ha  OMpeJe/ieHHe  TUMA  JIMUHOCTH/TIOAO0p

Kto

HACKOJIbKO OH mosie3eH. COBeThI MO MPOXOXK/EHUI0 Cobece0BaHuS.

npodeCCUOHANBHOW  /IesiTe/TbHOCTH. TakoW «MEHTOp» |

TToHsITHE «gap year», Ky/IbTYpPHbIE 0COOEHHOCTH.
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* BBHITIOJIHEHWE 3a/laHWM, OTMpefe/ieHHbIX TIperojaBaresieM TI0
COOTBETCTBYIOIIMM yueOHBIM ITOCOOUSIM

* BBITIO/IHEHKME JOMAalllHHUX BBAHHHI‘;I 10 JIEKCHIKEe YU T'PaMMaTHKe;

* TOJTOTOBKY K OOCY>XAEHHI0 MpodecCHOHATbHBIX TeM U OW3Hec-
KeMCOB,

* paboTa C ayTeHTHUHBIMUA TEKCTaMH MPOQ)eCCHOHATBHON TeMaTHKH
(cTaTby, UHTEPBbIO, aHAIUTUYECKUe MaTepuabl);

* MIO/ITOTOBKA YCTHBIX TPe3eHTal[Hi;

* BBIINO/IHEHUE MTUCbMEHHBIX 3a/laHUI [1eI0BOrO XapakTepa ([e/10Bble
MUCbMa, OTUYeThl, KpaTKHe aHaIUTUUeCKre KOMMeHTapun);

* TOArOTOBKA K PpOJIEBBIM WUrpaM U MOJeIMpPOBaHHUI0
rpode CCUOHABHBIX CUTYaIUH OOILeHNUST;

¢ MMOAroToOBKa MMHH-TTPOEKTOB U daHA/TMTUUE CKUX BBAHHHﬁ;

* TMOATOTOBKA pe3loMeé U CONPOBOAUTETHEHOr0/MOTHBALMOHHOTO
MUCHbMa;

* TIOAITOTOBKA K pEIIeHHI0 Kelica, 03HAKOMJIeHHe C WHGbOpMarueld u
eé aHa/Iu3;

° TMOBTOpeHHE u cucremMarusanus H3y4YeHHOTI'0 JIEKCHUKO-
rpaMMaThuyecKoro Marepuara;

* pecdepupoBaHe TEKCTa;

* roucK nHopMaruy B VIHTepHeTe 110 3a/laHHOM TeMe;




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

° pa60Ta C BUeoMdTeprd/iaMH B paMKdX TE€MbI B C€THU I/IHTepHET;

¢ I1I0ArOTOBKA U BBITNTIO/IHEHHE KOHTpO]’[bHOﬁ pa6OTLI.

IIpoBeseHue reperoBopoB U

3aK/IFoueHue CAesiKu.

[IpunoxeHusi, WCIO/ib3yeMble KOMIIAHUSIMM [JJisl  TIPUBJIEUEHUSI
nokymnaresiefi. IlogxoAbl K TpOBelEeHUIO ITeperoBopoB. BiusiHue
0COOEHHOCTel Ky/IbTyphl Ha TIpOBe/ieHHe TMeperopopoB. IIpaBuia
STUKeTa TIPU MNPOBeZileHUM TepPeroBOPOB C MpPeJCTaBUTEISIMU CTpPaH
Aszuu. Hcnosb3oBaHue

J3/IEKTPDOHHO€ TIEPpEeNrCKU B KadyeCTBe

WHCTpyMeHTa rpogaku. CriocoObl MOTUBALUU COTPYIHHUKOB.

* BBINOJIHEHUE 3aZIaHUM, OMNpe/e/IeHHBIX TIPEro/jaBaTeieM TIo
COOTBETCTBYIOLMM yueOHBIM I10COOHIM

* BLITIOJIHEHUE /IOMAIIIHUX 3aIaHUH 10 JIEKCUKE U TPAMMATHKE;

* TIOATOTOBKY K OOCY)KIEHHIO IMpodeCcCHOHAIbHBIX TEM W OH3Hec-
KeliCoB;

* paboTa C ayTeHTUUHBIMUA TEKCTaMH MPOQ)eCCHOHATBHON TeMaTHKH
(cTaThy, UHTEPBbLIO, aHATUTHUECKHE MaTepyasbl);

* MTOJITOTOBKA YCTHBIX TIPe3eHTalIUH;

* BBITIO/THEHME TTUChMEHHBIX 3a/IaHUI [IeJIOBOTO XapakKTepa ([1eI0BbIe
MUCHbMA, OTUEThI, KPAaTKHe aHA/IUTUUeCKHe KOMMEHTapUH);

* IMOAIrOTOBKA K pOJIEB])IM I/IFpaM u MO,Z[EJ'[I/IPOBEIHI/II-O
rpode CCUOHABHBIX CUTYalUH OOILeHMUST;

¢ I1I0ArOTOBKA MI/IHI/I-HPOEKTOB 1 aHA/IMTHUYeCKUX BBABHHﬁ;

* TIOZITOTOBKA K pEIIeHHI0 Kelica, 03HAKOMJIeHHe C WHGbOpMarueld u
eé aHa/m3

* TIOBTOpEHWME ¥  CHUCTeMaTH3alys M3yUeHHOTO  JIeKCHUKO-
rpaMMaTU4YeCcKOro Matepuasa

* pecdepupoBaHUe TEKCTa

* MMOMCK UHGpopMaly B IHTepHeTe 110 3aJJaHHOI TeMe

* pabora c BUieOMaTepraiaMy B paMKaX TeMbI B CeTH VIHTepHeT

* [TOJTOTOBKA ¥ BBIITOJTHEHHE KOHTPOJIbHOW paboThI.

KoprnioparvBHas corpanbHast

OTBETCTBEHHOCTbD.

IlporpaMMa  KOpDIOpaTMBHOM  COLIMAABHONW  OTBETCTBEHHOCTH
M3BECTHBIX OpeHZI0B. DTUYeCKHe TNpoOieMbl KOMITaHHH. «30/10ThbIe
npaBria» 3¢ ¢deKTHBHON BCTpeUr. JTHKA 3JIEKTPOHHOW MepenucKy /

11(POBOI ITHKET.
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* BBHITIOJIHEHWE 3aflaHWl, OTpefie/ieHHbIX TIperojaBaresieM TI0
COOTBETCTBYHOIIUM Y4eOHBIM MOCOOUSIM

¢ BBITIIOJIHEHHWE NJOMAalIllHHUX Ba,ELaHI/Iﬁ 10 JIEKCHIKe YU TPaMMaTHKe;




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

* TIOATOTOBKY K OOCY>KZEHHIO TpodeCCHOHANTBHBIX TeM u Ou3Hec-
KeliCoB;

* paboTa C ayTeHTUUHBIMUA TEKCTaMH MPOQeCCHOHATBHON TEMaTHKH
(cTaTbu, UHTEPBBIO, aHAIUTUUECKUE MaTepyabl);

* MIOATOTOBKA YCTHBIX Mpe3eHTal[ui;

* BBITIOJTHEHHE TIMCbMEHHBIX 3a/IaHUH Je/IOBOTO Xapakrepa (Ze/ioBble
IMMCbMa, OTUETHI, KpDAaTKHE aHa/IUTUUYeCKHe KOMMEHTapI/II/I);

* TIOATOTOBKA K PpOJIEBBIM WrpaM W  MOJeIUPOBaHUIO
npode CCUOHAIBHBIX CUTYALU OOILEHUS;

* [TOJrOTOBKAa MUHHU-TTPOEKTOB ¥ aHA/IMTUUECKUX 3a/IaHuM;

* TIOATOTOBKA pe3iloMeé U COTMPOBOAUTETHFHOT0/MOTUBAIIMIOHHOTO
M1ChbMa,;

* TIOAITOTOBKA K DEIIeHUI0 Kelkica, 03HaKOMJIeHWe C WH(popMaleld u
eé aHa/Iu3;

* TIOBTOpEHWe U  CHUCTeMaTW3alysi W3y4eHHOTO  JIEKCHKO-
rpaMMaTHUYeCcKOTO MaTepuyaia;

* pecdeprpoBaHIe TEKCTa;

* roucK uHQopMaruy B VIHTepHeTe 110 3a/laHHOM TeMe;

* pabora Cc BUieoMaTepraaMy B paMKax TeMbI B CeTH VIHTepHeET;

* [TOJTOTOBKA ¥ BBIITOJTHEHHE KOHTPOJIbHOW paboThI.

CrnusiHYe Y TIOTVIOILeHUe.

YcnelHele U MpoOBaJ/IbHbIE CAEJKU T10 C/IUAHWUIO W TIOIVIOLLE€HUIO.

Tunbl wHBecTOpoB Ha (GOHJOBOW Oupke. BeprukanpHas wu
ropusoHTasbHas uHTerpanus. [IH0Ckl U MUHYCBI MY/JIBTUMeUIHBIX
npe3eHTalui. TeHeHLUU TI0 MPOBeAeHUI0 cieslok M&A B cTpaHax

A3zun.
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* BBITIOJIHEHWE 3a/laHWM, OIpe/Ie/IeHHBIX —TIperofiaBaresieM 10
COOTBETCTBYIOIL[UM yueOHBIM T10COOHUSIM;

* BBIMO/THEHME [IOMAIITHUX 3a/]JaHUH 110 JIEKCUKE U TPaMMaTHKe;

* TIOATOTOBKY K 0OCY>XKAeHHI0 MpodecCHOHAIbHBIX TeM U Ou3Hec-
KelCoB;

* paboTa C ayTeHTHUHBIMUA TeKCTaMH MPOQ)eCCHOHATBHON TeMaTHKH

(cTaTbu, UHTEPBLIO, aHATUTUUECKHEe MaTepraJbl);




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

* [TOJrOTOBKA YCTHBIX TIPe3eHTallni;

* BBIMO/THEHHE TIMCEMEHHBIX 3a/IaHUH Je/I0BOTO Xapakrepa (Zie/ioBble
MTUCbMa, OTUYeThl, KPaTKHe aHa/TUTUUYeCKre KOMMeHTapHh);

* TIOATOTOBKA K pOJIEBBIM WUrpaM U MOJEIUPOBaHUIO
npode CCUOHA/IBHBIX CUTYaL|U OOILeHMUS;

* MOJIrOTOBKA MUHU-TTPOEKTOB ¥ aHA/IMTUUECKUX 3a/IaHUM;

* TIOATOTOBKA pe3I0OMe U COMPOBOAUTETHLHOI0/MOTUBAIIMOHHOTO
MTHCHMa;

* TIO/ITOTOBKA K DEIIIEHUI0 Kekca, 03HaKOMJ/IEHWe C MH(popMalel u
eé aHa/m3;

* TIOBTOpEHME U  CHUCTeMaTH3alldsi W3Y4YeHHOTO  JIEKCHKO-
rpaMMaTHUYeCKOTO MaTepuyania;

* pedbeprpOBaHUEe TEKCTA;

* MOUCK UHGopMaluy B VIHTepHEeTe 110 3a/laHHON TeMe;

+ pabora c BUZleoMaTepraaMy B paMKax TeMbl B ceTH VIHTepHeT;

¢ [1I0ArOTOBKA U BBINTIO/IHEHHE KOHTpOJIbHOﬁ pa6OTLI.

MesxayHapogHasi TOPTrOBJISL.

Nupekc bur Maka. Tumbl KyJabTyp COIJIacHO Teopuw JfBapza T.
Xonna. Breibop criocoba oriatel ToBapa/yciyru. Ycmex Kuras Ha
MeXIyHapoaHoi apeHe. Oco0OeHHOCTH pabOThl C KIMEHTaMH, Y

KOTOPBIX €CTh [0J/I'OBEIE 00s13aTe/ILCTRA.
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* BBHINIOJIHEHWE 3a/laHUM, OTpe/e/eHHbIX TIpernojaBaresieM II0
COOTBETCTBYIOIIUM yueOHBIM TI0COOHUSIM;

¢ BBITIOJIHEHKE JOMAalllHUX BEIAEIHI/II‘/JI I10 JIEKCHUKe U FpaMMaTI/IKe;

* TIOATOTOBKY K OOCY>KIEHWIO TpodeCCHOHANBHBIX TeM W OW3HecC-
KeliCoB;

* paboTa C ayTeHTUYHBIMU TEKCTaMH MpOodeCcCUOHA/TBHON TeMaTHKU
(cTaTbu, UHTEPBBIO, aHAIUTUUECKUE MaTepyabl);

* MIOATOTOBKA YCTHBIX Mpe3eHTalui;

* BBITIO/THEHUE TTUCHhbMEHHBIX 3a/IaHUI [IeJIOBOTO XapakTepa ([eI0BbIe

IMMMCbMa, OTUYEThI, KDAaTKHE aHA/IUTUUYEeCKHEe KOMMEHTapI/II/I);




HaumeHoBaHue TeM (pa3/e/ioB)

JUCIUTLTHHBI

Hepeqeﬂb BOIIPOCOB, OTBOAUMBIX Hd CaMOCTOATE/IbHOE OCBOE€HUE

DopMBbI BHEAYJUTOPHOH CaMOCTOSITE/THHOM PadoThI

* TIOATOTOBKA K PpOJIEBBIM WrpaM W MOJeIMPOBaHUIO
Mpode CCUOHAIBHBIX CUTYALUH OOILeHMUS;

* [TOJrOTOBKA MUHU-TTPOEKTOB ¥ aHA/IUTHUECKUX 3a/IaHuM;

* TIOATOTOBKA pe3loMe U COTMPOBOAUTETHLHOT0/MOTUBAIIMIOHHOTO
M1CbMa,;

* TIO/ITOTOBKA K DEIIeHUI0 Kelica, 03HaKOMJIeHWe C WH(pOopMaleld u
eé aHa/Iu3;

* TIOBTOpEHWE W  CHCTeMaTW3alysi W3y4eHHOTO  JIEKCHKO-
rpaMMaTHUYeCKOTO MaTepuyaia;

* pecdeprpoBaHIe TEKCTA;

* MOUCK uHQopMaruy B VIHTepHeTe 10 3a/laHHOM TeMe;

* pabora C BUieOMaTepraaaMy B paMKax TeMbI B CeTH VIHTepHeT;

¢ [1I0ArOTOBKA U BBIITIO/IHEHH € KOHTpO]IbHOﬁ paGOTBL
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6.2. IlepeueHb BONPOCOB, 3a/iaHNH, TeM JJisl IOATOTOBKHU K TeKylleMy KOHTPOJII0

OrieHMBaHYEe pe3y/IbTaTOB O0Oy4YeHMs M0 AMCLMIUIMHE OCYIIECTB/ISIETCS Ha OCHOBE TEKYIIETO
KOHTDOJ/ISI yCIIeBaeMOCTH M TPOMEXYTOUHOTO KOHTposis. KToroBasi oljeHKa dopMupyercss B
COOTBETCTBUU C HaKomuTeabHOoH 100-06a/1/1LHOH CUCTeMOMH.

B cootBeTcTBUM C KpuTepusMu @OUHAHCOBOTO YHUBEPCUTETa KOHTPOJIb peasu3yeTcs

cieiyromyM obpaszom:

No Bug otueTHOCTH basibl

1. Pabora B Mmoaysie 40

2. 3auer 60
Uroro: 100

TekyIMii KOHTPOJIb YCIIEBAa€MOCTU HarpaB/ieH Ha OIeHKY yCBOEHHs yueOHOro marepuasia B
rpornecce OGy‘-IeHI/IH W BK/IHOUAE€T BBLITIO/IHEHHWE TMMCBMEHHBIX U YCTHBIX BHAaHHﬁ, HAIIpaB/IEHHBIX Hd
MPOBEPKY YPOBHA CCbOpMHpOBaHHOCTI/I S3BIKOBBIX 1 KOMMYHUWKATUBHBIX HABBIKOB. K takum 3aJldHUAM
OTHOCATCA JIEKCUKO-TPaMMdaTUUeCKHUe YIPAXKHEHWs, TTHCbMEHHBIe pa6OTbI, YCTHBIE€ OTBETHI, d TdKXKe
MPAKTUKO-OPDUEHTUPOBAHHbBIE 3d/ldHWSA, MOZJe/NPYrolie HpO(lJECCI/IOHaJIbHI:Ie KOMMYHUKATUBHbIE
cuTyaluu (TIOATOTOBKA Mpe3eHTal|i, yuacTre B 00CYK/IeHUSIX, aHa/In3 TTPOQe CCUOHATBHBIX CUTYal[Ui
U KeMcoRB).

®opMbI TeKyILlero KOHTPOJISl YCIIeBaeMOCTH U MX OasibHast OLjeHKa

No DOpMBI TEKYILLer0 KOHTPOJIS KonuuectBo 6asnnoB

1. AxTyBHasi paboTra Ha CeMHUHApCKOM 3aHATHH (B TOoM | 12

yucse 6/MLI-0TIPOC TI0 TeMe)

2. [Tocemienue 6

3. BrimonneHue 3apaHee TOATOTOB/T€HHBIX ansg | 12
BBICTYIJIEHUSI Ha CeMHHape [0K/aZioB, BBICTYTUIEHUM,

KeliCoB, CHUTyallMOHHBIX 3afad (10  TIepeyHro,

TIpe//I0’KeHHOMY TriperiofiaBaTesiem, BeZIyLLIUM
CeMHHaphbl)

4. BrbImoniHeHre KOHTPO/TBHOM paboThl 10
Wroro 40

1. TTpumepsI 3afiaHmiA KOHTPOJILHOM paboThl. [T1cEMeHHast 4acTb.

LISTENING KEYWORDS

corporate culture
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Listen to the recording carefully. You will hear the recording China

twice. guanxi
hierarchy

While listening, write short notes about the following ideas: collectivism
relationships

- Key features of corporate culture in China harmony

- The role of relationships in Chinese business communication style

- How communication or teamwork works in companies management practices

multinational companies

After listening, complete the tasks below.

1. Write one sentence describing the main idea of the talk.

2. Write a short summary (3—4 sentences) explaining the key
points.

3. Write two additional sentences describing specific ideas from
the talk.

Use several of the keywords on the screen where appropriate.

Not all keywords need to be used.

LEXIS AND GRAMMAR

Rewrite each sentence so that it has a similar meaning using one of the following
techniques:

* synonym substitution

* word formation

« change of sentence structure (e.g., active — passive)

Do not change the original meaning. Use a different grammatical structure or

vocabulary where possible.

Alternative answers are accepted if the meaning remains the same and the sentence is
grammatically correct.

For sentences 3, 4, and 6, write two different paraphrases:

* one using a different sentence structure (e.g., active — passive)

* one using the word given in brackets

1. The company operates successfully in several international markets.

2. The firm made a strategic decision to expand internationally.

22




3. The company’s decision to open a new branch significantly increased profit.
(result)

4. Senior managers supervise interns in different departments during their training
period. (supervision)

5. The organization has a complex structure consisting of many divisions.

6. The firm introduced a new internship program for business students.
(introduction)

7. The marketing department develops strategies to attract potential customers and

increase sales.

WRITING

Situation

Your company is reviewing its corporate culture.

Your manager has asked you to evaluate the effectiveness of the corporate culture in your
company.

Write a short report for your manager (120—150 words) describing:

* evaluates two positive aspects of the corporate culture

» identifies one problem employees experience

* recommends suggest one possible improvement.

Use a formal business style. Support your ideas with brief explanations or examples.

Suggested structure

* Paragraph 1: Introduce the purpose of the report.

* Paragraph 2: Describe two positive aspects of the corporate culture.

* Paragraph 3: Describe one problem and suggest one improvement.

Recommended Structure
Don’t forget to write the report title

Try to use the following phrases where appropriate:

e The purpose of this report/recommendation is...
* One possible solution would be...

* These measures would improve...

Structure:
Paragraph 1
Introduce the problem.
Paragraph 2
Suggest the first solution.
Paragraph 3
Suggest the second solution and explain benefits.
YcTHas yacTe.
OrleHHBaHWE YCTHOTO OTBETA TIPOBOJAWTCS C YUYETOM ITOJTHOTBI PACKPBITHS TEMbI, JIOTHUHOCTH

BbICKA3bIBaHHWA, HMCII0/Ib30BAHUA HpO(beCCHOHaHbHOﬁ JIEKCHUKH, FpaMMaTI/I‘—IeCKOI;’I MNpaBU/IBHOCTHU H
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KOMMYHUKaTHBHOM 3()()eKTHBHOCTH peun.
SPEAKING
Task 1: Vocabulary
Explain the meaning of 3—4 terms from the unit. Students should define the term or give an
example.
Task 2: Situation:
New employees feel lost in a large multinational company.
How should the company respond?
Possible prompts:
» What changes in corporate culture would help?
+ Should training programs be introduced?
* How can team-building activities support integration?
* What role should managers play in onboarding?
Task 3: Discussion
Answer the examiner’s questions about: company types ¢ organizational structure * corporate
culture * one-to-one meetings * mentoring / coaching / counselling * communication and teamwork
Provide explanations and examples where possible.
Unit 1. Speaking Question Bank (ITpumep nepeunsi BoripocoB AJisi paszena SPEAKING)
Company Types
1. What are the main differences between a multinational company and a local company?
2. What advantages do public limited companies (PLCs) have compared to small private companies?
3. Why do some companies operate as holding companies or conglomerates?
4. What challenges do multinational companies face when working in different countries?
5. Why do many companies expand internationally?

6. What factors should entrepreneurs consider when choosing a type of company structure?

Business Structure and Departments

7. Why do large companies organize their work into departments?

8. What problems can occur in companies with unclear organizational structures?

9. Why is it important for employees to understand their roles and responsibilities?
Corporate Culture

10. What is corporate culture and why is it important for companies?

11. How can a positive corporate culture improve employee motivation?

12. What types of unwritten rules often exist in companies?

13. How can corporate culture influence communication between employees?

14. Why is it important for companies to create a supportive work environment?

15. How can companies maintain a strong corporate culture when they grow internationally?

One-to-One Meetings

16. What is the purpose of a one-to-one meeting between a manager and an employee?
17. What topics are usually discussed during one-to-one meetings?

18. How can one-to-one meetings help employees improve their performance?
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Management Styles (Mentoring, Coaching, Counselling)

24. What is the difference between mentoring and coaching in the workplace?

25. Why are mentoring programs important for interns and new employees?

26. How can coaching help employees develop professional skills?

27. When should a manager use counselling instead of coaching?

28. How can managers support employees who are experiencing work-related problems?

JononHuTe/IbHaA HH(OpManus

CriocoObI TTpoBe/ieHNst KOHTPOJISt 3HAHUH CTY/I€HTOB.

[y TipoBefieHHs1 TEKYIero U TPOMEXYTOUHOTO KOHTPOJS 3aJiaHusi MOTYT BBIBOAUTHCS Ha
9KpaH C UCIO/b30BaHUEM MY/IBTUMEIUHHOTO 00OpYZOBaHMs, pa3MelaTtbCs B  JIEKTPOHHOU
MH(POPMAI[MOHHO-00pa3oBaTe/ibHON cpefie Moodle wiu TIpeAOCTaB/ISATECS CTyAE€HTaM B I1€UaTHOM
(dhopMe TIpY HAJTMUUH TEXHUUECKOH BO3MOXXHOCTH.

[JomnonHUTe/TbHBbIE TIPUMEPBI 3a/IaHUM /1711 KOHTPOJIBHBIX paboT.

LISTENING

You will hear the recording twice.

1. Listen carefully and choose the correct answer (A, B, or C) for each question (1-10).

1. According to the speaker, what percentage of acquisitions fail?

A. One-third to one-half

B. Two-thirds to three-quarters

C. All of them

2. What problem does the speaker identify with due diligence?

A. It is done too quickly and misses key success factors

B. It focuses too much on key factors

C. It takes too long and costs too much

2. You will hear the recording twice.

For questions 1-5 complete the sentences by writing ONE TO THREE words in each gap.

1) As a young and developing company, Facebook is really looking for

2) As a company run by millennials, Facebook offers its employees tremendous __ and
___,italso creates a sense of ownership.

3) The millennial generation is characterized by choosing its

4) Managers’ work is about for their teams.

5) Workers get so much autonomy thanks the company’s

LEXIS AND GRAMMAR
1. Choose the correct option (A-D) for questions 1-10.
1. This time tomorrow I ____ a discussion with my boss.

a) will have ¢) am having
b) will be having d) will have had
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1. Even today, when the instability of a Goldcrest or TESE is taken as a sign that the film

industry is , it's assumed that big companies are the key to surviving in the film business, because

that's the way they do things in LA.

a) going over ) going under

b) falling long d) rising beyond
2. Complete the sentences with a word/word combination from the list below. There are 3 extra
options.

disposable income; susceptible; homogenize; compatible goals; rock-bottom price; in the red; cover
costs; go under; take (one's) eye off the ball

1. After the economic crisis, the company was for two years before

returning to profitability.

2. Don't during negotiations—attention to detail wins contracts.

3. The merger will our product lines across all markets for consistent
branding.

4. Ticket prices must of production, venue rental, and artist fees to avoid
losses.

5. Both partners must pursue to ensure the joint venture succeeds long-
term.

6. Highly leveraged targets are particularly to leveraged buyout pressures.

3. Match the words with their definitions. There are two extra definitions in the table.

1. a faulty product a) To cause something to continue indefinitely.

2. to turn the tables b) A shop or store where goods are sold to customers

3. savvy c) The location where an event or meeting takes place.

4. down time d) A bank account that allows businesses to accept cards.

5. a venue e) Period when a machine or system is not operational.

6. a retail outlet f) The return or reimbursement of money to a customer.

7. bricks-and-mortar g) A product that has defects or does not work properly.

8. to get your claws into someone h) Practical knowledge and ability to make good decisions.

9. merchant account i) To firmly take control or influence over someone.

10. to perpetuate j) To reverse a situation to gain an advantage over someone.
k) The total time between ordering and receiving a product.
1) A business with physical buildings or stores.

4. Use the word in the necessary form (add prefixes/suffixes as required):

26



1. The deal promised significant into new international markets. (EXPAND)

2. Post-merger proved more challenging than initially anticipated. (INTEGRATE)

3. Regulators flagged concerns that threatened to block the merger. (COMPETE)

4. Mergers join two firms into a new entity, while acquisitions involve one company purchasing
and another. (ABSORB)

5. In a hostile takeover, the target company’s board of directors expresses their clear

to the acquisition. (OPPOSE )

6. Corporate takeovers are categorized as hostile or friendly based on the target company's

management's to accept the acquisition offer. (WILLING)

5. Choose the correct word.

1. Investors often look for profitable markets / salaries / employees.

2. Managers must allocate company resources / headlines / departments efficiently.

3. A sole proprietorship / department / internship is a business owned and managed by one
person.

4. In large organizations, work is divided into different departments / shareholders / markets
such as marketing, finance and human resources.

5. A company’s corporate culture / export / merger refers to the shared values, attitudes and
behavior of employees within the organization.

6. In a partnership / customer / advertisement, two or more people share ownership of the
business.

7. In many companies, senior managers are responsible for making strategic decisions /
advertisements / complaints that influence the future direction of the organization.

GRAMMAR

The following text contains 7 grammar mistakes related to past tenses and advice structures.

* Identify the mistakes.

* Rewrite the incorrect parts so that the text is grammatically correct.

* Write only the corrected phrases (1-7).

* Do not rewrite the full sentences.

Yesterday the marketing team meet to discuss the company’s expansion strategy. When the
CEO arrived at the meeting, the marketing department already prepare several proposals. They discuss
the strategy for twenty minutes before the meeting officially started. While the finance manager
presented the financial forecast, several executives take notes and asked questions. After the meeting,
the CEO said that the team should to prepare the agenda more carefully for future meetings. He also
mentioned that it is good idea review competitor strategies before making final decisions.

READING.

Part 1. Do the following statements (1-5) agree with the information given in the reading passage?
Write

TRUE: if the statement agrees with the information

FALSE: if the statement contradicts the information

NOT GIVEN: if there is no information on this
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AOL's founding CEO Steve Case embraced Time Warner head Jerry Levin and raised his fist in
triumph at the press conference marking the $165 merger of their two companies in January, 2000. Tt
was the largest merger deal in history, resulting in the world's largest media conglomerate.

Two months later, the dot-com bubble burst, and AOL Time Warner's valuation came crashing down,
setting the context for years of clashes between the two companies' cultures and ambitions. Case left
the board in 2005, writing an editorial in the Washington Post shortly after his departure declaring the
merger — which ultimately fell apart in 2009 — a failure.

But Case was far from done, and he dedicated himself to his Washington, DC-based venture capital
firm Revolution. And for the last five years, he's been touring the United States and investing millions
of dollars in emerging startup markets through Revolution's "Rise of the Rest" initiative. In a recent
interview for Business Insider's podcast, "This is Success," Case said the failure of AOL Time Warner
taught him an important lesson he's mindful of today. He says it can be summed up in a saying he
likes: "Vision without execution is hallucination."

Case was the lead architect of the deal, and he still believes the assets were there to make it work.
"Having a good idea is important, but being able to execute the idea is even more important, and that
comes down to people and priorities, and we were unable with the combined AOL Time Warner

company to get that side of it right," he said.

1. The burst of dot-com bubble led to a conflict between AOL and Time Warner.
2. The CEO of AOL didn’t believe that the merger was a disaster.
Part 2.

Read the extract and complete the gaps using words from the box.

EMERGING ; NON-CORE; PRIORITISE; PORTFOLIO; DEMERGER

Unilever reported full-year 2025 results showing improved underlying sales growth, margin expansion
and strong cash generation, as it completed the demerger of its Ice Cream Company business and
accelerated (6) transformation. Strategically, Unilever completed the (7)
of The Magnum Ice Cream Company in December, retaining a 19.9% minority stake. The group
continued reshaping its portfolio with ten transactions in 2025, including acquisitions such as Dr.
Squatch and Minimalist, and disposals of (8) brands.

Beauty & Wellbeing and Personal Care were standout categories, while (9) markets
saw improving momentum in the second half, particularly Indonesia, China and Latin America.

The results reflect Unilever’s efforts to simplify operations, (10) higher-growth
categories and improve cost discipline, positioning the company for more consistent volume-led

growth despite slower global markets and currency pressures.

Unit 1 — Company Types and Corporate Structure
Task 1: Read the text and complete the following tasks:
1. Summarize the main idea of the text in 1-2 sentences (about 20—30 words).

2. Write three comprehension questions based on the information in the text.
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Each question should refer to a specific idea in the text and use a different question word (What, Why,
How, When, Who).
3. Find words in the text that match the definitions below.

Variant 1: Modern economies include a wide range of companies, from small family-owned businesses
to large multinational corporations operating in global markets. Each company chooses a legal
structure that determines how it raises capital, distributes profits and manages financial risks. Common
forms include sole proprietorships, partnerships and public limited companies. As organizations grow,
they usually develop more complex internal structures in order to manage their activities efficiently.
Most companies divide their operations into departments such as finance, marketing, operations and
human resources. Each department has managers and specialists responsible for specific tasks and
strategic objectives. Clear organizational structures help companies improve communication and
coordinate projects across different teams. Many organizations also offer internship programs that
allow students to gain practical experience while learning about corporate culture and business
operations. For many young professionals, internships become an important first step toward a full-
time career in business.
Find words in the text that match the definitions below.
1. A company that operates in several countries
2. The way a company is legally organized
3. A part of a company responsible for a specific function
4. Temporary work experience for students

MATCHING ACTIVITY

Match each news headline with the correct sentence from the article. Write the correct letter (A—
F) next to each sentence.
Headlines
A. Global Company Announces Major Acquisition
B. Customer Support Crisis Goes Viral
C. Sustainable Packaging Initiative Expands
D. Internship Programs Increase Across Europe
E. Exchange Rate Volatility Impacts Exporters
F. International Negotiations End in New Trade Agreement
Sentences
1. The company introduced recyclable packaging as part of its environmental strategy.
2. Businesses offering internships say students gain valuable industry experience.
3. Export companies are struggling with unpredictable currency changes.
4. The firm confirmed it would purchase its largest competitor next year.
5. Thousands of users complained online after a service failure.
6. After months of negotiations, both sides signed a new agreement.

WRITING

Read the notes from a sales meeting with a prospect, and write a proposal. Invent any details as

necessary. Write 180 -200 words.

Marketing services proposal
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You need to provide marketing services to the owner of a chain of fitness clubs who wants to
increase customer loyalty, repeat visits and attract new clients. Your target audience is young adults
aged 18-35. The owner has asked you to put together a comprehensive marketing strategy.
Prospect: Mr. Smith
recommendations for marketing channels and tactics to engage the target audience;
developing a strong brand identity that resonates with the target audience;
implementing targeted advertising campaigns that reach your ideal customers;
providing excellent customer service that builds loyalty and encourages repeat visits;
a content strategy for social media, email marketing, and other communication channels;
creating engaging content that promotes the fitness clubs and encourages people to visit.
Write a proposal, using the following plan:
1. Introduction (refer to previous contact with your potential customer, state the
purpose and content of the document and summarize the objective of the proposal).
Needs/background (review the reasons for the proposal and the customer’s needs).
Solution (state the options you recommend, and any contingency plans).
Benefits (sell your solution by pointing out its advantages for the customer).
Process and schedule (explain procedures, lead time and after-sales service).
Qualifications and references (justify your ability to do the job).

Costs (give a breakdown of the investment, or refer to a separate quotation).

S S A

Conclusion (encourage the customer to take the next step).

Pa3zienbl rpaMMaTHKy, UCTI0/Ib3yeMble B JIEKCUKO-TPaMMaTHUUeCKUX TecTax
1) Present Simple, Present Continuous, Past Simple
2) Verbs: like/dislike/hate/love
3) Past Simple, Present Perfect
4) Constructions: would/used to
5) Making comparisons
6) Adjectives with prepositions
7) Past Tenses / Advice Structures
8) Yes/No Questions + Wh-questions
9) Modal verbs
10) Relative Clauses
11) Articles
12) Noun combinations
13) Countable and uncountable nouns
14) Making suggestions
15) Speaking about future
16) Transitive and intransitive verbs
17) Conditionals
18) Present Tenses
19) Conditionals

20) Giving recommendations
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21) The passive

22) Reported speech

23) Referring in a text (this, that, these, those, it, they)
24) Defining/Non-defining clauses

25) Future Forms / Expressing likelihood

26) Prepositions
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7. MDoH/J] OLIEHOYHBIX CPEJCTB /I/IA MPOBE/IeHHs] MPOME)XYTOUHON aTTeCcTaluy 00yUarouXCcs Mo AUCIHUIITHHE

[TepeueHb KOMITETEHIUH C yKa3aHWEM WH/IUKAaTOPOB UX JOCTWKEHUS B TIPOLIeCCe OCBOEHHsI 00pa30BaTe/IbHOM MPOrpaMMbI COZIEP)KUTCS B pa3zerte 2. «IlepeueHb
NAaHUpyeMblx pe3ynbmamos 0CeoeHusi 06pazoeamenbHOll Npoepammbl (nepeueHb KOMnemeHyull) ¢ yka3aHueM UHOUKAMOPO8 UX OOCMUMCEHUS U NJAAHUPYeMblX

pe3ynbmamoe 06yueHusi no QUCYUNIUHe».

TumnoBbie KOHTPOJIbHbIE 3d/ldHUA WA HHbIE€ MdTepPHadJIbl, H906X0/:[I/IMI)IE AJIA OH€HKH UH/AUKATOPOB JOCTH)XEHUSA KOMHETEHHHﬁ, yMEHHﬁ M 3HaHUM

HanmenoBanue | HanmeHoBaHue uHau- | Pesynbrarhl 00yueHus TunoBble KOHTPOJILHBIE 3a/laHUA
KOMIIeTeHI{ U KaTopoB JIOCTIDKeHHs1 | (yMeHHA M 3HaHMA), CO-
KOMIIeTeHI{MH OTHeCeHHbIe C UHAMKA-
TOpaMH AOCTH)KeHUs
KOMIIeTeHI{U !
YK-3. Crioco6- | Mcronb3yet nHOCTpaH- 3Harb: 3HaueHus JeKch- | 3afjaHue 1.

HOCTb TIpUMe-
HATh 3HAHUS
WHOCTPAHHOTO
s13bIKa Ha
yPOBHe, /I0CTa-
TOYHOM JJIs
ME>JTUYHOCT-
HOTO OOIIeHMS,
yuebHOM U rpo-
(heccroHambHOM

AedATe/IbHOCTU

HBIN SI3bIK B MEXK/TUY-
HOCTHOM OOIIIeHUH U
npodeccroHanbHOM fies-
TeJIbHOCTH, BbIOMpasi Co-
OTBETCTBYIOIIHE Bep-
OasnbHBIE Y HeBepOab-
HbIE Cpe/ICTBa

KOMMYHUKAIHUU.

YeCKUX eJUHUI], UCIIO/Tb-
3yeMBbIX MPU OOIIeHUH B
ME>K/TUUHOCTHOM U 0011ie-
ripodeccroHaTLHOM
cdepe nesTeTLHOCTU Ha
MHOCTPAHHOM SI3bIKe;
JIEKCUIKO-TpaMMaTuye-
CKHe 0CoOeHHOCTH 00111e-
HUS B MEXKTHUHOCTHOM U
npodeCcCcHOHATbHOM KOH-
TeKCTe; TpaMMaThyecKre
CTPYKTYPbl HHOCTpPaH-
HOTO f3bIKa, KOTOPbIE UC-
TMOJTb3YIOTCS B YCTHOM U
MUCbMEHHOM MEXX/THY-
HOCTHOM M o0i11enpodec-

CUOHA/ILHOM OOIIeHHH.

Describe unwritten rules that exist in your university. You should say:

e what these rules are

¢ which of them are really important

e why such rules exist in different organizations

¢ and explain which one is the most difficult to adapt to. Why?

You will have to talk about the topic for 1 to 2 minutes. You have one minute to think about what you're
going to say. You can make some notes to help you if you wish.

3azaHue 2.

Three friends want to start a fast-growing tech company. They expect investors and international

expansion. What is the best company type and structure for this business? Why?
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HaumMeHoBaHHe

KOMIIeTeHIIuH

HavmMmeHOBaHMe UHAU-
KaTOPOB JOCTVIKeHUs

KOMIIeTeHIIUHN

Pe3ynbTaThl 00yueHuUst

(ymMeHMs ¥ 3HAHHUA), CO-

OTHeCeHHbIe C HH/[UKa-
TOPaMH JOCTH)KeHHS

KOMIIeTeHIINHN

TunoBbie KOHTPOJ/IbBHbIE 3d/IdHUA

YMmeTb: BEIOMPATh Bep-
Oa/bHBIE U HEBepOaslb-
HBbIe CPe/iCTBa KOMMYHH-
Kalluu, COOTBETCTBYIO-
IIYe CUTYaLy MeXJTHy-
HOCTHOTO ¥ TTpodeccro-

Ha/IbBHOI'O O6H_IEHI/IH.

Peanusyet Ha nHOCTpaH-
HOM $I3bIKe KOMMYHUKa-
THUBHbBI€ HaMepPEHWA
YCTHO Y TMMCbMEHHO, UC-
TM0/b3ys1 COBPEMEHHbBIE
MHGOPMAITMOHHO-KOMMY-
HUKAIMOHHBIE

TEeXHOJIOTYH1

3HaTh: 0C00EHHOCTH 00-
IIIeHUsT HA UHOCTPAHHOM
SA3bIKE; YCTOﬁqHBbIe JIeK-
CHUeCKUe MapKephbl
YCITeIIHOW KOMMYHHKa-
LIUY, HaTIpaB/IeHHOM Ha
TOCTHKEHUS] KOHKPETHBIX
1eneit; hoHeTUUECKYTO
6a3y UHOCTPAHHOTO
A3bIKa; 'PaMMaTH4eCKHre
CTPYKTYPbl HHOCTpPaH-
HOT'O SI3bIKa, KOTOPbIE UC-
TOJTb3YIOTCS B YCTHOM U
MTUCEMEHHOM MEXK/THY-
HOCTHOM M o0i1ernpodec-
CHOHA/ILHOM 0O0ITIeHUH
YMeTb: IPUMEHSTh JIeK-

CHUKO-I'paMMarnuveCKue

3aganue 1.

Omnucanue rpaduka. The pie chart below shows the main reasons why agricultural land becomes less
productive. The table shows how these causes affected three regions of the world during the 1990s.
Summarise the information by selecting and reporting the main features, and make comparisons where

relevant. Write at least 150 words.

3ajaHue 2.

Pemenue keiica. Study the background information, hold negotiations following the given agenda and

come a common decision.
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HaumMeHoBaHHe

KOMIIeTeHIIuH

HavmMmeHOBaHMe UHAU-
KaTOPOB JOCTVIKeHUs

KOMIIeTeHIINHN

Pe3ynbTaThl 00yueHuUst

(ymMeHMs ¥ 3HAHHUA), CO-

OTHeCeHHBbIe C HH/[UKa-
TOPaMH JOCTH)KeHHS

KOMIIeTeHIINHN

TunoBbie KOHTPOJ/IbBHbIE 3d/IdHUA

HaBBIKW yCTHOTO 00111e-
HUSI ¥ TUCbMa Ha UHO-
CTPAaHHOM $I3bIKe; U3BJIe-
KaTh MH(OPMALIUIO TIPU
BOCITPUSITUH Ha CIYX MO-
HOJIOTHUECKHX U [UaJIo-
TMYECKUX BbICKA3bIBAHUM
Ha MHOCTDAHHOM {3bIKE B
COOTBETCTBUH C KOHKpET-
HO 3a/jaueit, Kak Mpu He-
MOCpe[CTBEHHOM 0011]e-
HUM, TaK U B ayuo/

BHU/IE03aITUCH.

Hcrionb3yeT npreMsl
ny6/IMUHOM peuu U Jie/o-
BOTO U NpotheccroHab-
HOT'O IUCKypCa Ha WHO-

CTPAaHHOM A3bIKe.

3HaTb: CTWIN YCTHOU
peur Ha HTHOCTPaHHOM
SI3bIKe, UCTI0/Tb3yeMble
TIpY My OIMYHOM BBICTYTI-
JIEHWH, TIPaBUJIa MOATO-
TOBKHU U CITIOCOOBI Mpe/i-
CTaB/IE€HUS BBICTYTIIEHVS.
YMeTb: NpUMeHSITh 3Ha-
HUSI 0 0COOEHHOCTSIX
MyOIMYHOM peuu B Mpo-
(heccroHaTLHOM KOHTEK-

CTe; COCTAaBJ/IATH IlJIaHa

3aganue 1.

[TpesenTanms.

Prepare a presentation on the following topic —

protest.”

3agaHue 2.

Ponesas urpa.

“The modern mural as an instrument of political

Act out negotiations between a seller and a buyer. Discuss a purchase of a bike.

34




HaumMeHoBaHHe

KOMIIeTeHIIuH

HavmMmeHOBaHMe UHAU-
KaTOPOB JOCTVIKeHUs

KOMIIeTeHIINHN

Pe3ynbTaThl 00yueHuUst

(ymMeHMs ¥ 3HAHHUA), CO-

OTHeCeHHBbIe C HH/[UKa-
TOPaMH JOCTH)KeHHS

KOMIIeTeHIINHN

TunoBbie KOHTPOJ/IbBHbIE 3d/IdHUA

[IOK/Ia/ia ¥ TIPe3eHTal1H;
COCTaBJISTh TE3MCOB YCT-
HOT'0 COODILEeHUs UTH

TTOKmaja.

HeMoHCTpUpyeT Biaze-
HUSI OCHOBaMU aKaJeMu-
YyeCKoW KOMMYHHUKALIUU U
pedeBoOro 3TUKeTa u3yua-
€MOr0 UHOCTPaHHOT0

A3bIKaA.

3HaThb: 1IpaBUIa peue-
BOT'0O 3THKETa B 3aBUCH-
MOCTH OT KOHTeKCTa 00-
I[eHHs], 0COOEHHOCTH
KyJbTYP, CTUIA YCTHOU
peunt (pa3roBOpHBIH, fie-
JIOBOM).

YMeTb: BbICTPauBaTh
YCTHYHO (MOHOJIOTUYe-
CKYI0 U IUa/IOTUYeCKy10)
peub Ha UHOCTPaHHOM
SI3bIKe B ME)K/TMYHOCTHOM
0011eHUH U rpodeccro-
Ha/IbHOM JlesiTe/IbHOCTH B
COOTBETCTBUU C KOMMY-

HUKaTUBHOM 3afiaueil.

3aganue 1.

Perienue ketica.

Study the background information, hold negotiations following the given agenda and come a common
decision.

3azaHue 2.

Ponesas urpa.

Act out negotiations between a seller and a buyer. Discuss a purchase of a bike.

I'pamoTHO U 3(pheKTUBHO
TI0/Tb3yeTCsI MHOS3bIY-
HBIMU UCTOYHUKaMHU

HMH(pOPMALHH.

3HaTh: NIpaBUIa YTEHUS
Ha MHOCTPAHHOM SI3bIKe,
rpaMMaThyecKre CTpyK-
TYPBI UTHOCTPAHHOTO

sA3bIKd, KOTOPbI€ UCI10/Ib-

3aganue 1.

PedepupoBaHue TekcTa.

Find an article connected with a current topic (1500-2000 symbols) and prepare a summary. Be ready to
present it in class.

3azaHue 2.
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HaumMeHoBaHHe

KOMIIeTeHIIuH

HavMmeHOBaHMe UHAU-
KaTOpPOB JOCTHIKeHUs

KOMIIeTeHIIUHN

Pe3ynbTaThl 00yueHuUst

(ymMeHMs ¥ 3HAHHUA), CO-

OTHeCeHHbIe C HH/[UKa-
TOPaMH JOCTH)KeHHS

KOMIIeTeHIINHN

TunoBbie KOHTPOJ/IbHbIE 3d/IdHUA

3YHOTCS1 B MHOSI3bIUHBIX
HCTOYHHMKAX WH(pOPMA-
L[UH.

Ymetb: M3BIeKaTh VH-
dhopMaruio npu uTeHUU
HayuyHOW U CIIpaBOYHOM
JIUTEpaTyphl HAa UHO-
CTPAaHHOM $13bIKE B COOT-
BETCTBUU C MTOCTaBIeH-
HO Lie/bI0; UCTIO0/b30-
BaThb Cpe/ICTBa MaCCOBOMU
KOMMYHUKaruu, VIHTep-
HeT-peCcypcChl B TIOHCKe
MHpOPMALVH, Ha PyC-
CKOM U UHOCTPaHHOM
A3bIKe, HeOOXOJUMOM /IS
pelieHus: yueOHOM

3a/lau.

IToaroroBka BHU€0-3a/1aHUSI.
Find a video connected with the current topic (3-5 minutes). Prepare a task based on this video to use in

class.

[MpoayLpyeT Ha MHO-
CTPAHHOM $I3bIKe [THChb-
MeHHbIe pedyeBble TPOH3-
BefleHUs B COOTBETCTBUU
C KOMMYHHKaTUBHOU

3a/1aueid.

3uarb: nipaBuia opdo-
rpaduu, mpaBuIa Mo-
CTPOEHUSs! MMCbMEHHOTO
BBICKA3bIBaHUS B COOT-
BETCTBUH C TTOCTaBJIeH-
HOW KOMMYHHMKaTUBHOM

3a/iauei.

3aganue 1.

Ornmcanne rpadvka.

The pie chart below shows the main reasons why agricultural land becomes less productive. The table
shows how these causes affected three regions of the world during the 1990s.

Summarise the information by selecting and reporting the main features, and make comparisons where
relevant.

Write at least 150 words.
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HaumMeHoBaHHe

KOMIIeTeHIIuH

HavMmeHOBaHMe UHAU-
KaTOPOB JOCTVIKeHUs

KOMIIeTeHIIUHN

Pe3ynbTaThl 00yueHuUst

(ymMeHMs ¥ 3HAHHUA), CO-

OTHeCeHHbIe C HH/[UKa-
TOPaMH JOCTH)KeHHS

KOMIIeTeHIINHN

TunoBbie KOHTPOJ/IbHbIE 3d/IdHUA

YmeTtb: paborats co cio-
BapsIMU Ha PYCCKOM U
WHOCTPAHHOM $3bIKe; CO-
CTaBJISTH T/IaH MCbMeH-
HOTO BBICKA3bIBaHMSsI; BbI-
Oupath JIEKCHUECKUX
eJMHHL] U TpaMMaTHhye-
CKUX KOHCTPYKLIUH, TOAI-
XOZISIILMX CTHJIIO TTHCh-

MEHHOI'O BbICKA3bIBaHMAI.

3ajaHue 2.

Situation

You work as a junior employee in a growing multinational company. The company structure is
becoming more complex.

Task

Your manager has asked employees for ideas on how to improve the company’s internal organization.
Write a short recommendation for your manager (120-150 words) explaining:

» why a clear company structure is important

* how departments should cooperate

» how managers can improve communication

Use a formal business style.
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IIpumepbl NnpAKMUKO-0pUEHMUPOBAHHbIX 3a0aHULll

[TpakTHKO-OpHeHTHPOBaHHbIe 33/jJaHKsl HarpaB/ieHbl Ha (OPMHUPOBaHHE HaBBIKOB HCIIOIb30BaHUS
aHIVIMMCKOrO s3blKa B MpodecCHOHANbHOW  [1esiITeTbHOCTM UM BKJIIOUAIOT — MOJeMpoBaHUe
ripodecCOHAMBHBIX CUTYalUid 061jeHUs ([je/I0Bble MeperoBopbl, 00Cy)KJeHre KelCOB, COBellaHus),
TO/ITOTOBKY TIpe3eHTallii, BBIMIOJHEHHEe TIPOEKTHBIX 3aJaHWi, a TakKKe aHaliu3 U 00CyK7AeHue

dYTEHTHUYHBIX TEKCTOB I'IpOCl)eCCI/IOHafII:HOI‘/JI HAIlIpaBJIEHHOCTH.

[TpyMep MpaKTUKO-OPHUEHTUPOBAHHBIX 3a/JaHUM

1. MogenvpoBaHue npodeccroHalbHbIX KOMMYHHUKATUBHBIX CUTYyaL[Ui
2. (oenoBble reperoBopbl, 00Cyx/jeHre O13HeC-pelleHu, TIPoBe/ieHre COBelLjaHU).
3. AHanmu3 U 00CY’K/ieHre KelCOB, CBSI3aHHBIX C ieTelbHOCTBI0 KOMITAaHUN U yTIpaB/ieHue CKUMHU
pelLleHUsIMHU.
4. [MoarotoBKa M MpoBe/leHHe YCTHBIX Mpe3eHTaluil Ha MpodeccroHaibHble TeMbl (OMKUCaHKe
KOMITaHWH, aHa/Iu3 PbIHKA, CTpaTerusl pa3BUTHs).
5. YuactHe B [e/OBBIX [UCKYCCHsSIX W JebaTax 1O akTyajabHBIM BOIpocam OusHeca W
yIIpaBJ/IeHUSs.
6. Pertienrie mpo6ieMHBIX TIPOd)eCCHOHABHBIX CUTYAL[|H C TIPe/I/IOoKeHNEeM apryMeHTHPOBAHHBIX
pelLLeHnN.
7. MopenupoBaHue CUTyalldil [1eI0Boro oOireHusi (MeperoBopbl C TApTHEpPaMH, 00OCyXaeHHe
YCJIOBUM COTPYAHUYECTBA, pellieHrue KOHPIUKTHBIX CUTYyalui).
8. IlogroroBKa NMUCbMEHHBIX J1eJI0BBIX JOKYMEHTOB
9. (mesoBbIe MUCHMa, OTUETHI, TIPE/JIOKEHUS, CTy>KeOHbIe 3aTiCKHN).
10. AHanu3 ayTeHTUUHBIX MaTephasioB poQeccroHaTbHON TeMaTUKU
11. (crareli, UHTEPBbIO, HOBOCTEM KOMIIAHUM).
12. BeITIO/IHEHWE MWHU-TIPOEKTOB, CBS3aHHBIX C AaHAJIW30M [JeATeJIbHOCTH KOMITaHUW WA

pa3paboTKol OU3HeC-U/eH.
Tembl 3a1aHUI:

» Types of companies, company structure. Corporate culture.

e Customer support. Formal and informal correspondence

e Products and packaging. Marketing mix. Market research.

e Career. Job Interviews. Gap years and career breaks.

» Making deals. Cross cultural negotiations, bargaining.

* Management styles (coaching, mentoring, counselling)

e CSR. Ethical behaviour and social performance.

* Meetings

* Mergers and acquisitions: risks and opportunities.

e Takeover types and poison pill strategies.

 International trade. International deals and payments
[Tpumepsr:
1. Company Structure Analysis. Part 1.
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Situation

You are completing an internship in an international company.
Task

Analyze the company structure and answer the questions:

1. What departments are necessary for the effective operation of a company?
2. What responsibilities does each department have?
3. How can cooperation between departments be improved?

Expected Outcome

Prepare a short oral explanation or written description (5-6 sentences).

Company Structure Analysis. Part 2.

Students analyze the organizational structure of a multinational company.

Task:

Prepare a short presentation explaining how the company’s departments are organized and how
decisions are made. Suggest one possible improvement to make the structure more efficient.

1. Company Structure. Part 3.

Students work in pairs and describe the organizational structure of a company. One student acts
as a company manager explaining departments and responsibilities, while the other asks questions
about decision-making and communication between departments.

Types of Companies

Students analyze three companies (a start-up, a multinational corporation, and a family
business). In groups, they discuss the advantages and disadvantages of each type and decide which
structure is the most effective for international growth.

2. Corporate Culture . Part 1.

Students analyze the corporate culture of a real or fictional company.

Task:

Write a short report evaluating two strengths and one weakness of the company’s corporate
culture. Suggest one practical improvement that management could introduce.

Corporate Culture. Part 2.

Students read a short description of a company’s corporate culture and discuss whether it
encourages teamwork, innovation, and employee motivation. They then suggest improvements.

3. Business Meeting. Part 1.

Students simulate a management meeting.

Situation:

Sales have decreased during the last quarter.

Task:

Discuss possible reasons for the decline and agree on three actions the company should take.

Business Meetings. Part 2.

Role-play activity: Students simulate a business meeting where they must discuss a problem
(e.g., declining sales) and propose possible solutions.

One student acts as the meeting chair.

One-to-One Meetings
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Students simulate a one-to-one meeting between a manager and an employee discussing
performance, feedback, and future goals.

4. Management Style Decision Task

Students analyze different management situations.

Task:

Decide which management style would be most appropriate in each situation:

e mentoring
 coaching

* counselling

Explain your choice and give reasons.

5. Management Styles (Mentoring, Coaching, Counselling)

Students analyze different management situations and decide which management style
(mentoring, coaching, or counselling) would be most effective. They justify their choice.

6. Negotiation Task

Students represent two companies negotiating a partnership agreement.

Task:

Discuss the following issues:

e financial investment
 responsibilities of each partner

e expected benefits

Try to reach an agreement that is beneficial for both companies.

Negotiations

Students participate in a negotiation task where two companies discuss the terms of a
partnership agreement.

Each group prepares arguments and negotiates the best conditions.

7. Acquisition Decision Case Study

Students analyze three potential companies for acquisition.

Task:

Discuss the advantages and risks of acquiring each company.

Decide which company is the best strategic choice and present your recommendation.

Mergers and Acquisitions

Case study: Students analyze several companies and decide which company would be the best
acquisition target.

They present their recommendation and explain their reasoning.

8. Problem-Solving Task

A multinational company is experiencing communication problems between departments.

Task:

Discuss the causes of the problem and propose three solutions to improve communication and
cooperation.

9. Business Strategy Discussion

Students discuss strategies for international expansion.
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Task:

Decide which strategy would be most effective:

entering a new market independently

forming a partnership

acquiring a local company

Explain your choice and support your arguments with examples.

10. Choosing an Acquisition Target

Work in groups of three.

Your company manufactures electric bicycles (e-bikes) and wants to diversify its business and
accelerate growth. The management team is considering acquiring another company.

Each student will represent one possible acquisition target. After presenting the companies,
discuss together and decide which company would be the best acquisition. Be prepared to justify your
decision using business arguments.

Final Group Task

After all presentations:

Discuss the following questions:

* Which company offers the best strategic fit?

* Which acquisition would bring the greatest long-term growth?

» What risks or challenges might each option involve?

Agree on one company to acquire and explain your decision.

Be ready to present your group’s decision to the class.

Student A — Battery Technology Company

You represent PowerCell, a company that develops high-performance lithium batteries for
electric vehicles and portable devices.

Prepare to explain:

» What products and technologies the company develops

* Why battery technology is crucial for the future of electric mobility

* How this acquisition could improve the performance and range of e-bikes

* Possible advantages for innovation and product development

Goal: Convince your group that acquiring a battery technology company will help the company
become more competitive in the electric mobility market.

Student B — Urban Mobility App Company

You represent CityMove, a company that develops mobile apps for urban mobility, including
bike-sharing and route-planning services.

Prepare to explain:

* The main services the company offers

» How digital platforms are transforming urban transportation

* How the acquisition could help your company enter the smart mobility market

* Opportunities to connect e-bikes with mobile technology and user data

Goal: Convince your group that acquiring a technology platform will help the company create
an integrated mobility ecosystem.

Student C — Outdoor Equipment Company
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You represent TrailGear, a company that produces outdoor equipment such as helmets,
backpacks, and cycling accessories.

Prepare to explain:

* The company’s product range and target customers

» How these products complement electric bicycles

* Opportunities for cross-selling and brand expansion

» How the acquisition could strengthen the company’s position in the outdoor recreation market

Goal: Convince your group that acquiring an outdoor equipment company will expand the
company’s product portfolio and increase sales.

3. Role play

Top Management Meeting

Role 1

You are the owner and the CEO of a burger dine-in café. Lately your company has not been
doing well since there are many competitors in the same area, and customers are not happy with your
products and service. In addition, there are delays in the meat supplies because of the new health
restrictions. You have decided to hold a meeting to work out an action plan.

Role 2

You are the CFO who is certain that additional investments in advertisement will bring positive
results. Moreover, the café needs to check the quality of the products and train employees better. As
for the broken supply chain, it is not your area of expertise. You are a very polite person but make sure
that the CEO understands why your approach is better.

Role 3

You are the COO who believes that the supply chain issue will work itself out. As for displeased
customers, a new approach to advertising may improve the situation but, in your opinion, it is time to
start delivering your products instead of just being a dine-in café. Keep insisting on investments aimed
at delivery services.

Role 4 (optional)

You are one of the café’s most respected employees, the CEO asked you to attend this meeting
to present the attitude of workers. Provide your suggestions on how the café can benefit from delivery
options. Explain why new advertising may not work out since the supply chain issue is the main
reason for customers’ dissatisfaction.

3. Presentation topics:

. Failed M&A deals

. Choosing a career in Economy

. Apple: CSR Strategy

. Advantages and disadvantages of taking a gap year
. Negotiations: cultural peculiarities

. Successful and failed mergers and acquisitions

. Types of investors on the stock exchange

. Vertical and horizontal integration

© 0 N O Ul A W N R

. The pros and cons of multimedia presentations

—_
()

. Trends in M&A transactions in Asian countries
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11. Types of cultures: Hofstede’s Cultural Dimensions Theory/ Lewis Model (Cultural Types

Triangle)/ Edward T. Hall’s cultural dimensions

12. Choosing the payment method for the product/service

13. China's success in the international arena

ITpumepnbi 60npocos 0s151 N0020MO6KU K NPOMe}Cymo4yHou ammecmayuu

HpOME)KYTOqHaH dTTeCTalikiAd MpeAriojiaraeT rpoBepKy CII0COOHOCTH CTYA€HTOB HCII0/Ib30BdTb

aHIVIMMCKUN $I3bIK B TpodeccroHanbHOM cdepe, BKItouasi o6CyJeHHe BOMPOCOB, CBSI3aHHBIX CO

CTPYKTYpOM KOMIIaHWii, KOPIOPATHUBHOM Ky/JBTYPOH, yIIpaBjieHHWeM, JelOBbIMHA BCTpeYyaMu

nipoge

CCHOHA/IbHOM KOMMYHHUKALIUe.

[TpuMepHBIii epeueHb BOMIPOCOB M0 TEMaM.

Borpocsl K 3aueTy B [1epBOM CeMecCTpe.

Unit 1. Types of Companies. Company Structure. Corporate Culture

What types of companies exist in modern economies?
What is the difference between a sole proprietorship, a partnership, and a public limited
company?
Describe the organizational structure of a company and explain the roles of different
departments.
Why do companies divide their activities into departments?
What responsibilities do managers have in an organization?
What are the advantages of having a clear organizational structure?
Explain the concept of corporate culture. What factors influence corporate culture in a
company?
What kind of corporate culture helps employees work effectively?
Unit 2. Customer Support. Formal and Informal Correspondence

Why is customer support important for modern companies?

What are the key principles of effective customer communication?

What is the difference between formal and informal business correspondence?
What information should be included in a professional business email?

How should companies respond to customer complaints effectively?

Bormpockl K 3aueTy BO BTOPOM CEMEeCTPE.

Unit 3. Products and Packaging. Product Description

Why is product design important for companies?
What factors influence customer decisions when buying products?
How can packaging affect customer perception of a product?

What information should be included in a good product description?
Unit 4. Career. Job Interviews. Gap Years and Career Breaks

What factors influence career choice?
How should candidates prepare for a job interview?
What qualities do employers usually look for in candidates?

What are the advantages and disadvantages of taking a gap year or career break?
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Bonpocs! K 3aueTy B TPETbEM CEMeCTpe.
Unit 5. Making Deals. Cross-Cultural Negotiations. Bargaining

* What are the key elements of successful negotiations in business?

* What challenges may arise in cross-cultural negotiations?

* What strategies can negotiators use to reach a successful agreement?
e Why is preparation important before business negotiations?

Unit 6. CSR. Meetings. Ethical Behaviour and Social Performance

* What is Corporate Social Responsibility (CSR)?
* Why is ethical behaviour important in business?
e What are the key elements of an effective business meeting?

e How can companies improve their social and environmental performance?

Bompock! K 3aueTy B UeTBEPTOM CEMECTpE.

Unit 7. Mergers and Acquisitions. Risks and Opportunities

* What are the main reasons companies merge or acquire other companies?
e What risks can companies face during mergers and acquisitions?
e What are the advantages and disadvantages of acquisitions?

* What strategies can companies use to protect themselves from hostile takeovers?

Unit 8. International Trade. International Deals and Payments

Why is international trade important for companies?

What factors should companies consider before entering international markets?

What challenges may arise in international business deals?

What are common methods of payment in international trade?
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8.

IlepeueHb OCHOBHOI M [[ONO/THUTE/JIbHOW y4eOHOHM J/IMTepaTypbl, HeOOXOAMMOM i

0CBO€HUA JUCIUITI/INHBI

OcHosHas numepamypa:

1.

KmumoBa, M.W. AHrmmMickuil s3bIK B C(epe 5KOHOMMKM U (PMHAHCOB: COBpPEMEHHbIe
npobnemsl = ENGLISH FOR ECONOMICS AND FINANCE: CURRENT ISSUES :
Yuebnuk / .M. Knmumora, A.FO. [Iupokux, I.B. TpeTbsikoBa OyieKTpPoOH. AaH. MoCKBa :
KnoPyc, 2023 185 c. Pexxum pocrtyna: book.ru Internet access https://book.ru/book/947128
ISBN 978-5-406-10956-4. [BMK ID: RU\bookru\bibl\947128]

. Fanbuyk, Jlapuca MuxaiinoBHa [']paMMaTriKa aHITIMICKOTO sI3bIKa: KOMMYHUKATUBHBIM KypC =

5D English Grammar in Charts, Exercises, Film-based Tasks,Texts and Tests : Yue6Hoe
nocobre / HoBOCMOMPCKHUI TOCYAAPCTBEHHBIN YHUBEPCUTET KOHOMUKU U yripaBrieHus 1
Mockea : By3oBckuit yueObHMk, 2026 439 c. ( Breiciee obpa3oBanue ) BO - BakanaBpuar
https://znanium.ru/catalog/document?id=476872 ISBN 978-5-9558-0520-7 ISBN 978-5-16-
105058-3 ( anexrp. usganue ) ISBN 978-5-16-012203-8 ( ISBN cousgarens ) . [BUK ID:
RU\infra-m\znanium\bibl\2218955]

JonoaHumenbHnas anumepamypa:

1.

Powell, M. Dynamic Presentations : Student's Book / M. Powell Cambridge : Cambridge
University Press, 2013 96 p., 1daiin, 29M6 + 2 CD ( Professional English ) OnekrponHas
Bepcusi TmeuatHoW mnybOnukaimu [ocTynm mo mapomo U3 cetd VIHTepHeT (4reHue)
http://elib.fa.ru/rbook/dynamic_presentations.pdf ISBN 978-0-521-15004-0. [BUMK ID:
ru\fa\bookin2710]

. [IpotimHa, 3051 MeXKynbTypHasi KOMMYHHUKALIMS: aHTJIMHACKUMA SI3bIK U KY/IbTypa HapoOZAOB

BoctouHoit A3uu : yue6HUK Ajis By30B / 3. I. TIpommHa. 2-e u3f., UCTp. U 0N DJeKTPOH.
naH. Mockea : HOpaiir, 2026 399 ¢ ( Beoicuiee o6pasoBanme ) URL:
https://urait.ru/bcode/587119 (mara obpatenus: 27.02.2026). Pexxum gocTyna: DeKTPOHHO-
OubmoTeyHasi cucrema HOpaiiT, Ass1 aBTOpHM3. Tonb3oBareneii https://urait.ru/bcode/587119
ISBN 978-5-534-12403-3 : 2079.00. [BUK ID: RU2fURAIT2f587119]

. Allison, J. The Business 2.0. B1 + Intermediate : Student's Book / John Allison, Paul

Emmerson Oxford : Macmillan Publishers Limited, 2013 160 p. + 1 CD + 1 Workbook W13,
Ha aHr1. 13. ISBN 978-0-230-43788-3. [EMK ID: ru\fa\bookin2692]

. Emmerson, P. Business Vocabulary Builder. The words & phrases you need to succeed:

Intermediate to Upper-intermediate. [CEF B1-B2] / P. Emmerson Oxford : Macmillan
Publishers Limited, 2009 176 p. + 1 CD Us3a. Ha anrt. s3. ISBN 978-0-230-71684-1. [BUK
ID: ru\fa\bookin5007]

HopmamueHble npaeoebie aKkmbl:

1.

denepanbHBIl 3akoH OT 29.12.2012 No0273-®3 «O6 obpa3oBanuu B Poccuiickoit

degepan»

2.

@enepanbHbld 3aKOH OT 29.12.2025 Ne 539-®3 "O BHeceHMM H3MeHEHUU B

denepanbHbI 3akoH "O6 obpa3oBanuu B Poccuiickoit deaepariuun”
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9.

HEPEIIEHB pecypcoB I/IH(l)OpMa].II/IOHHO-TEJIEKOMMYHI/IKHI.[I/IOHHOﬁ ceTn «I/IHTEPHET»,

HEOGXOI[I/IMI)IX JAJIA 0CBOE€HUA JUCIIUIIVIMHbI

1.

2.
3.

© 00 NN o U

13.
14.
15.
16.
17.
18.
19.
20.

21.

22.
23.

24.

25.
26.

27.

OnektpoHHass  6ubmuoreka  ®duHaHcoBoro  yHuBepcutera (OB)  http:/elib.fa.ru/
(http://library.fa.ru/files/elibfa.pdf)

OnekTpoHHO-6MbmMoTeuHast cricrema BOOK.RU http://www.book.ru
OneKTpoHHO-OMOMMOTeuHast  cucTeMa  "YHuBepcuTeTckash —6ubmmuoteka  OHJIAMH"
http://biblioclub.ru/

. "enoBast OHJTaNH oubmoTeka" W3/1aTe/TbCTBa " AnbIiUHA [Mabnumiep"

http://lib.alpinadigital.ru/en/library

. DNeKTPOHHO-0MbMoTeuHas crucTeMa u3zarenbcrsa "Jlanb" https://e.lanbook.com/
. O6pasosarenrHas raardopma "FOPAWT" https://urait.ru/

. Hayunas snekrponHasi 6ubsmoreka eLibrary.ru http://elibrary.ru

. 6. Poccwmiickast rocymapcTBeHHas oubnmuoteka: http://rsl.ru/;

. 7. DnektpoHHbIe pecypckl BUK:

10.
11.
12.

* DnekTpoHHasi bubmmoreka @uHaHcoBoro yHuBepcureTa (OB) http://elib.fa.ru/

* DnekTpoHHO-0MbmoTeuHast cuctema BOOK.RU http://www.book.ru

*+  DneKTpOHHO-6MOMMOTeuHast cucTeMa «YHHMBepcHTeTCKas Oubmmuoreka OHJTAMH»
http://biblioclub.ru/

* D/IeKTPOHHO-0MbOMMoTeuHast cuctemMa Znanium http://www.znanium.ru/

* DneKkTpoHHO-6M6/MMOTeUHas cucTeMa u3fiaTenbcTsa «FOPAMIT» https://urait.ru/

. OneKkTpoHHO-0MbMMoTeuHast cucreMa n3/iaTenbCTBa [Tpocriekt

http://ebs.prospekt.org/books

* enoBasi oHnaiiH-6ubmoreka Alpina Digital http://lib.alpinadigital.ru/

* HayuHas anekrpoHHast 6ubmoTeka eLibrary.ru http://elibrary.ru

 HaroHasneHast /eKTpoHHasi bubmioreka http://H36.pd/

. Konnexknus HayYHBIX JKYPHaJI0B Oxford University Press

https://academic.oup.com/journals/

*  DJIeKTPOHHBIe  KO/UIEKLJUM  KHUI U JKYPHaJIOB  W37arejbCTBa  Springer:
http://link.springer.com/

Henry Stewart Talks: Journals in The Business & Management Col-lection
https://hstalks.com/business/journals/

Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

O/NIeKTPOHHAash  KOJ/UIeKLUSl ~ KHUT  U3[aTesJibcTBa  Springer: Springer  eBooks
http://link.springer.com/

Kypc OnnaiiH-akazieMUH duHyHUBepcUTeTa https://online.fa.ru/courses/course-
v1:fa+itinresearch+2023/about.

OnekTpoHHBINM yuebHbIN Kypc https://campus.fa.ru/course/view.php?id=12139

«enoBass ~ owsaiiH  OubmuMoTeka»  wW3garesnbcTBa  «AsbruHa  [labmummep»  —
http://lib.alpinadigital.ru/en/library

Business Week: http://www.businessweek.com
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28.
29.
30.
31.
32.
33.
34.

35.

36.
37.

Wall Street Journal: http://www.wsj.com

Journal of Commerce: http://www.joc.com

KommepcanT: http://www.kommersant.ru

Okcrnept: http://www.expert.ru

MupoBasi 5KOHOMYKa U MeXXyHapoJHble OTHOLLeHuUs : http://www.imemo.ru /meimo
bazoBebiii OYK no auciuruivHe Ha caiite campus.fa.ru.

https://www.oxfordeconomics.com — Oxford Economics (aHanMTHKa ¥ TPOTHO3bI
MaKpPO3KOHOMMUECKHX I0Ka3aresiel CTpaH).

CaillT UHTepHeT-TpOeKTa «DHLUK/IOMNeUsi MapKeTHUHra». [DeKTpoHHbIN pecypc]. — Pexxum
pocrymna: http://www.marketing.spb.ru

https://hbr-russia.ru/ Harvard Business Review Poccus

l'azeta KommepcaHTs: mybnvkarus cegenuii o http://bankruptcy. kommersant.ru
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10. MeToanueckue yKa3aHusi /1A 00yJarOIUXCS 110 0CBOEHUI0 JUCIHHUILTHHBI

CTy,I:[eHTaM Ipy IOATrOTOBKEe C/IeAYET UCII0/Ib30BATE HOPMATHWBHBIE [NOKYMEHTEI ®dUHAHCOBOTO

yHUBepcuTeTa, MeTouueckre peKOMEeHALMU M0 MIAaHWPOBAHUI0 M OpraHu3aljiy BHeayJUTOPHOU

CaMOCTOATeNbHOM paboThl CTyAeHTOB Mo oOpasoBarenbHBIM TIporpaMmaM 0OakasaBpuara W

MarucTparypel B @®HUHaHCOBOM YHUBEpCHTETe, YTBep)K[eHHble IpuKa3oM (PUHYHMBepCcUTeTa OT
11.05.2021 r. Ne 1040.

Summary: How to render an article

A summary of the article should be no more than 10-20 sentences.

State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

Look for minor peculiarities of the article.

Point out the facts that turned out to be new for you.

Look through the text for figures, which are important for general understanding.

State what places of the article contradict your former views.

State the questions, which remained unanswered in the article and if it is possible add your tail
to them.

Speak on the conclusion the author comes to.

Express your own point of view on the problem discussed. / Your own attitude to the main
idea discussed in the passage.

NO repetitions (no re-writing) — do not re-write half- or full sentences directly from the text —
use synonyms or different grammar constructions

This is NOT retelling — no details — don’t try to retell the whole text with every minor detail —
that is a mistake

Key words/collocations: it is advisable to use the most important words and collocations that

help to explain the author’s ideas.

PLAN AND USEFUL PHRASES
[. INTRODUCTION

The title/headline of the story/article.

The headline of the article is ... The article is headlined ... The article goes under the
headline... The article is entitled...

The author of the article; where and when the article was published (*if this information is
given).

The author of the article is ... The article is written by ...

The article is taken from the newspaper... It is (was) published in ... It is (was) printed in... The
article I'm going to give a review of is taken from...

The publication date of the article is... The article is dated the first of October, 20... The article
is printed on the second of October, 20...

II. MAIN BODY

The topic/subject matter of the article.
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The article deals with the topic... The article is about ... The article is devoted to ... The article
touches upon the topic of... The key issue of the article is... The basic subject matter of the
article is...

The article describes the situation... The article assesses the situation... The article informs us
about... / comments on...

The article deals with / is concerned with / describes / examines / reveals / exposes / dwells on
/ explains / addresses / discusses / presents / covers / outlines / states / offers / considers / looks
into / treats. ..

The purpose/aim, the problem and the main idea of the article.

The purpose of the article is to give the reader some information on ... The aim of the article is
to provide the reader with some facts/material/data on ...

The article addresses the problem of... The article raises/brings up the problem...

The main idea of the article is ...

The summary/contents of the article/story (facts, names, figures; the plot of the story).

The article can be divided into some logically connected parts...The first part deals with... The
second covers the events... The third touches upon the problem of... The fourth part includes ...
The author starts by telling (the reader) (about, that ...) ... At the beginning of the story the
author describes / depicts / touches upon / explains / introduces / mentions / recalls / makes a
few critical remarks on ... The story begins (opens) with the description of / introduction of /
mention of / analysis of / summary of / the characterization of / author’s opinion of / author’s
recollections of / the enumeration of ... The opening scene shows (reveals) ... We first see
(meet) ... (the name of a character) ...

Further/next/then the author reports (says) that ... The article goes on to say that ...

* The style/vocabulary of the article.

The author's vocabulary is rather vivid, poor, rich... The author resorts to colourful general

phrases / exaggerations / words with negative/positive connotation / descriptive adjectives /

comparisons / metaphors / epithets ... (to create a vivid picture, a humorous effect / to enforce the

influence on the reader...). We see the author's mastery in conveying the main idea to the reader with
the help of ...

[II. CONCLUSION
Summarize / restate the message (main idea) of the article (story). Comment on the way the

author managed to convey it. Say whether or not you agree with the author's point of view. State your

own opinion of the article (story) and the problem discussed.

In conclusion ... The author comes to the conclusion that .... In conclusion the author says /
makes it clear that ... At the end of the story the author sums it all up by saying ... The author
concludes by saying that... / draws a conclusion that / comes to the conclusion that ...

In conclusion I’d like to ... To come back to what I was saying... The message of the article is
that ... / The main idea of the article is ...

I fully agree with / I don’t agree with ...

From my point of view... As far as I am able to judge... My own attitude to this article is...
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e The article is... / I find this article interesting / entertaining / exciting / gripping / amusing /
enjoyable / funny / witty / banal / dull / slow-moving / fast-moving outdated / boring /of no
value / too hard to understand... because .... In my opinion the article is worth reading because

Presentation

[1naHvpoBaHue Mpe3eHTaluu

* [lepBbIii 1m1ar — onpesiesieHue Lieyien

* Bropoti mar — uagopmariust 06 ayauTopun

Wubopmaiiys o Ballleld ayJUTOPUHU elllé NP TIOATOTOBKe MpPe3eHTal[iH SIB/ISIeTCS OueHb BaXKHBIM
IaroM K ycrexy. Bam HeobxoauMmo 3HaTh, KTO OyzeT Bammm cnymarenem. Torma Bel cmoxeTe
HaCTPOUTHCS Ha ayIUTOPUIO U TEM CaMbIM 3aJjaTh HY>KHBIW J1ajl.

* Tpetuii ar — Bblzie/ieHME OCHOBHBIX U/lel TIpe3eHTaluu

BbiienuB ocHOBHBIE HJeH, Bbl momokeTe ciyliaresnssM Jerde cjiefuTb 3a Xofom Baiueit
nipe3eHTalud. YToObI BBIZIEIUTH OCHOBHBIE Hfed Baiueli mpeseHTauyu, mnogymaiite, kak Obl Bbl
OTBETW/IY Ha CJIe/lyIolMe [iBa BOIpoca:

- Kakue ujien OyZlyT COOTBeTCTBOBATH L{eJisIM MOe#i Ipe3eHTaluu?

- KaKue W/Jiel MOM CJIyllIaTe/ [JO/DKHbI 3alIOMHUTD JTyyllle BCero?

OcHOBHEIE naen A0J/DKHBI:

¢ CIY>XXUTb KOHKPETHBIM LI€J/IM,
¢ COOePXKaTb YMO3dKJ/IKOUEHHH,
* OBLITB HWHTEepeCHBIMH,

* U WX He JJO/DKHO ObITb MHOTO (0OBIYHO He Gosiee UeThIPEX-TISTH).

CylriecTByeT MHOTO CIIOCOOOB BbIIe/IeHHS OCHOBHBIX WZel mpe3eHTauuu. Harpumep, c
TOMOII[bI0 TIPUEMOB, 3aMMCTBOBAHHBIX M3 TEOPHHU DeKJIaMbl M TIPOAa)K ToBapa. IIpoBepbre cebsi —
OTBeyYast Ha BOIIPOCHI:

* Kt0?

* Uro?

* ['ne?

* [Touemy?

* Korpga?

* Kak?

YeTBEPTHIH I1ar — MOAOOP AOTIOTHUTE/TLHON HH(OpPMALIN

Takoit onoHUTeIbHOM HH(OpPMaLMell MOTYT OBITh:

- IPUMepBl,

- CpaBHeHMs,

- LIATAaTBI,

- OTKPBITHS,

- CTaTUCTHKa,

- rpaduKy,

- ay[i1o ¥ BUJieoMarepuasbl,

- 9KCIIepTHbIE OLIEHKHU.
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[TATHIM LWIar — MIaHUPOBaHUE BCTYILIEHUS

Heobxoaumo:

- IpeACTaBUTHCS (UMS, JO/PKHOCTh, OpraHu3aLys);

- CKa3arhb, CKOJIbKO OyzieT AynThesi Baiia npe3eHTaius;

- JOTOBOPUTBCS O TOM, KOIZla MOXKHO 3a/jaBaTh BOIPOCHI — BO BpeMsI IIpe3eHTalluy WK T0CJIe;

- IpeACTaBUThL TeMy Bailieii npe3eHTaLuy;

- YCTaHOBUTb JI0BEpUTE/IbHbIE OTHOLIEHUS CO CyLIAaTe IS IMU;

- 3aCTaBUTh ayJUTOPHUIO CayllaTh Banly npeseHTranuro.

[yt TOro uTOOBI AOCTUUL 1jeJIel BCTYTUIEHUS], TIOMHUTE O YEThIPEX COBETAaX, BeChbMa TOJIe3HbIX
TpU MOATOTOBKE BCTyTIeHUs Ballieli mpe3eHTaLvu:

1. IlpuBnekuTe BHUMaHUe (Haripumep, LIUTaTOM WU UHTePeCHBIMU IaHHbIMU).

2. YKaxuTe OCHOBHbIe WJeH (TepeyeHb OCHOBHBIX HZAeld HeoOXOAWM [jisi TOTo, UTOOBI
HaCTpOMTH C/Iyllaresiel Ha TeMy Baiueld nmpe3eHranun).

3. YKaKuTe UHTepeChl ayJuTopuu (/1 uero ayauropus npuiiyia Bac caymars? UTo nmone3Horo
B Barieii npesenTauuu j1s ciyiaresneid? Pacckaxure 06 3Tom, 1 Bac 6yayT ciymats ¢ eijé 60bImm
BHHUMaHUEM).

4. Vicionb3yiTe yMeCTHBIe CJIOBA U JKeCThI (3apaHee MoJyMaliTe — HACKOJIBKO eCTeCTBeHHa /s
JTAHHOW aynutopun npuBbluHas BaM »KeCTUKY/ALMS, a TAKKe NPUBBIUHBIA BaM CTU/IbL 06LieHus, He
OyZlyT ¥ OHU UYXK/bI AJ151 JaHHOMN ayJUTOpUU?).

BoT HeckosbKO pacrpoCTpaHEéHHBIX TUIOB BCTYIUIEHHH, KOTOpble Bbl MOXKeTe MCMO/Ib30BaTh B
CBOEM Ipe3eHTaLuu:

- LIATAaTBI,

- pUTOpUUEeCKHe BOTIPOCHI,

- leK/1apaTUBHbIe 3asiBIeHuS,

- CUTyaL[UM U3 >KU3HH,

- TEKyII1e COOBbITHS,

- TUIaH JIeMCTBUM U [JIp.

[TecToli 11ar — JIOTMKa U repexo/bl

7151 Toro uTOOBI JIOTHKA TI0AAUX MaTepraia He Hapylllajaach, a CIyliaresissM ObIIO JIeTKO 3a Hel
crieinTh, BaM Heo6X0AMMO TTPOyMaTh Tiepexo/ibl:

- OT BCTYIJIEHUSI K OCHOBHOM YaCTH Mpe3eHTal[1H,

- OT OJJHOW OCHOBHOU W/JIer K JPYToH,

- OT OZJHOrO C/1aii/ia K pyromy.

[Tepexof — 3TO CBA3b MEXAY OKOHYAHMEM OJHOU Ba’KHOM MU U HayaioM Apyroi. C moMOILbIO
repexo/i0B CO3JaéTCs eCTeCTBEHHBIM XOJ, Mpe3eHTalyy, UYTO MO3BOJISeT ayIUTOPUU JIETKO CJIeUThb 3a
Barmm pacckasom. 1151 0603HaueHus1 mepexozia MOXKHO:

- MCTI0/Ib30BaTh KOPOTKHeE (pasbl,

- HAWTU MIpUBJ/IEKaroljee BHUMaHue BbICKa3bIiBaHUe,

- IPMBECTU aKTyalbHYI0 CTaTUCTHKY,

- MCI0JIb30BaTh LIYTKY WM LIOKUPYHOLLlee 3asiBlIeHNe,

- BbIJI€P>KaTh Tay3y,

- UI3MEeHHUTH TOH I'o/i0Ca.

51



CepbMOM 11ar — CTPYKTypa

OueHb Ba)kKHO, UTOOBI 33 CTPYKTYPOM Tpe3eHTaluy CTosi/la JIOTHKA Tofjau Matepuana. Toiabko
TOT/Ia MOYXKHO TOBOPHUTD C YBEPEHHOCTBIO O TOM, UTO Baiiu ujen OyayT MOHATHBI CTYIIATE/ISIM.

XopolIo CTPYKTypUpOBaHHasi Ipe3eHTalusi [OCTPOeHAa B COOTBETCTBUM CO CrelupUKon
ayIUTOPHU C YUETOM e€ MHTepecoB. B Takol Ipe3eHTAIVU [IeTal COOOIIeHUs] B3aUMOCBSI3aHbl Kak
YaCTU KOHCTPYKLMU 37aHusl. OJHU 371eMeHThl BeAyT K ApyruM. HekoTopele yacTy MOAJEP>KUBAIOT
apyrve. Kaxzgas 9acTb XOpOIIO CTPYKTYPHUPOBAHHOTO COOOLIEHHSI CAYKUT ILiefisiM M 3aJadam
Tpe3eHTaluH.

ITpe3seHTanys AO/KHA COZlep)KaTh C/IeIyIOLe KOMIIOHEHThI B [TePeYrC/IeHHOM MOps/IKe:

- TutynbHas yacTb (Ha3BaHUe, 3aCTaBKa)

- OTKphIBarOLas 4aCThb (aHHOTALMS, Jefarolas ayJJUTOPHIO BOCIPUMMYHMBO)

- BBegeHuve (TipefBOCXMILIaeT OCHOBHbIE MOTUBBI TMpe3eHTAallMM, 3TO MOCT, BeAYL[UH K
OCHOBHOM YacCTH)

- OcHoBHas yacTh (TIpeficTaB/sieT coboii coobireHwe)

- KntoueBble MyHKTHI (T/1aBHbIE W€V OCHOBHOM 4acTH)

- TloppepskuBaroluii MaTepuan (MHGopMaLus, 0ObICHSAIOIIAs U TOAep>KHBatoIllas OCHOBHbIE
TYHKTBI)

- [Tepexop (MOABOAUT UTOT OJHOMY K/IFOUEBOMY IMyHKTY U Mpe/ICTaB/IsieT CIeAYOLHi)

- O630p (BHOBb Tlepeumc/IsieT KroueBble MyHKThI COOOIIeH )

- 3ak/toueHue ([JO/DKHO TIpU3bIBaThb U TMOOYKJaTh ayJWTOPHIO; TIOABOAUT UYepTy KPAaTKUM
yTBEP>K/IeHHEeM)

Marepuan MOXHO H3/1ararh:

- B XPOHOJIOTMYeCKOM TOpsiJIKe,

- B [IOpSiZiKe IIPUOpUTeTa,

- B TepPUTOPHAIbHOM TOPsJIKe,

- B TeMaTU4eCKOM M0oC/Ie/l0BaTe/IbHOCTH,

- CTPYKTYPHPYs ero To IPUHLIUITY «IpobsieMa-perieHue».

Kaxkoii 661 MeToz;, Bbl HU BbIOpasiv, camoe TJiaBHOe, UTOObI OH COOTHOCWJICS MMEHHO ¢ Batum
MarepuasioM. [Togkpenisiiite Bamm ujen AomnomHUTebHONM MHGOpMalell B BUZie PUMEPOB, LIUTAT,
CTaTUCTUKU, UCTOPUM, OTpeie/IeHUH, CpaBHEeHUH U T.J.

Ha uto Heo6XouMO 00paTUTh BHUMaHUe TIPH MTOJTOTOBKE TIPe3eHTallH.

1. PacckasbiBaTh MOXKHO TOJBKO TO, O UéM 3Haelllb, Kak MUHUMYM, B 10 pa3 Gosblie, uem
03ByUMBaelllb.

2. IlepBbIi1 craiif, JOJDKEH CofiepKaTh Ha3BaHWe Aoknaga, PO u koopauHaThl (OpraHu3aLys/
rojpasfiefieHre, ajipeCc 3J1eKTPOHHOW I0UThl) BBICTyHaromlero. Kaxzpli cyanf [JO/DKeH HMeTb
3aroJI0BOK M OBITb IPOHYMepOBaHHBIM B hopmare 1/11.

3. He Bcé paBHO, KakMM MpOrpaMMHBIM MPOAYKTOM TI0JIb30BaTbCsl [JI1 TOATOTOBKHU
nipe3eHtaii. HawbGonee pacrpoctpanén cerogus MS PowerPoint. Ho, Hampumep, ciyiiarenu-
MaTeMaTHKU MOT'YT He BOCIIPHHSATB JI0K/a/, BCePbE3, eC/IU Mpe3eHTalus MoAroTosneHa He B TeX.

4. IIpe3eHTanysi HAUMHAETCS C aHHOTALMY, I7le Ha OHOM-ZBYX C/lakjjax JaéTcs rpescTaBieHue,
0 uéM MoiAET peub. bonbllias 4acTek Tipe3eHTalyii TpeOyeT oriaiiieHust CTPyKTyp. [1py UCroib30BaHUN

TeX [/ MakeTHMpOBaHMsI CTaHAAPTHBIM 11abnoH mpejrnosnaraer oToOpakeHWe CTPYKTYPHI
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TIpe3eHTalY C MOJCBETKOM TeKYILero paszesa Ha KaXJol CTpaHHLie, YTO CTajlo y)Ke CTaHJapToM [e
(akro.

5. IlpeseHTaiusi He 3aMeHsieT, a JOMOJHseT A0Kaa[. He Hamo mucath Ha ciakjax ToO, 4UTO
cobrpaeTech cKa3aTh cjoBaMd. OOpaTHOe TOXKe BEpHO: IPU /IOK/Ia/le HUKOT/Ja He 3auMThIBaiiTe TeKCT
co cnaiiza!

6. OnTuManbHasi CKOPOCThb MepeK/IoYeHus — OAMH cjakj 3a 1-2 MuHyThl. i1 KpaTKux
BBICTYIUIEHHH JIOMyCTHIMO [iBa CJjaliZia B MHUHYTY, HO He ObicTpee. CiyIiaTenud [OJDKHBI YCIIETb
BOCIPUHATH MH(OPMALIMIO U CO CJlaii/ja, ¥ Ha C/IyX. « YHUBepCcabHas» OLleHKa — UMC/IO0 C/1aiijoB PaBHO
TIPOZIO/DKUTE/TLHOCTU BLICTYTI/IEHUS] B MUHYTaX.

7. Pas3mep mpudra OCHOBHOTO TeKCTa — He MeHee 16pt, 3arosoBku > 20pt. Haumbosee
yntabenbHbIM 1ipUdTOM siBsieTcs: Arial. OcdopmisiiiTe Bce caiiTel B efuHOM cTujie (B TeX mMHOroe us
YTIOMSIHYTOTO Jle/laeTCsi aBTOMAaTHUeCKH).

8. He neperpyxaiite cnaiig uHpopMaiueii. He penalite MHOro Mmenkoro Tekcrta. [Ipu
TIO/ITOTOBKE Tpe3eHTalul PeKOMeH/IyeTCsl B MaKCUMabHOW CTereH MCI0/b30BaTh rpaMKy, CXeMbl,
JiMarpamMMbl, U MOJie/Id C UX KpaTKuM onucaHveM. dotorpaguu U pUCyHKM [ie/latoT Npe/CTaB/IsieMyro
vHpopMalio Oosiee WHTepecHOM U TIOMOraroT y/ep)kKuBaTb BHUMaHUe ayJIUTOpPUH, [aBas
BO3MO)KHOCTb SICHO TIOHSITb CyTh TpeAmeTa. [IIMHHBIE TepeuyucrieHus Wi Oonblive TabauLbl C
yKcaaMy 6eccMbIC/IeHHBI — JIyyllie IOCTPOTe rpadrKy.

9. Hayo 6biTh akkypaTHbIM. Hesb3s gomyckaTb pa3Ho6oii B miprudTax M OTCTyIax, OUIMOKA U
oreyatkd. [OTOByIO TMpe3eHTAalMl0 HaZlo MPOCMOTPeTb BHHUMATE/bHO HECKOIBbKO pa3 «CBEXUM»
B3IJISIJJOM.

10. ITepBble ke ¢pasbl JO/DKHBI 3aMHTepecoBaTb. HanprmMep, MOXKHO CKa3aTb O TOM, HaCKOJIbKO
CJIOXKHOM M BayKHOM sIB/ISIeTCS JAHHAs 3afiaua, WK O TOM, HAaCKOJIbKO HEeOXKHAAHHBIM OyzeT pelieHre —
3TO MO3BOJIUT Y/lep>KaTb BHUMaHKe CJlyllaTesieil 10 KOHLIa.

11. 3apaHee mipogyMaiiTe BO3MOKHBIE TIPOO/IEMBI C TEXHUKOMN. 3apaHee CKOMUPYiTe Ha pabounii
cTon aiin c mpe3eHTalMell W TpOBepbTe, KaK OH paboTaeT, C TepBOro /A0 TOC/IeAHero craanja.
Obsi3aTennbHO UMeiTe TIpU cebe KOMHIO Tpe3eHTal[uu Ha (ai-kapre. [IpoBepsre, HET i TipobieM
oTobpaxeHreM pycckux iprdToB u Gopmysn. Llenecoobpa3no uMeTs ripu cebe kak PPT mpe3eHTariuio
(B cimyuae nogrotoBku npesentauiu B MSOffice), Tak u PDF Bepcuto.

Heob6xouMble K/THile HAa aHITIMACKOM sI3bIKe [I7Isl TIpe3eHTalun

GREETING, NAME, POSITION

* Good morning. We are...

* Ladies and gentlemen. It’s an honour to have the opportunity to address such a distinguished
audience.

* Good morning. Let us start by saying just a few words about our background. ... .

TITLE / SUBJECT

* We'd like to talk (to you) today about ... .

* In our presentation We'd like to review... .

* In our presentation we’ll be proposing... .

* We are going to present the recent ... / explain our position on ... / brief you on ... / inform you
about ... / describe ... .

* The subject of our presentation is ... .
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* The topic of our presentation is ... .

* The subject of our talk (paper, speech) is ... .

REFERENCE TO THE AUDIENCE

* We can see many of you are aware of ... .

* You all look as though you've heard this before.

SETTING THE TIME

* Our presentation will last for about five minutes.

* We know that time is short, so we intend to be brief.

DEALING WITH QUESTIONS

* Please, stop us if you have any questions.

*If you have any questions, we’d be pleased to answer them at the end of the presentation.

* We'd be glad to answer any questions at the end of our talk.

* If you have any questions, please feel free to interrupt.

* Please, interrupt us if there is something which needs clarifying. Otherwise, there’ll be time
for discussion at the end.

OUTLINE / MAIN PARTS

* We’ve divided our presentation into four parts/sections. They are ... .

* We’re going to develop three main points in our presentation: Firstly, ... / Secondly, ... /
Thirdly, ... /Finally,.. .

* The subject can be looked at under the following headings: ... .

* We can break this area down into the following fields: Firstly/first of all ... .

Secondly/then/next ... .

Thirdly/and then we come to ... .

Finally/lastly/last of all ... We’ll be developing three main points. First(ly)..., Second(ly)...,

Lastly (And we’ll finish with...).

INTRODUCING YOUR FIRST POINT

* To start with, then, We’d like to consider...

* First of all, we’d like to look at...

FINISHING THE POINT

* That’s all we have to say about...

* These are the main points on ...

* So that’s the general picture for... and now let’s look at...

* That completes our overview of... so now \we’d like to move on to..

STARTING A NEW POINT

* Now let’s turn to...

* We’d like now to consider...

* Next we come to...

* The next point we’d like to make is...

* If we could now turn to...

* Now, turning to...

* Let us now turn to/move on to...

REFERRING TO WHAT YOU HAVE SAID
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* As we said at the beginning...
* We told you a few minutes ago that...
* In the first part of our talk we said...

REFERRING TO WHAT YOU WILL SAY

* We’ll come to that later.

* We’ll return to that point a few minutes later.
RHETORICAL QUESTIONS

* What’s the explanation for this?

* What can we do about it?

* How will this affect us?

HIGHLIGHTING INFORMATION

1. stressing an auxiliary verb. — It is costing much money.
2. do, does, did. — We do see a need for change.

3. changing the normal word order.

e.g. We are suggesting... - What we are suggesting... I’m proposing
SIGNALING THE END

*That brings us to the end of our presentation.

*That completes our presentation.

*Before we stop / Finish, let us just say...

*That covers all we wanted to say today.
SUMMARIZING

*Let us just run over the key points again

* We’ll briefly summarize the main issues *To sum up...

* So to summarize...

... - What I’m proposing...

* At this stage we’d like to go over/run through the main points we’ve made.

* So now we’d just like to summarize the main points
CONCLUDING

*As you can see, there are some very good reasons... *In conclusion...

* We’d like to leave you with the following thought / idea.
RECOMMENDING

*So0, we would recommend that we...

*We’d like to propose... (more formal)

*In our opinion, the only way forward is...
CLOSING

*Thank you for your attention

*Thank you for listening

*We hope you have gained an insight into...
INVITING QUESTIONS

*We’d be glad to try and answer any questions.
*So, let’s throw it open to questions.

*Any questions?
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Writing Guide for students: Report

1. Writing Structure (120—150 words)

Follow this simple structure:

Paragraph 1 — Introduction (2 sentences)

Explain the situation.

Example:

* The purpose of this report/recommendation is to evaluate...

* As the company continues to grow, it is important to...
Paragraph 2 — Main Ideas (4-5 sentences)

Describe positive aspects / problems / cooperation / structure.
Use linking words:

» Firstly

* Secondly

* However

* In addition

Example:

* Firstly, a clear organizational structure helps employees understand their responsibilities.
» Secondly, cooperation between departments is essential for achieving company goals.
Paragraph 3 — Recommendation & Result (2—3 sentences)
Give solutions and explain benefits.

Example:

* One possible solution would be to organize regular meetings.
* Managers could also encourage open communication.

* These measures would improve teamwork and productivity.
2. Three Key Phrases to Use

Students should try to include these:

v The purpose of this report/recommendation is to...

v One possible solution would be to...

v These measures would improve...

These phrases make writing sound professional and structured.

MeTouueckue peKOMeH/1al[iu 110 aHa/u3y KelCoB

MeTop keiicoB (case study) — 3To BUJ 00yueHus IPUHSATHIO PEIIeHHI C aHA/IM30M [1apaMeTpOB
KOHKDETHBIX CUTYalldi, B3ATBIX W3 TMPAaKTHUeCKOW JesTenbHOCTH. OHHM TO3BOJISIOT 00y4aeMbIM
MOBBICUTb AHAJIMTUYECKOE MacTepCTBO, OOOCHOBBIBAsi TIPUHSITHIE PeIleHHsT W apryMeHTHPOBaHHO
3alMILasl CBOO MO3ULMIO B IIPOLiecce JUCKYCCUM.

PelieHye KeliCOB peKOMeH/yeTCsl IPOBOAUTL B HECKOJIBKO 3TarloB:

I. N3yuyeHre Marepuasna — CTYyJeHThbI 3HAKOMSATCS C IOJIyYeHHOW HMH(pOpMaLuel, onpezesnseT
OCHOBHYIO po6siemMy

II. ObcyxaeHre ¥ aHa/IU3 TIPAKTUYECKOW CUTyaluu B mioArpytre (3-4 uenoBeka, 40 MUHYT) —
CTy[eHTbl OOCY)KJAIOT TIPUUMHBI CJIOKUBIIENCS CUTyallud, BbIABUralOT UJeU 110 peLIeHHIo

CYILIeCTBYIOIIUX TIPob1eM
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III. TIpencraBneHye pe3y/ibTaToOB 00CYKIeHUs KaXK/[0U TPYIITIbI B COOTBETCTBUM CO CJIEIYIOIIUM
/IaHOM:

1) kpaTtkoe usnoxxenue curyauuu (Background) — cTyeHTBI OMUCHIBAIOT M3yUeHHYIO CUTYaL[UI0

2) mpobnemaruka (Statement of the Problem/Issues) — cTyzeHTBbI MPeCTaB/SIOT BBISIBIEHHbIE
MU TIPOO/IEMBI

3) BapuaHThl fielicTBUs (Options) — CTyAeHThI NpejJiaratoT BO3MOXKHbIE PelleHHs], pacCKa3biBast
o npenmyinectBax (Advantages) v HefocTaTKax (Disadvantages) Ka)kZoro u3 HUx

4) pekomenzamy (Recommendation) — CTyzeHTbI MPeACTaB/SIOT HAWIYUIIHM, TI0 UX MHEHUIO,
BapUaHT JeUCTBUI

5) tuian geticteuid (Plan of Action) — cTymeHTBI TIOAPOOHO pPacCKa3bIBalOT O MepaX, KOTOpPbIe
HeoOXOAMMO TIPUHSTE B paMKaXx pellieHus 3asiBJIeHHOU MPo0/ieMbI

IV. Bo BpeMmsi Tpe3eHTAL[UM [pyrHe TPYIIIbl CTYZEHTOB He MMEIOT MPaBO OOCYXKAaTb CBOU
3a/laHus

V. ¥V kaxzioi rpynmsl ecTb 4-5 MUHYT Ha IpeJCTaB/eHue CBOMX pe3y/bTaToB + 2 MUHYTHI Ha
OTBeThbI Ha BOIIPOCHI

Metouueckue peKOMeH/al[iu 110 NPOBeIeHUI0 POJIeBOM UIPbI

PoneBasi urpa mpeAcTaBiseT o000 MMHTALMIO CUTyalldd, B KOTOPOW OTpabaThIBarOTCs
KOHKpeTHble creldduyeckrie orepanuu, MOJeTUpPYeTcsl COOTBETCTBYIOIIMe YCIOBHUs, Onv3Kue K
peanbHbIM.

[1naH npoBe/ieHNs1 POJIeBOM UrPbI

[ToaroroBUTebHBIN 3TAI

* M3yueHHe «CLieHapus» C Orpefie/ieHMeM IperofiaBaTesieM Liejiv, COJeprKaTe/lbHOW CTOPOHbI
VT'Pbl, 3HAKOMCTBO C [paBUIaMy, perylaMeHTOM;

* KOJ/UIEKTHMBHOE, WM HeroCpe/JCTBEHHO C ydaCTHeM IIperofaBaTesisi pacrpejiesieHue posei
Y4aCTHUKOB, UHCTPYKTaX M0 poJisiM, (JOPMUPOBaHKE MaJlbIX TPYIIIT;

* TIOATOTOBKA MaTepHaibHOTr0 obecrieueHust UTPHI (€C/IH B 3TOM eCTb HeOOX0AUMOCTB ).

PabGouwnii 3Tar (pas3birpblBaHue POJIeit)

* rpyrinoBasi pabota Hajl 3aflaHueM;

* MeXXTPYIIoBasi JUCKYCCHUsi (eC/id 3TO TMpeJyCMOTPEHO ClieHapreM), orpefiesieHre IPyMoBOi
TMO3ULIMU 110 06CyK/IaeMoMy BOIIPOCY;

* 3amuTa (Tpe3eHTalys) pe3y/bTaToB, BbIPAXKAIOIIUX COBMECTHYHO MO3ULIMIO0 MaJiol IPyMIibI 10
TeMe 00Cy)KJeHusl.

3aK/IIOUrTeTbHBINA JTan

* (hopmyspoBKa OOIIMX BBIBOJOB IO pe3y/ibTaTaM IPYIIIIOBOTO aHa/IM3a CUTYAl|H, TIO/IBeIeHHe
WTOTOB;

* OlLleHKa paboThI MasbIX TPYIIN TperojaparesieM (CaMOOL[eHKA YYaCTHUKOB JUCKYCCHU C WX
CcOoOCTBEHHBIMU KOMMEHTapHUSIMH).

MeToauueckue peKOMeHJaLyy 10 MOATOTOBKEe K TeCTUPOBAHUIO

TecTrpoBaHve BK/IOYaeT B cebsi 3a/laHusl TI0 ayAMPOBAHUIO, UTEHWIO W THUCbMY, a TakKKe
BOTPOCHI HA MHO>Ke CTBEHHBIN BbIOOP T10 M3yuaeMOU JIeKCUKe ¥ TpaMMaTHKe.

[t yCrenHoro BINMO/IHEHUS TeCTUPOBAaHUSI HEOOX0[UMO:

1) akTyann3MpoBaTh CTpaTeryuy BHITIOHEHUS 3a[jaH1i 110 ay[upOBaHHUI0
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* Bbl/leJIeHHe K/IIOUeBbIX C/I0B B 3a[JaHUU

* [IPOrHO3MPOBAHKE YaCTH pPeuy NPOIMYIeHHOIo C/I0Ba

* aHA/I3 BO3MOXKHBIX CUHOHMMOB Y aHTOHUMOB

2) aKTya/IM3UpOBaTh CTPaTeryuy BbIITOJIHEHUS 3a/laHUM 110 YTeHUIO

* CTparerusi scanning — /ijist 001[ero MOHUMaHHsI TeKCTa

* ctpaterus skimming — f/11 BeifjesieHUs JieTaabHON HHpOPMaLU
3) NOBTOPUTH JIEKCUKY Y TPAMMAaTHKY M3y4YeHHBIX TeM

* [IpaBOIYCaHue U3yYeHHOU JIeKCUKU

* C/Iy4yaM HUCII0/Ib30BaHMs M3yUYeHHbIX FPaMMaTH4eCKUX KOHCTPYKLUN
4) NOBTOPHWTH NpaBU/Ia BbIMOIHEHUSsI TMCbMEHHBIX 3a/laHui (hopmara
* CTPYKTypa MMCbMEHHOTO 3a/jaHUsl

* CJI0Ba-CBSI3KU

* JIEKCHKA B paMKaXxX M3yUeHHbIX TeM

¢ OCHOBBI aKaleMHrueCKOro 1n1cbmMa
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11. TIlepeueHr HHGOPMALMOHHBIX TEXHO/IOTUH, HMCIO/Ib3yeMbIX NPHU OCYI[eCTBIeHUH
o0pa3oBaTe/IbHOTO MpoIecca Mo AUCHUILIHHE, BK/TI0Uas NepeyeHb Heo0X0HMOro MporpaMMHOro

o0ecrieueHHs H I/IH(l)OpMa].II/IOHHbIX CIIPpAaBOYHbIX CUCTEM

KoMIuIeKT JIMI|eH3HOHHOI0 MPOrPaMMHOI0 00eCreueHus:

1. Microsoft Office (Windows)
2. Windows

3. Moodle

4. Kaspersky

CoBpemeHHbIe mnpodeccHoHaNbHbIEe 0a3bl AAHHBIX M HMH(GOPMAIOHHbIE CIPaBOYHbIE

CHUCTEeMBbI

1. DnektpoHHas sHUMK/Ioneaus: http://ru.wikipedia.org/wiki/Wiki

2. Co3pmanve TecTOoB, cucteMa Moodle, ocyljecTBieHrde TMPOKTOPUHTa (aCHUHXPOHHBIM,
CUHXPOHHBIN): https://edu.fa.ru/

3. IIpoBesieHre TecTUpOBaHUs /il abuTypueHTOB: https://exam.fa.ru/

4. TIpoBeJeHre TeCTUPOBAHUS [i7Is1 aDUTYPUEHTOB

5.IlpoBeseHue TeCTUPOBaHMUS [ yUYaCTHUKOB OJIMMIIMAJ, AaBTOMaTUUeCKUW I10Ka3
pe3ynbTatoB: https://Ims.fa.ru/

6. [lpocMoTp wuHQpoOpMaLMy AUCLMILIMHAM, [lenpaTamMeHTaM W KadeapaM, KOTOpble UX

peanM3yIoT, Kypc U cemecTp obyueHus: reestr.fa.ru
CeprudunypoBaHHbIe IPOrpaMMHbIe U anmaparHbie CPeACTBa 3alUThI MH(popManuu

1. He TIpeAyCMOTpEHBI

12. OnucaHue MaTepHa/IbHO-TEXHUUYECKOH 0a3bl, He00XOJUMOW /i OCYIIeCTB/IEHHUSA

00pa3oBaTe/ILHOrO MPOLecca Mo AUCHHIIHHEe

1. YueGHas ayguTopus [/ poBefieHuUsT yueOHBIX 3aHATUM, TIPeAYyCMOTPEHHBIX MTPOrpaMMOH,
B TOM UHC/ie TPYIIOBLIX W WHAUBU/YATbHBIX KOHCY/IbTALMHM, TeKYyIlero KOHTPOJS U
TIPOMEXXYTOUHOM aTTecTal[uy, OCHallleHHass 000py/0BaHHEeM U TeXHUUeCKUMHU CpeJCTBaMU
oOyueHusi: Mebenb  ayautopHas  (CTONbL, CTY/bs, [JIOCKA  ayguTopHasi), Habop
JIeMOHCTPALIMOHHOTO 060pyA0BaHus (TIPOEKTOP, IKPaH)

2. KoMnbloTepHbI  KJIacC [/ TIpOBefleHWsT yueOHBIX 3aHSATHI, IPeJyCMOTPeHHbBIX
MpPOTrpaMMOi, B TOM UHC/ie TPYMIOBBIX U WHAWBUAYATBHBIX KOHCY/IbTAL[UM, TEKYIIero
KOHTDOJISl I TIPOME)KYTOUHOM aTTecTal[ii, OCHAIleHHbI 000py/0BaHHEeM U TeXHHUYeCKUMHU
cpeactBaMu oOyueHus:: Mebesb  ayguTopHas (CTOMBI, CTY/bsi, [AOCKa ayJUTOpHasi),

TrepCcoHasbHbIe KOMIIbIOTephI, Habop 1eMOHCTPAIMOHHOTO 000py/[0BaHus (TIPOEKTOP, KPaH)
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