DenepalbHOE TOCY IapCTBEHHOE 00Pa30BATENBHOE GIOMKETHOE YUPEIKICHHE
BEICIIIET'0 00pa3oBaHMs
"®unancoBblii yauBepcuTer npu IlpaBuTennbcre Pocceuiickoit @enepanuu"
(PuBaHCOBBINH YHHBEPCHTET)
Bricimas 1mKosa ynpaBieHus rocy 1apCTBEHHBIME U MYHUITHTIATBHEIME (UHAHCAMH

KanenmapHslil y4e6Hsiit rpadux

IPOrPaMMEI IPO(PECCHOHATBHOM MEPEIOATOTOBKY
«IIpoexTHOE ynpaBaeHne»

Cpox ocBoeHus mporpaMmsl — 256 yac.
IIpomomxuTensHOCTS 00yUeHus — 9 Hemennb

®opma 06yueHHs — 04HO-3a04Has ¢ npuMeHeHHeM D0 u JIOT
(ouHast/o4HO-3a04Has/3a0UHAs)

':i"“ Haumenosanue ancunning (Moayseii) Meiﬂu Meiﬂll Meznu Me‘:ﬂu KP CP Im Cc| nma HA Brc(f—
l. | Mucupmnmea 1.  Viopasnenue
IPOEKTaMuU Kak HAay4HO- 36 16 18 2 36
[IpUKNagHas npobiema.
2. | OucumuivHa 2.ITpoexTHoe
YUPABIEHHE KaK PAsHOBUAHOCTS | 16 18 5 36
yIIpaBIeHHUS COLIMANBHBIMHE
CHCTEMaMH
3. | Hucupmuua 3. VHunmamms u 4 12 16 18 5 36
IUIAHUPOBAHUE MPOEKTA
4. | Oucuumnuea 4.  OpraHusauus
HCTIOJTHEHM, MOHUTOPUHT, 36 16 18 2 36
KOHTPOJIb H 3aKpBITHE [IPOSKTA
5. | Nucuumnuza 5. Talent
management W yIOpaBIeHHE 36 16 18 2 36
IEPCOHATIOM IPOEKTa
6. | Mucuumiuna 6. VmopasioeHue
KoMMyHuKanusamy, IT wu  risk 12 24 16 18 2 36
management IpoeKTa
7. | Nucuuminza 7 OCHOBEHI
YIOpaBIEGHUsT  NpPOrpaMModl  H 36 16 18 2 36
noprdeneM NpoeKToB
8. HrtoroBas aTrecTauus 4 2 2 4
9. | Mmoro 96 96 64 112 | 128 14 2 256

Hupexrop Bricmie#t mKost
yIPaBIEHU OCYAapCTBEHHBIMU 1 B.B. Bomnaneros
MyHHUILUNAIBHBIMU (UHAHCAMHU

VYcnoBHble 0003HAYEHHS
ITA ITpoMeXxyTO4Has aTTecTalus
IT IIpakTuka
C CTaxupoBka
HUA Hrorosas arrecrauus
KP Konrakrnas pabora
CP CamocrosTensHas pabora




