AHHOTAUHS AUCUHNIHHBI
Ynpagaenue 3¢ PpeKTHBHOCTHIO H Pe3ya1bTATHBHOCTBIO

Ilens aucommanHbl:  DOPMUPOBAHWE MPAKTHUECKHX HABBIKOB TIOHWMAHWS
17100aJIbHLIX TEHACHUUA U (aKTOPOB, BIAMSIOIIMX HA PE3YJLTATUBHOCTL U d(PdeKTuBHOE
Pa3BHTHE KOMMAHWH, CTPATErMUYECKOr0 MBILIJIECHUS U CHCTEMHOIO B3MUIA4a HA KOMIAHHIO
W OW3Hec, W3yUeHWE CHUCTEMB cOATaHCHPOBAHHEIX TIOKazaTeneit Ui pasiMuHBIX
OpraHu3auuii 1 METOAOB €€ BHEAPCHHUA.

Mecro agucmunmimHel B crpykType  OIl:  mucimmuimHa  «YTipaBieHwe
3P PEKTUBHOCTLIO M PE3YJILTATUBHOCTLIO» SBIAETCA AMCLUILUIMHON BapUaruBHON 4acTu
OCHOBHOMH 00pa3z0oBaTeNbHOH NPOrpaMMbl H BXOAWHT B NPOMHAbHBIA ONOK AMCUMNINH MO
BBIOOPY MOArOTOBKM OakamaepoB no HampasneHuro 38.03.02 «MeHnekMenT», npoduns
«MenemprymenT opraiusauuuy.

Kpatkoe cogepxanue: [loHsTHe cvcTembl cOanaHCHPOBaHHBIX Mokazarencil ans
pazTMuHBIX  opraHm3aiuii. TIOHATHS W TIPUHIATIET  KOHTICTIIMH  VIIPARJICHUS
pe3yibraruBHocThro  (Perfomance management). MexaHu3Mbl B3aUMOCBA3EH MEXILy
CTPaTerMueCcKWM IMIaHUPOBAHWEM W ONEPATHBHBLIM  YIPABACHHEM  OpraHu3auuei.
OmipenieneHue B3aMMOCBAM MEXAY JOCTHTHYTHIMH pE3yahTaTaMH, CTPATErHUeCKHMHU
nensMu (UpPMblL U CUCTEMOH I0KA3aTeNeH WCIONbL3YEMbIX UL OLEHKH AEATEIILHOCTU
(dupMbl. POPMUPOBAHKE NOKA3aTENEH ANA OLEHKH Pa3HbIX CTOPOH ACATEIbHOCTH (PMPMBI
1 01d0pa KIIOUEBbLIX NOKA3ATENEH Pe3yabTaTUBHOCTU U d(pdexrunoctu. [lporpammubie
MPOAYKTHI, UCMONB3YEMbBIC 718 Peanu3alli KOHUENUWH YNPABIEHUA PE3YIbTaTUBHOCTBI)
W CHCTEMBI COATTAaHCHPOBAHHBIX TIOKA3ATENeH Ha COBPEMEHHBIX TIPEATTPHITHSX,



