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1. HamMeHnoBaHue TUCHHUIIJIUHBI
«JlemoBol SI3BIK M MEXKYJIBTYpHBIE KOMMYHHMKAIIMM B MpodeccuoHanbHON

ACATCIBHOCTH»

2. [lepeyeHb MUIAHUPYEMBIX Pe3yJIbTATOB 0CBOEHHSI 00pa30BaTeIbHOM
NMPOrpaMMBbl € YKa3aHUEM UHIUKATOPOB UX JOCTUKEHHS, COOTHECEHHBIX €
IUVIAHUPYEMbIMH Pe3yJIbTATAMHU 00y4YeHUsI M0 IUCHUIINHE

Just nanpasiennsi noarorosku 38.03.01 «Ixonomuka», OII «IkoHOMHMKA U
ousnec» (Bce npoduin), OIl «KopnoparuBabie puHaHCHD> (BCe MPOdUIN)

BOCHPUSATHUIO
MEXKYJIBTYPHOTO
pazHo0Opa3us
o0111ecTBa, B
COLIMATILHO-
HCTOPHYECKOM,
ATUYECKOM U
bunocopckux
KOHTEKCTax,
aHaIN3y u
MHUPOBO33PEHYECKO
1 OLICHKE
MIPOUCXOJISTIINX
MIPOIIECCOB H
3aKOHOMEPHOCTEN

3HAHUSA O
3aKOHOMEPHOCTSIX
pa3BUTHUS IPUPO/IBI,
MEXKYJIbTYPHOTO
pazHooOpaszus
oOwiecTBa JuIs
dhopMHUpOBaHHS
MHPOBO33PEHUYECKO
Y OIICHKH
TIPOUCXOSIIHX
MPOIIECCOB.

2. Ucnons3yer
HaBBIKH
¢dumnocodpckoro
MBIIUICHAS U
JIOTHKH TSI
(bopMynHpOBKH
apryMEHTHPOBaHHBI
X CYXKJICHUH U
YMO3aKJIIOUeHUH B
npodeccuoHaNBHOM
NEeSITETTHHOCTH.

3. PaboraeTr ¢
pa3IMYHBIMH
MacCHBaMH
uH(pOpMaLIUU IS
BBISIBIICHUS

Kon HaumeHoBaHue Nuaukaropsl Pe3yabTarnl 00yyeHus

KOMIIETEHIIH | KOMIIETeHHHU JAOCTUKEHUS (YMeHUsI U 3HAHUSA),

U KOMIIETEeHIIUH COOTHECEHHbIE C
KOMIIeTEeHI[USIMU/UHANKATOPA
MM JOCTHKEHUSsI KOMIIeTeHIHH

YK-1 Cnioco6HOCTB K 1. Ucnionw3yer 3namo:

- 3aKOHOMEPHOCTEHN pa3BUTHS
MIPUPOJIBI, MEXKKYIIETYPHOTO
pazHo0Opa3us odIecTBa
Ymemn:

- popMupoBaTh
MHPOBO33PEHUYECKYIO OI[CHKY
MPOUCXOSIINX MPOIECCOB.

3namo:

- OCHOBBI (PUIOCOPCKOTO
MBILUIEHUS] U JIOTUKU JUIS
(bopMyITUPOBKHU
apryMEHTHPOBAaHHBIX CY>KIACHUMN
U YMO3aKJIIOUCHUH B
po¢eCCHOHATBHON
NeSITETbHOCTH.

Ymemn:

- (hopMynHpOBAaThH
apryMEHTHPOBAaHHBIE CY)KICHHS
¥ YMO3aKJIIOUCHHS B
po¢eCCHOHATBHON
JeSITeTbHOCTH

3uamop:

- CIOCOOBI U METOIBI
(bOpMUPOBAaHUS PABTUYHBIX
MacCHBOB MH(QOpPMALUH IS
BBIABJIIEHUS 3aKOHOMEPHOCTEMN
(GYHKIIMOHUPOBAHMSI YEJIOBEKa,




3aKOHOMEPHOCTEN
(GYHKLIIHOHUPOBAHU
g 4eJI0BEKa,
IPUPOJBI U
oOuiecTBa B
COLIMAJIBHO-
HCTOPUYECKOM U
TUYECKOM
KOHTEKCTaX.

IPUPOABI U OOIIEeCcTBa B
COITMATbHO-UCTOPHYECKOM U
STHYCCKOM KOHTEKCTaX
Ymemon:

- UCTIOJI30BaTh Pa3IMUHbIE
MaccuBbI HH(pOpMAIIUU JTst
BBISIBJIEHUS 3aKOHOMEPHOCTEN
(YHKIIMOHUPOBAHUS YEJIOBEKa,
MPUPOJLl U OOIIECTBA B
COITMAIbHO-UCTOPHYECKOM U
STHYCCKOM KOHTCKCTAaX.
KPEIUTHBIX U (UHAHCOBBIX
PBIHKAxX

YK-2

CnocoOHOCTh
MPUMEHSATh HOPMBbI
rOCyJ1apCTBEHHOIO
s3e1ka Poccuiickoi
®enepauun B
YCTHOU U
MHUCbMEHHOW peuun
B MpolLIecce JIMYHOU
u
po¢eCCHOHAIBHO
i KOMMYHUKaUn

1.Ucnons3yer
nH(pOpMaIMOHHO-
KOMMYHHKAITTOHHBI
e pecypchl u
TEXHOJIOTHH  TIpH
MOKCKE

HE00XO0 MOt
uHpopmarun B
MpOIIECCEe PEIICHHS
CTaHAapPTHBIX
KOMMYHHKATHBHBIX
3a1aq Ha
rOCYJapCTBEHHOM
a3bike  Poccuiickoit
denepanuu.

2.Beger  nenoByro
MEPETHCKY,
VUUTHIBAS
0COOCHHOCTH
oduIHaIbHO-
JIEIIOBOTO CTHIIA H
pEUeBOTO  JTHKETA.

3.Bemer  ndenoBwIe
TIePETOBOPHI Ha
rOCy/IapCTBEHHOM

s3pIke  Poccuiickoi

3name:

- OCHOBHBIE METOBI U
TEXHOJIOTHH MTOUCKA TTPABOBOM
nH(pOpMaIUK Ha TEOPETUYECKOM
Y SMIIUPUYECKOM YPOBHSX IS
peIICHUs CTaHAAPTHBIX
KOMMYHUKATHUBHBIX 33/1a4 B
MIpoIIecce JIEJIOBOTO OOIICHUS;
Ymemon:

- ACIIO/IL30BAaTh
MH(}OPMaLIOHHO-
KOMMYHUKAI[MOHHBIE PECYPCHI U
TEXHOJIOTHH MPU TTOUCKE
HeoOxouMoi nHpopMaIuK B
MpoIIecce pereHus
CTaHAapPTHBIX
KOMMYHUKATHUBHBIX 3a/1a4;

3namo:

- 0COOEHHOCTH O(UIHATTBHO-
JIEJIOBOTO CTUJISL M pEYEBOTO
ATUKETA B PA3JINYHbIX
ayIUTOPHUSIX, 1€JTIOBOM
MIEPETINCKE.

Ymemo:

- IPUMEHSTH 3HAHUS TPABUIT
JIUTEPATYPHOI U AEIOBOM
MACbMEHHOU U YCTHOU
(my6nuyHON) peun B
IIOBCEIHEBHOU U
po¢eCCHOHATBHON
JIESTEIIbHOCTH,

3name:

- MpaBWJIa BEJICHUSI TUAJIOT A,
MIEPErOBOPOB;

Ymemn:




denepanuu.

4. Vcnonb3yet
JIEKCUKO-
rpaMMaTH4eCcKHe U
CTUJIMCTUYECKHUE
pecypchl Ha
roCyJapCTBEHHOM
s3b1ke Poccuiickoi
denepauuu B
3aBHCHUMOCTH OT
permaeMoi
KOMMYHHUKATHBHOM,
B TOM YHCIIC
poQeCCHOHAIBHON
, 3a/1a4U.

- BECTH JICTIOBBIC TIEPETOBOPHI
Ha TOCYapCTBEHHOM (PYCCKOM)
SI3BIKE

Poccuiickoit deneparuu

3uamo:

- HOPMBI I'OCYJJapCTBEHHOT O
(pycckoro) si3bIKa,
MIPUMEHSIEMbIE B YCTHOU U
MMACbMEHHOW KOMMYHUKAIUU;
Ymemo:

- I0JIb30BATHCS CIPABOYHBIMHU U
aHAJIMTUYECKUMH MaTeprallaMu
MH(OPMALIMOHHBIX CUCTEM:
«["apanT», «KOHCYIBTaHTH».

Jus nanpasiienust moaroroBku 38.03.01 «Ixkonomuka», OIl «IxkoHOMUKA H
OusHec», NPoPuiIb «KAHAJINU3 PUCKOB M IKOHOMUYECKAsI 0€30MACHOCTb)»

pa3pabOTaHHBIX

Ou3Hec-Tpoleccam

Kon HaumeHnoBanue Nuaukaropsl Pe3yabTaTnl 00yyeHusi (yMeHHsA
KOMIIETEHIH | KOMIIETeHHH AOCTHKEHU S ¥ 3HAHHU$), COOTHECCHHBbIE C
u KOMIIETeHIIUH KOMIIeTeHIUSIMH/MHAUKATOpaM
U JOCTHKEHUA KOMIIETCHIIMHU
IIKII-1 CrniocoOHOCTB 1. 3name:
CaMOCTOSTEIIBHO Wnentudunupyer | - METOAbI pa3pabOTKH U aHaIHM3a
OCYILIECTBIIATh OM3HEC-TIPOLIECCHI, | MPOEKTHBIX PEIICHUN B YCIOBUIX
MOJATOTOBKY Haunbosee HEOIIPEIEIEHHOCTH
3ajaHAN 1 MOJIBEPKEHHbBIE Ymems:
pa3pabaTrbIBaTh PHCKY, C Y4YeTOM | - aHaJU3UPOBATh (PAKTOPHI
IIPOEKTHBIE W3MEHSOIINXCS HEONPENEICHHOCTH U PUCKa;
pelieHus ¢ yCIIOBUI BHEIIHEH | - pa3pabaThiBaTh MOJENIU BbIOOpa
y4eToM (akTOpoB | cpellbl B LENSAX | BAPUAHTOB MPOEKTHBIX PEHICHUN
HEOIIPEIEIEHHOCT | IIPUOPUTETHOTO B YCJIOBUSIX HEOIIPEIECICHHOCTH U
U U PUCKA, (buHaHCUpPOBaHUS pucKa
pa3pabaTbIBaTh MEPONPUIATHA  TIO
COOTBETCTBYIOIIME | YIIPABIECHUIO MU U
METOANYECKHUE U ajanTupyer
HOPMAaTHBHBIE AJIIEMEHTBI CHCTEMBI
JIOKYMEHTBI, a PUCK-MEHEKMEHTA
TaKxKe K YCIIOBHSIM
IIPEIIOKEHUS U (bYHKIIMOHUPOBAHU
MEPONPUATHA IO | I OpPraHu3aluu, a
peanu3anuu TaKKe HOBBIM




MPOEKTOB U
IIPOrpaMM 10
MHUHHAMHA3AIAA
PHCKOB,
yCTpaHCHHUH
PUYMH U
YCIIOBHH,
CIOCOOCTBYIOIIHUX
WX MPOSIBJIICHUIO

W HaIllpaBJICHUSM.

2. AHanm3upyer

MPUMEHSET
METOJUKH OLIEHKH
yIpaBiIeHUsS
pucKaMu u
pearupoBaHus  Ha
HUX.

3. Opranu3oBbIBacT
porecc
yIpaBJIeHUs
pHCKaMH B
OpraHu3aIiH C
y4eTOM
OTpPACIICBBIX
CTaHJAPTOB U UHBIX
HOPMAaTHUBHBIX
JIOKYMEHTOB.

3namo:

- IPUHITAIIBI

yIIPaBICHUS PUCKAMH;

- METOJIMKH OICHKH PHCKOB
Ymemn:

- hopMyupoOBaTh MOIUTHKY
Y COCTaBJIATH IUIAH PUCK-
MEHEPKMEHTA;

- COCTaBJIATH CTPYKTYPY
YIIPABJIICHUS PUCKAMU;

- IPOBOJIUTH OIICHKY U
UACHTU(DHUKAINIO PUCKOB

3namo:

-0OTpaciIeBbIC CTAHIAPTHI U
HOPMATUBHBIC JOKYMEHTBI
Ymemn:

- OPraHU30BBIBATH MPOIIECC
yIpaBIEHUS OPraHU3aluU C
Y4€TOM OTPACTIEBBIX CTAHIAPTOB

Jus nanpasiienust moaroroBku 38.03.01 «Ixkonomuka», OIl «IxkoHOMUKA H
ouznec», npopuanr «KopnoparuBubie ¢punHancbs», OIl «KopnopaTuBHble
¢punanco», npopuas «KopnoparuBHbie (PUHAHCHD)

HOPMAaTUBHO-

Kon HanmenoBanue | UHaukaropbl Pe3yabTaThl 00yueHus1 (YMeHUs
KOMIIETCHIIUH | KOMIIETCHIIUH AOCTUKECHHUS ¥ 3HAHHUS1), COOTHECEHHbIE C
KOMIIeTeHIIUH KOMIIeTeHIIUSIMU/MHAUKATOPAMH
AOCTHKEHHUSI KOMIIETCHIIUH
MKII-5 Croco6HOCTH 1.Ilpumensier 3namop:
NPUHUMATD HOPMAaTUBHO- - HOpPMaTHBHO-TIPaBOBYIO 0azy
000CHOBaHHbIE npaBoByl0  0a3y | anst 000CHOBaHUS (PMHAHCOBBIX U
(uHaHCOBBIE U Juis  000CHOBaHMS | MUHBECTULIMOHHBIX PEIIeHUI
MHBECTUIIMOHHbIE | (DMHAHCOBBIX u | Ymems:
pelieHus B WHBECTUIMOHHBIX | - IPUMEHITh HOPMATHBHO-
COOTBETCTBUHM C pELICHUIH, IIPAaBOBYIO 0a3y Ui NPUHATHUS
COBPEMEHHOMU HAIPaBJICHHBIX Ha | pELICHMI, HAIIPABJIEHHBIX Ha POCT




paBoBOM Oa30oi
Poccuiickoit
®enepaunu,
HalpaBJICHHbIC HA
POCT CTOUMOCTH
OpraHu3aIHH

pOCT  CTOMMOCTH
OpraHu3aIug.

2.Ilpennaraer
000CHOBaHHbBIE
¢duHaHCOBBIE U
WHBECTUILIMOHHBIE
pelieHus,
HaIpaBJICHHbIC Ha
pOCT  CTOMMOCTH
OpTraHM3aI1H.

3.Ucnonb3yer
COBpPEMEHHBIE
HPUEMbI U METOIbI
OLICHKHU
CTOMMOCTH
OpraHu3aIluy JUTS
NPUHSITUS
000CHOBAHHBIX
(UHAHCOBBIX U
WHBECTUITMOHHBIX
peLIeHu.

CTOMMOCTHU OpraHu3alun

3namep:

(uHAHCOBBIC U

WHBECTUIIMOHHBIC PEIICHUS,
YBEJIMYUBAIOLIUE POCT CTOUMOCTH
OpTraHU3aIIN

Ymems:

npeasiaraTh 000CHOBaHHBIC
pellieHus1, HampaBJjIeHHbIE HA POCT
CTOMMOCTH OpraHU3aIluu

3name:

MIPUEMBI ¥ METOJIBI OLICHKH
CTOMMOCTH OpPTaHHM3aIuN
Ymemn:

MPUHUMATh 000CHOBAHHBIE
(MHAHCOBBIC M MHBECTHIIMOHHBIC
pEIICHHS Ha OCHOBE OIICHKH
CTOMMOCTH OpTaHU3aIluu

st nanpasiennsi moaroroBku 38.03.01 «Ixkonomuka», OIl «IkOHOMHUKA H
ouznec», npodpuiab «KopmoparuBHble ¢GuUHAHCHI W OM3Hec-aHAJIUTHKA (C
YACTHUYHOI peajm3anveid Ha aHrIMickoM s3bike)», OIl «KopnoparuBHbie
¢punance», npopuiab «KopnoparuBHbie GUHAHCHI M OM3HeC-aHAJIMTHKA (C
YACTUYHOI peajim3anueil HA AHTJIMICKOM fA3BIKE)»

KOPITOpaIiu

Kon HanmenoBanue | MHaukaropsl PesynbraThl 00yyeHusi (yMeHHsA
KOMIETEHI[UH | KOMIeTeHIINI AOCTHKEHUS ¥ 3HAHHA), COOTHECEHHbIE €
KOMIIeTeHIUH KOMIIeTeHIUSIMU/UHAUKATOPAMH
AOCTHKEHUS] KOMIIETEHIIUH
IKII-5 CrnocoGHOCTh 1.Ilpennaraer 3namop:
WCTIOJIh30BATh 000CHOBaHHBIC - aJITOPUTM MPOBEACHUS
aHAJIUTHUYECKHUE WHBECTULIMOHHBIE | aHaiM3a (UHAHCOBOI U
3HAHUS JUTS u (MHAHCOBBIE | HHBECTUIIMOHHOMN
pereHus pereHus, NesITeIbHOCTH KOPIIOPAIH
npo0iem oOecnieunBamomve | Ymemn:
WHBECTULIMOHHOM | yBEJIHMYEHHUE - QaHAJIM3UPOBATh U
1 (pUHAHCOBOM CTOMMOCTH WHTEPIPETUPOBATH (PMHAHCOBYIO,
e TETbHOCTH Oou3Heca. OyXTalTepCcKylo U HHYIO




2.Wcnons3yet
COBPEMEHHBII
UHCTPYMEHTapHil
OIICHKH CTOMMOCTH
OusHeca IUIA
TIPUHSITHS
000CHOBaHHBIX
WHBECTUIIMOHHBIX
u (hMHAHCOBBIX
peueHui.

MH(OPMALIHIO JJTsI TPUHATHS
MHBECTUIIMOHHBIX U (PMHAHCOBBIX
pELIECHHI B NEATEIIbHOCTH
KOpIOpaluu

3namo:

-CTaH/IapPThI U MPABHJIA, TTOIXO/IbI
U METOAbI OICHKHU CTOUMOCTH
aKTHBOB M OM3Heca -

Ymemn:

- AaHAJIU3UPOBATH BO3MOKHOCTH
HCIIOJIB30BaHUA N HpHMCHHTL Ha
MPAKTHUKE OLICHOYHBIC MTOAXObI U
MCTOABI AJIs1 OHpeILGHCHI/Iﬂ
CTOMMOCTH Pa3JIMYHbIX aKTHBOB U
Ou3Heca B COOTBETCTBHUU CO
CTaHI[apTaMI/I nu HpaBI/IJIaMI/I
OLICHOYHOH JeITEILHOCTH

st nanpassennsi moaroroBku 38.03.01 «Ixkonomuka», OIl «IxkoHOMHKA U
On3Hec», npopmib «OneHka Ou3Heca B HU(PPOBOiIl IKOHOMUKEH

Kon HaunmenoBanue Nuaukaropsl Pe3ynbTaThl 00y4eHus
KOMIIETEHIH | KOMIIETEHHH AOCTHKEHHUS (YyMeHUS M 3HAHMA),
" KOMITETEHIM U COOTHECEHHbIE ¢
KOMIIeTeHIUSIMU/MHAUKATOpPA
MH JOCTHKEHHUS KOMIIETEHIIUH
IKII-3 Cnoco6HOCTh 1.  OcymectBnsier | 3uamep:
OCYIIECTBIIATh IUIAHUPOBAaHUE U | - MEXAHU3MBI U MOJEIN
IIJIJAHUPOBAHUE U peanu3annio o0ecrnie4yeHus pocta CTOMMOCTH
peanu3anuio MEpONpHUATHA 1O | OM3HEca, CoiepIKaHue U JIOTUKY
MEPOIIPHUATHI 1O COBEPILECHCTBOBAHU | ATANlOB OLIEHKH CTOMMOCTH
COBEPILECHCTBOBAHU | IO (MHAHCOBO- | aKTMBOB KOPIIOPAIMHU B IIETISAX
10 (hMHAHCOBO- XO039MCTBEHHOU COBEPLIECHCTBOBAHUS
XO3SIMCTBEHHOMN e TEIIbHOCTH (hMHAHCOBO-XO03SIIICTBEHHOM
JEATEIbHOCTH OpraHu3aIuu B | I€ATEIBHOCTH
OpraHu3anuu u HeNsax o0ecreyeHns | OpraHu3aluy U MOBBIIICHUS
MTOBBIIICHUIO pocta  CTOMMOCTH | CTOMMOCTH OW3HEca B yCIOBUSX
CTOMMOCTH Ou3Heca | Ou3Heca. U pPOBU3ALUN SKOHOMUKHU
B YCJIOBHSIX Ymemos:
UG pOBU3ALUH - IPUMEHSATH CYIIECTBYIOLIUE
SKOHOMUKH MEXaHU3Mbl U MOJEIIH

o0ecrneveHus pocTa CTOMMOCTH
Ou3Heca, IIIaHUPOBATh U




PUCKH
U pOBU3AIUH
SKOHOMUKH
pa3zpaboTke
peanuzanuu
YKa3aHHBIX
MEPOIPUATHH.

2. YuureBaet

npu

n

peann30BbIBaTh MEPOIPUSITHS Ha
OCHOBaHUU JIAHHBIX MOJIEJeH 110
COBEPLIECHCTBOBAHUIO
(hMHAHCOBO-X 035 CTBEHHON
JeSATEeIbHOCTH OpraHu3aluu

3uamo:

- IPAKTUKY U ONBIT BHEPEHUS
HOBBIX TEXHOJIOTUN B paMKax
UG poBU3AIIHA SKOHOMHKH,
METO/JIbI U AITOPUTMBI pacueTa
3(PEKTUBHOCTH BCEX BHJIOB
MEPOIPUATHH, HATPABICHHBIX
Ha YBEJTUYEHHUE CTOUMOCTH
aKTUBOB M OM3HECA C yYETOM
pHcKa

Ymems:

- pacCUUTHIBATh BO3MOXHBIC
PHUCKU MEPONPUSITUH,
HaIpaBJICHHBIX HA

yBEJIMYEHUE CTOUMOCTH aKTHBOB
U OU3Heca, HaXOJUTh CTaBKY
JTUCKOHTHPOBAHUS C
UCIIOJIb30BAHUEM COBPEMEHHBIX
TEXHOJIOTH, paCCUUTHIBATH U
WHTEPIPETUPOBATH TIOKA3ATEIIN
CTOMMOCTH aKTHBOB U OHM3HECaA C
Y4ETOM PHUCKA.

st HanpaBiaeHust noAroroBku 38.03.01 «Ixonomuka», OIl «IkoHOMHKA U
On3zHec», npopuiib «PUHAHCOBASA Pa3BeKa

MIpU3HAKaM,

Kon HanmenoBanue | MHauKkaropsbl Pe3ynabTaThl 00yyeHusi (yMeHHsA
KOMIIETCHIIUH | KOMIICTCHIIUH HOCTH/KCHH S ¥ 3HAHHU$), COOTHECCHHBbIE C
KOMIIeTEeHI[UH KOMIIeTeHIUSIMU/MHAUKATOPAMH
AOCTHKEHHUSI KOMIIETCHIIUH
IKII-3 CrnocoGHOCTh 1.ITpumenser 3namop:
YCTaHABIIMBATh TOUHBI  TMOPSAIOK | - MPU3HAKOB
IIPU3HAKU JnercTBUil IIpY | IOJO3PUTENBHBIX ONEpaLni,
COMHUTEIbHBIX OLICHKE MepeyeHb oreparuil, moaaeKanmx
oleparnuii u COOTBETCTBHS 00513aTeIbBHOMY KOHTPOJIIO, MEPBI
CIEJOK B onepanu# (cnenkn) | B pamkax [IOJl/DT, nousatus u
OpraHM3alyy U MIpU3HAKaM CYILIHOCTU KOPPYNIIMOHHBIX
JIOKYMEHTAJIbHO onepanuit MIpaBOHAPYLIECHUI
¢buKcupoBaThb (cnenok), Ymemo:
CBEICHMSI O HUX MO/IIEKALUX - BBISIBJISITH TIOJIO3PUTEIILHBIE
00s13aTeIIbHOMY olepanuu, onepanuu,
KOHTPOJIIO, WM | TIOJUIEeXkKAIlNE




YKa3bIBAIOIIUM Ha
HEOOBIYHBIHN
XapakTep
oreparuu
(coenkn).

2. YcraHaBiIMBaeT
JIOIIOJTHUTEIbHEIC
MPU3HAKH
HEOOBIYHBIX
onepanuin
(cmenok), a Takxe
rapamMeTpoB X
MIPOBEICHUSI.

3.AHanu3upyer
(hMHAHCOBO-
IKOHOMHYECKYIO
nHpopMaulO U
MTOITOTABIIUBACT
OTYETHBIC
MaTepHabl 0
BBISIBJICHUH B
OpraHHu3aI’
onepanuin
(cmemnox),
qrcie
MOATIEKAIITUX
KOHTPOJTIO B IIEJISIX
[MOA/®T.

B TOM

00513aTeIbHOMY KOHTPOJTIO

3namo:

- OCHOBHBIC CXEMBbI

OTMBIBaHMS IPECTYITHBIX TOXO0B
1 (PMHAHCUPOBAHUS TEPPOPU3MA,
napameTpbl IPOBEICHUS
HEOOBIYHBIX OTepaIuit

Ymemn:

- BBIABIIATH

JOTIOJTHUTEIBHBIC MPU3HAKH
HEOOBIYHBIX OTIepalIUi

3namop:

- TIOPSAZIOK YBEAOMJICHUS
YIIOJTHOMOYEHHOTO OpraHa,
NepPEeUYeHb OTYETHBIX MAaTEPUAJIOB O
BBISIBJICHUU OTIepaIiH,
HOJUIEKALIUNX KOHTPOJIIO B LIEIIAX
[Ho4A/oT

Ymemos:

- aHaJIN3UPOBAThH
(bMHaHCOBO-?KOHOMUYECKYIO
uH(pOpPMAIIUIO, JOKYMEHTHPOBATh
oreparuu, MoajaexKalme
KOHTPOJTIO

B netsix [IO1/dT

st nanpassennsi moaroropku 38.03.01 «Ixonomuka», OIl «IxkoHOMHUKA U
OuszHec», NMpoPmiab «IKOHOMHKA M (PHMHAHCHI TOIJIMBHO-IHEPIreTHYECKOIO

KOMIIJICKCA»
Kon HanmenoBanue | MHaukaTopsl PesynbraThl 00ydyeHusi (yMeHHsA
KOMIICTCHIIMHA | KOMIIETCHIIMH JOCTUIKCHUSA )1 3H3Hl/lﬂ), COOTHECEHHBbIEC C
KOMIIeTeHIIUHN KOMIIeTeHIUSIMU/UHAUKATOPAMH
JOCTUIKCHUSA KOMIICTCHIIMU
MKII-2 CrniocobHOCTB 1.CucremHo 3name:
peuaTtb BI)I6I/IpaCT TOAOBBIC | - METOJAbI U HHCTPYMCHTEI aHAJIN3a
¢dbuHaHCOBO- u KBapTaJIbHBIE | U
3KOHOMHNYECKHE (bPIHaHCOBO- MOJCIIMPOBAHUSA DKOHOMUYCCKHUX
3ajauu B chepe | PKOHOMHUECKHE IIPOLIECCOB HA
TOIIJINBHO- IIJIaHBbI, H | Pa3JIMYHBIX YPOBHAX
HHEPreTU4EcKOro | MHPOPMALMOHHbIE | Ymemb:
KOMILJIEKCa, TEXHOJIOTUM  JUIS | - BBISIBJIATH KJIFOUEBbIE IPOOIEMBI
IIPOBOJUTH peuenus pa3BuTus

pacueThbl

KOHKPCTHBIX 3aaad

kommanuid TOK;




(UHAHCOBBIX
rnokasareiiei
TOK ¢
HCIIOIb30BaHHEM
COBPEMEHHBIX
TEXHUYECKHX
CPEIICTB U
CIIelaIbHBIX
MIPOrPaMMHBIX
MIPOJIYKTOB

B
npodecCuoOHAITBHON
obacTH.

2.Hcnonb3yer
COBPEMCHHBIE
TEXHUYECKUE
cpencTaa "
CreluanbHbIe
pOrpaMMHEIE
MPOAYKTHI B
pacuere
(buHaHCOBO-
9KOHOMHUYECKUX

IJIAaHOB KOMITaHUU
TOK.

3. Hcnons3yer
pe3yJIbTaThl
aHanmmn3a
(rHaHCOBOM,
OyXranTepcKoi,
CTaTUCTUYECKOMN
OTYETHOCTH  MpHU
COCTaBJICHUH
(UHAHCOBBIX
IJJAHOB  KOMITaHUI

TOK.

4.Ilpennaraer
BapUaHTbHl pelIeHUs
¢uHaHCOBO-
SKOHOMMYECKUX
3aJad4 B YCJIOBUSX
HEOIPEICIIEHHOCTH.

- IPUMEHSATH HHPOPMAITHOHHBIC
TEXHOJIOTUH YIS PEIICHHUS
MPUKJIAIHBIX 337249 B
npodeccruoHanbHON 00JaCTH

3uamo:

- METO/Ibl, IPUHIUIIBI, IPUEMBI,
WHCTPYMEHTBI

aHaJIM3a U JIOTHKY MPOBEICHUs
aHaian3a

JEeSTeIbHOCTH SKOHOMHYECKOTO
CyOBeKTa U

KITIOYEBBIC MOJIOKEHUS TEOPUHU
IPUHATUS PELICHUI

Ymems:

aQHAJIM3UPOBATH SKOHOMUYECKHE U
(uHaHCOBBIC

pe3yNabTaThl XO35IICTBEHHON

e TeTbHOCTH

koMranuu TOK

— MPOTHO3UPOBATH U J1aBATh
OLIEHKY (DMHAHCOBBIM

pHUCKaM JIeSITeIbHOCTH
IPEIIPUITUS

3namo:

- IPUHIIUIIBI COCTABJICHUS U
KJIIOUEBBIE NTOKA3aTENN
(rHaHCOBOM, OyXranTepcKoil u
CTaTUCTUYECKOMN

OTYETHOCTH

Ymems:

- IPOBOJAMTDH PacueThl U
MHTEPIIPETALNN NTOKa3aTeNIen
(rHaHCOBOM,

OyXraJaTepcKoil, CTaTUCTHYECKOM
OTYETHOCTH JJIA

pa3paboTKK BapUAHTOB PELICHUS
(uHaHCOBO-

9KOHOMMUECKHUX 3a7au

3namo:

- METOAbI U I/IHCTPYMGHTI)I aHaJIn3a
i1

MOJIG.]'H/IpOBaHI/IH OKOHOMHUYCCKUX
MPOIIECCOB HA

pa3.]'H/I‘-IHBIX ypOBHfIX;

Ymemo:

- BBISIBJISITH KITFOUEBBIE TTPOOIIEMBI
pa3BurTHs

kommanud TOK;




— pa3pabaThIBaTh MPOTrPaMMy
pa3BUTHUS KOMITAHUH

B YCJIOBUSIX HEOIIPEIEICHHOCTH Ha
OCHOBE aHAJIN3a

paccynTaHHBIX (PMHAHCOBO-
HKOHOMUYECKUX

IIOKAa3aTEeNIeH.

Jas  nanpaBjenuss noaroroBkm  38.03.01 «IxoHOMHKAY, OIl
«KopnoparuBHsie ¢uHaHCH, Npopuiab «KopnopaTtuBHble (UHAHCHI U
OLICHKA COOCTBEHHOCTH»

Kon HaunmeHnoBanue HNuaukaropsl Pe3yabTaTsl 00yyeHus
KOMIIETCHIIH | KOMIIETCHIUH AOCTH/KCHHUS (YyMeHHUSs M 3HAHMA),
" KOMIIeTEeHIIUH COOTHECEHHbIE C

KOMIIeTeHIIUAMH/UHIUKATOPA
MH JOCTHKEHHUS KOMIIETEeHIIHU

IKII-3 CriocobHOCTb 1.  OcywmectBuser | 3namo:
OCYILECTBIISATh IUIAHUPOBAaHUE U | - MEXAHU3MBI U MOJEIN
IUTAHUPOBAHUE U peanu3anuio o0ecreyeHus: pocTa CTOUMOCTH
peanu3anuio MEpONpUIATHI 10 | OM3HEca, COIEP)KAHUE U JIOTUKY
MEpONPUATHIA 1O COBEpPILEHCTBOBAHU | ITANOB OLEHKU CTOMMOCTHU
COBEpILEHCTBOBAHU | IO (MHAHCOBO- | aKTUBOB KOPIIOPALIUU B LEJIAX
10 (PMHAHCOBO- XO35I1ICTBEHHON COBEpPIICHCTBOBAHUS
XO034MCTBEHHOU JIEeATEIIbHOCTH (bMHaHCOBO-XO03SIIICTBEHHOM
JEATEIBHOCTH OpraHu3aluu B | JEATEIBHOCTH
OpraHu3aluy U HeNnsiXx oOecrneueHus | OpraHu3aliy U MOBBIILIEHUS
MOBBILICHUIO pocTa  CTOMMOCTH | CTOMMOCTH OM3HECa B YCIOBUSIX
CTOMMOCTH Ou3Heca | Ou3Heca. un(dpoBU3aUN SKOHOMUKHU
B YCJIOBHSX Ymemns:
1M poBU3aALIH - IPUMEHSTH CYIIECTBYIOLINE
YKOHOMHUKH MEXAHU3MBI U MOJENH

obecrieueHus pocTa CTOMMOCTH
Ou3Heca, IIIaHUPOBATh U
peaTn30BbIBATh MEPOTIPUSITHS Ha
OCHOBAaHUH JIAHHBIX MOJIEJIEH 11O
COBEpIIEHCTBOBAHUIO
(hMHAHCOBO-XO03SIIICTBEHHOM
NeSATeTLHOCTH OpTraHU3aluN

2.Y4HUTHIBAET 3uamo:

YKOHOMHUYECKHE - IPAKTUKY U OIBIT BHEAPEHUS
PHUCKH IpH | HOBBIX TEXHOJIOTHH B paMKax
pa3zpaboTke u | tudpoBU3AIUN SKOHOMHUKH,
peanu3anuu METO/BI U aJITOPUTMBI pacdeTa
YKa3aHHBIX 3¢ (HEeKTHBHOCTH BCEX BUJIOB
MEpONPUATHH, B | MEpONPUATHI, HAITPABIECHHBIX
TOM yucie, | Ha YBEJIMUYEHNUE CTOUMOCTH
CBSA3aHHBIE C | aKTHBOB U OM3HECa C y4eTOM

pHcKa




udpoBU3aIen
HKOHOMUKH

Ymemon:

- PacCUMTHIBATh BO3MOKHBIC
PUCKH MEPOIPUATHUH,
HaIlpaBJICHHBIX HA YBEIMYCHHUE
CTOMMOCTH aKTHBOB U OM3HEca,
HaXOJIUTh CTaBKy
JTUCKOHTHPOBAHUS C
WCITOJIb30BAaHUEM COBPEMEHHBIX
TEXHOJIOTHI, PAaCCUUTHIBATH U
WHTEPIPETUPOBATH MTOKA3ATEIIH
CTOMMOCTH aKTHUBOB U OH3Heca C
Y4E€TOM pPHUCKa

st

HalpaBJCHUSA

NNOATOTOBKH

38.03.01

«IKOHOMHKAY, OIl

«KopnopaTuBHble puHAHCHI», TPOPUIL «IKOHOMHUKA Kopnopauuu u ESG —
HHBECTHPOBaHUE (C YACTUYHON peajn3alued HA AHIJI. A3bIKE)»

2.AHanu3upyer
0COOEHHOCTH
KOpIIOPAaTHUBHOU
CTPYKTYpHI,
HKOHOMHUYECKOTO
COCTOSIHUS
aKIIMOHEPHOTO
o01ecTBa u
pa3zpabaThIBacT
NPEUIOKEHUsT ¢
Y4ETOM ESG-
(akTOpoB.

Kon HaumenoBanue | MHaukaTopsl Pe3ynbTaThl 00yyeHusi (yMeHHs
KOMIIETCHIIM | KOMIICTCHIMH AOCTH/KCHH S ¥ 3HAHHU$), COOTHECEHHBbIE C
" KOMIIeTeHIUH KOMIIeTeHIIUSIMH/MHAUKATOpaM
U 10CTHKEHHUS KOMIIETCHIIUH
IKII-2 CrocoOHOCTh 1.ITpumensier 3uamo:
aHaAJIM3UPOBaTh | METOJIbI U CIIOCOOBI | - OpraHU3alMOHHOE IIOCTPOECHUE
HPKOHOMUYECKOE | aHaIM3a CUCTEMBbI KOPIIOPATUBHOTO
COCTOSIHHE, 9KOHOMMUYECKOTO YIIPABJIEHUS, PaCIPEACIICHUS
IIPOEKTUPOBATh | COCTOSIHUSA MIOJIHOMOYUH U OTBETCTBEHHOCTH
KOPIIOPaTUBHYIO | KOPIIOPaTUBHBIX B KOPIIOpanusx
CTPYKTYpY, CTPYKTYD, Ymemos:
OCYIIECTBIIATh OpPraHHU3aLMIOHHOT - IPOEKTUPOBATh KOPIIOPATUBHYIO
pacmpenenesue | o MIOCTPOEHHUSL | CTPYKTYDY,
MIOJIHOMOYMH U CHUCTEMBI OCYILIECTBIIATD PACIPENEICHUE
OTBETCTBEHHOCT | KOPIOPATUBHOTO MIOJIHOMOYUH Y OTBETCTBEHHOCTH
U B KOPIIOPALUAX | YIPABICHUS U | B KOpIIOpaLUsX.
c nensto ESG- pacnpeseneHus
TpaHchopMaluy | HOTHOMOYHMA "
OTBETCTBEHHOCTH B
KOpHOpanusx.

3namo:

- 0COOEHHOCTH U TEHICHIINHU
MOCTPOCHHUSI KOPIOPATHBHBIX
CTPYKTYp

Ymemon:

- aHAJIM3UPOBATH OCOOCHHOCTH
KOPHOPaTHUBHOU CTPYKTYPHI B
aKIIMOHEPHOM OOIIECTBE U
paspabaTrbIBaTh MPEATOKEHUS O
ee yJaydiieHue




3.JleMoHCTpHUpYyET

HAaBBIKH 3namop:
MIPOCKTUPOBAHHUS - OCHOBHBIE BUJIbI OPTaHU3AIIHA,
KOPHOpaTUBHON THUIIBI
CTPYKTYpHI, OpPTaHHU3AIMOHHBIX CTPYKTYP;
OCYILIECTBIICHHS OCHOBHBIE [TapaMeTphl U
pacnpeeneHus HaIpaBJICHUS
MTOJIHOMOYU I U | OpraHU3aIMOHHBIX U3MEHEHUN
OTBETCTBEHHOCTH B | KOpIOpamuit
KOpHOparusx c | Ymems:
LIETIBIO ESG- | - ocyiecTBisTh pacnpeneneHme
TpaHchopMaIuH. MOJIHOMOYHI U OTBETCTBEHHOCTH
Ha OCHOBE UX
JeJIeTUPOBAHUS;
OTIpeNIeNIATh NOTPEOHOCTH
OpraHu3aIuu

B TpaHc(opMauu
OpPraHU3allMOHHON CTPYKTYPBI.

3. MecTO AUCHUILIHHBI B CTPYKTYpe 00pa3oBaTeibHOM NPOrpaMMbl
HucunmnHa  «/lemoBOM  sA3bIK M MEXKKYJIbTYPHBIE  KOMMYHHUKAIIUM B
npo(ecCHOHANBHOM cdepe» OTHOCUTCS K LUKy Npoduist (3JIEKTUBHBIN) IO
HampasiaeHuto moarotToBku 38.03.01 «Okonomukay, OIl «OkoHOMUKA B OU3HECY,
[Tpoduns «AHanu3 pUCKOB U 3KOHOMHYECKass Oe3omacHOCThY, «KoprnoparuBHbie
dbunaHCch», «O11eHKa OM3Heca B 1u(dpoBoi s3koHOMUKE», «DUHAHCOBAs pa3BeaKa»
«KoprniopatuBHble (pUHAHCHI U OM3HEC-aHATUTUKA (C YACTUYHOW peanu3alueil Ha
aHTIIMHACKOM s3bIKe)», «®DuHaHCOBasg pa3Benkay, «IKOHOMUKA U (UHAHCHI
TOIUIMBHO-3HEpreTudeckoro komruiekca», OIl «KopnopaTuBHbie (QUHAHCHDY,
npodumis «KopnoparuBabie (unance», «KoprnopatusHbie (puHaHCchl U OU3HEC-
aHAJIMTHKA (C YACTUYHOM peann3alueld Ha aHTJIMACKOM si3bIKe)», « KoprnopaTuBHbIe
(¢bUHAHCHI W OlLIEHKa COOCTBEHHOCTW», «JKOHOMHUKA Kkopropanuu u ESG
WHBECTUPOBAHUE (C YACTUYHOM peaan3alreil Ha aHTJIMICKOM SI3bIKE)».

4. O0beM TUCHMUIIMHBI(MOAYJSI) B 32a4€THBIX €MHHMIAX U B aKaJAeMHUYECKHUX
yacax C BblIleJlecHMEeM o00beMa ayAuTOpPHOW (JIeKIUHM, CEeMHHApPblI) M
CaMOCTOSITeIbHOU PadoThbl 00y4arOIIUXCS

Tabmuna 1.
Buo yueonoit pabomuot no oucuyuniune Bcezo Cemecmp 6

(6 3/e u uacax) (6 uacax)
OO01asi TPY10€eMKOCTh I CHUIIHHBI 33.e./108 33.e./108
Konmaxmmuas paboma - Ayoumophoie 3auamus 34 34
Jlexyuu 16 16
Cemunapul, npaxmuyeckue 3aHsamus 18 18
Camocmosamenvhnas paboma 74 74




Bun texyiero KOHTposIst KonTponbHas KonTponbHas
pabora pabora
Buj npomMexyTouHOM aTTecTanuu 3auer 3auer

5. Copep:xaHue IMCHUILIMHBI, CTPYKTYPHMPOBAaHHOE MO TemMaM (pa3gejiam)
JUCHMILUIMHBI ¢ YKa3aHHEM HMX 00beMOB (B aKaJeMHMYeCKHX 4acax) U BHUIOB
Y4eOHbIX 3aHATHI

5.1. Conep:xkanue QMCUUIIIMHBI
Tembl
1. KyabTypa v MeKKYJIbTYPHAsi KOMMYHHKALMS.

[ToHATHE MEXKYNIbTYpHOU KOMMYHUKaMH. [loHsiTHe KynbTypbl. KynbTypHble
paznuuusa. @OYHKIIMOHAJIBHBIE KOMIIOHEHTHI KOMMYHUKanuv. (OcBoeHHUE
KYJBTYpPbI B IIPOLIECCE COIMOJIM3ALNNA U UHKYIbTypanuu. KynbTypa B acnekre
MEXKYJIbTYPHOM KOMMYHUKALMU. JDTHOLICHTPU3M M aHTIIOUEHTpU3M. [loHsaTuA
«CBOW» U «uyxK0». IIpupoaa u cymHOCTb MOHATHUMN «CBOW» U «UYKON»

2. SI3bIKkOBBIE U KYJbTYPHbIe 0apbepbl. TUIIOIOTHS KYyJIbTYPHBIX U3MEHEHUN
I Xodcrena. BBICOKOKOHTEKCTHBIE U  HHM3KOKOHTEKCTHBIE  KYJIbTYPHI.
ColMoKyJIbTYpHBIE OCOOEHHOCTH CTUJIEH OOIIeHHS B pa3HbIX cTpaHax. [loHsaTue
A3bIKOBOM KapTUHBI MUpA. Pycckasi U aHTIIMIICKask A3bIKOBBIE KAPTUHBI MUPA KaK
CHoCOOBbl KOHUENTYyalu3aluu AeHCTBUTENbHOCTU. EBponeickue IEHHOCTH B
3€pKaJIe pyCCKOM KYJIbTYPBI.

3. BepOaabHasi u HeBepOajJbHas KomMMmyHukanusa. I[lapaBep6ajbHas
KOMMYHMKAIUS.

Ponb si3pika B MeXKyIbTypHOM oOmIeHun. [Ipokcemuka. Takecuka. Kunecuka.
Cencopuka. Xponemuka. Ogopuka. OKyJecuka.

4. Ctaauu y3HaBaHUs 4YK0i KyJbTypbl. CTepeoTHNbI U NpepacCyaKu.
Hammonanensie crepeotunsl. Ponb crepeorunoB B MKK. KynbTypHbIi IOK 1
ero sramnbl. CnocoObl MPEOAOIEHUsI KYJIbTYPHOIO IIOKAa U €r0 Pe3yJbTaThl.
HcToKu nosiBIEHNS MOJUTKOPPEKTHOCTH KaK

COL[MAJIBHOTO M  JIMHTBUCTHUYECKOrO sBJICHUA. VHKIIO3UBHOE peuyeBoe
IIOBEJICHHUE.

5. CucreMa MeXKYJIbTYPHBIX LeHHOCTeH. OCO0EHHOCTH AHTJIMICKOro
o0pa3a :KH3HM M HX OTpaxkeHHWe B BepOAJbHOH W HeBepOAILHOU
KOMMYHHMKALMH.

Anrnuiickuii meHTanurer. OOpa3oBaHue, Tpaaguluu U oObidan bpuranum, ux
OTpakeHue B BepOaIbHON U HEBepOAIbHOI KOMMYHHKAIIMH. SI3bIK COIMAIIBHOTO
cTaryca 4eJoBeKa MPUMEHUTENBHO K aHTJI0A3BIYHOMY OOIIECTBY.



6. CucreMa nieHHOCTel B a3UaTckoil KyJbType. KyabTypa ctpan A3uu.

DOTHOINCUXOJOTUUECKUE OCOOCHHOCTH COLMAIBHOTO TMOBEACHUS Pa3THMUYHBIX
HapoaoB A3uu. L[eHHOCTHBIE OPHUEHTHUPHI TPEACTABUTENICH HApOAOB A3HH.
Cnemuduka  BocTouyHOro  MeHrtanmurera. Croenuduka  JEJIOBOTO U
IIEPEMOHHAIIBHOTO ATUKETA, CrieIu(rUKa BOCTIPUATHAS BPEMEHU U TIPOCTPAHCTBA.
OcCHOBHBIC TIPUHIIUIBI YCTICITHON KOMMYHHUKAIIMUA C MPEACTaBUTEIIMHU CTpaH
Bocroka. Benenne OusHeca B a3uaTCKHUX cTpaHax. B3anMmoaeincTBue KyapTyp B
MEXYHAPOTHBIX KOMIIAHUSX.

7. MeKKYyJIbTypHbIE KOH(JIUKTBI.

Tunbel koHdaukToB. [Ipupona koHdaukToB. [IpeomoneHne MeEXKYJIbTYPHBIX
O0apbepoB M KOH(MIUKTOB.

8. KyJuabTypHble 3auMcTBOBaHus. SI3bIKOBbIE 3auMcTBOBaHus. /lesoBas
KOMMYHHMKALUSA.

KynbTypHble 3aMMCTBOBaHMSI M KyJIbTypHass amponpuanus. Hopwsl

AQHIVIMMCKOM MHCBMEHHOM KOMMYyHHMKaluu. Mcropudecknii  Xapakrep

dbuKcalMy yCTHOW peyu B aHTIIMKCKOW opdorpaduu. AHTIMNACKOE JIMYHOE

IIACHMO.

5.2. Y4e0HO — TeMATHYECKHH TLJIAaH

Tabnuua 2.
Ne | Hammenosa TpyxoeMkocTh B 4acax Dopmbl
n/ | HUue TeM TeKylIero
n | (pasaenoB) | Beero AynuTopHasi pagora CamMocT | KOHTPOJISI
JTMCIUTTAH OSITeJIbH | YCII€BAeMOCT
bl ast "
pabota
Oo0masn, B | Jlekunu | Cemunap
T.Y.: b,
npaKkTuye
CKHue
3aHATHS
1 | Kymerypan 13 4 2 2 9 Ompoc;
MEXKKYIBTYP YCTHBIH
Has OTBET;
KOMMYHHUKAI] TOKITAJIbI;
us. MHWHU-TECT,
pe3eHTALNH
2 | SI3pIKOBBIE U 13 4 2 2 9 Ompoc;
KYJIbTYpPHBIE YCTHBIN
Oapbepsl. OTBET;
TOKJIaJIbl;
MHUHH-TECT,
MpEe3CHTalUU




BepOanbhas 13 9 Ompoc;

u YCTHBIN

HeBepOaTpbHa OTBET;

s JIOKJIaJIbI;

KOMMYHHUKaI| MUHU-TECT,

usl. Mpe3eHTalUH

[TapaBepOan

bHas

KOMMYHHUKaI|

usl.

Cragun 13 9 Ompoc;

y3HaBaHUs YCTHBIN

qyKOU OTBET;

KYJIBTYPBI. JOKJIAJIBI;

CrepeoTunsl MHHU-TECT,

u Mpe3eHTAINH

npenpaccyax

u

Cucrema 13 9 Ompoc;

MEXKYIbTYP YCTHBIN

HBIX OTBET;

[IEHHOCTEH. JOKJIAJIBI;

OcobOeHHOCT MUHH-TECT,

u Mpe3eHTAINH

AHIIMMCKOTO

oOpa3za

YKU3HU U UX

OTpaXCHHE B

BepOATbHOM

u

HeBepOanbHO

i

KOMMYHHKaI]

Uu..

Cucrema 14 10 Ompoc;

LIEHHOCTEN B YCTHBIN

a3MaTCKOM OTBET;

KYJIBTYpE. JOKJIa/Ibl;

Kynberypa MHWHH-TECT,

CTpaH A3uH. IIPE3EHTALMH

MeXKyIbTy 13 9 Ompoc;

pHBIE YCTHBIN

KOH()JIUKTHI. OTBET;
JOKJIa/Ibl;
MUHU- TECT,
IIPE3EHTALMH

KyneTypHbIe 16 10 Ompoc;

3alMMCTBOBaH YCTHBIN

usl. OTBET;

SI3BIKOBEBIC JIOKJIaapbl;

3alMCTBOBaH MUHU-TECT,

us. Jlenosast

IIPE3CHTALNH,




KyJbTypbl. TUIONIOTHS KyJIBTYD.

Pexomenayembie ncrounuku (8.1; 8.2; 8.5;
8.15; 9.9; 9,15; 9.17).

KOMMYHHKAI] KOHTPOJIbHAS
usl. pabora
B nenom o 34 16 18 74 Cornacno
JUCLUIUIAHE yueOHOMY
IUIaHy:
KOHTPOJIbHAs
pabota
Htoro B % 100% 31% 47% 53% 69%
5.3. Conep:kaHue CeMMHAPOB, NPAKTHYECKUX 3AHATHH
Tabnuua 3
HaumeHnoBaHue TemM Ilepeyenb BONPOCOB 111 00CYAKACHUS DopmbI
(pa3neJioB) HA CEMHHAPCKHUX, NPAKTHYECKUX NpoBeIeHust
JAUCHMILTHHBI 3aHATHAX, PEKOMEH/yeMble HCTOYHHKHU 3aHATHH
U3 pa3neiioB 8,9 (ykasbiBaeTcs pa3jel1 U
NMOPSAKOBBIIi HOMEP HCTOYHHUKA)

1. Kynsrypau Teopernueckne OCHOBBI MEXKYJIbTYPHOM | AyAHpOBaHHE U
MEXKYJIbTypHast KOMMYyHHUKalMi.  OcHOBHble  (OpPMBI | YTEHHE
KOMMYHHKAITHSL. MEXKYJIbTYPHOU koMMyHUKauu. | [lonumanue

«KynbrypHas KapTay. [ToHsiTHE | OCHOBHOI'O
«aicbepray B Kynbrype. KynbTrypHas | comepkaHusi TeKcTa
UJCHTUYHOCTh u «9Y)KEpOJHOCTHY» | U

3ampanmBaeMoin
UHpOpMaLIUu

- MparMaTU4YecKHe
TEKCThI CIIPaBOYHO-
MH(}OPMaLIHOHHOTO
XapakTepa;

- TEKCTBI TUTSt
MPOCITYIINBAHHUS,

- y4eOHBIE TEKCTHI C
cepuen 3a1aHnui
(oTBETUTH Ha
BOIIPOCHI, HAUTH
HY>KHBIE

CBEJICHUS U T.IL.).
I'oBopenne

- yCTHBIE POPMBI [Tt
OCBOEHUS JIEKCUKU;

- O3HAKOMJIEHHE C
pUMepaMu
JINAJIOTOB;

- MOATOTOBKA
COOOLIeHHUS.
IHucbmo
-pedepupoBanue/
AHHOTHPOBAHUE
TEKCTOB




UL YTE€HUSI 10
M3y4yaeMou Teme.

2. SI3BIKOBBIE U
KYJIBTYPHBIE
OGapbephl.

Heymaun w ommOku B MEXKYJIbTYPHOU
KOMMYyHHKaIu. CrocoObl MPeooiIeHus
S3BIKOBOTO U KYJbTYpPHOTO 0OapbhepoB.
SI3BbIKOBast KapTUHA MUpAa.

[Ipuembl, HampaBiI€HHbIE Ha YJydlllEHUE
Mpoliecca MEKKYJIbTYPHOTO OOIICHHUS.

Pexomenayembie ucrounuku (8.1; 8.2; 8.9;
8.14;9.9; 9.13; 9.17).

AyaupoBaHue 1|
YTeHHe

[Tonumanue
OCHOBHOT'O
COJIep’KaHusl TEKCTa
u

3arpanimBaeMoit
uHpOpMaLIUU

- [parMaTH4ecKue
TEKCTBl CIIPAaBOYHO-
UH(}OPMaLIMOHHOTO
XapakTepa;

- TEKCTBI JUTSE
MPOCITYIIUBAHUS;

- y4eOHBIE TEKCTHI C
cepuei 3ajaHuil
(oTBETHTH Ha
BOIIPOCHI, HaWTH
HY>KHBIE

CBEJICHUSA U T.II.).
I'oBopenue

- YCTHBIE ()OPMBI JJIs1
OCBOCHMS JICKCUKH;

- O3HAKOMJICHHE C
npuMepamMmu
JTNAJIOTOB;

- MOATOTOBKA
COOOILIEHNS.
Hucbmo
-pedepupoBanue/
AHHOTUPOBAHHE
TEKCTOB

UL YT€HHUS  TI0
U3y4aeMoOu TeMe.

3. BepOanbHas u
HeBepOaIbHas
KOMMYHHKAITHSL.
[TapaBepOanbHast
KOMMYHHKAIHS

[TapanuHrBUCTUYECKUIA KaHall
KOMMYHUKAaIUH. datnyueckas
KOMMYHUKaUus. SABIECHUSA MEXKYIbTYPHON
OMOHUMHH

U CUHOHUMUU KHHETUYECKUX  (QOpM.
HeepOanpHbie KaHATBI KOMMYHUKAITUH.

Pexomenayembie wuctounukun (8.1; 8.2;
8.11; 8.12; 8.15; 9.9; 9.13).

AyaupoBanue U
YTeHHE
ITonumanue
OCHOBHOT'O
CoIepkKaHUs TEKCTa
u

3ampaluBacMou
nHpopmanuu

- [parMaTH4ecKHe
TEKCTBI CIIPAaBOYHO-
UH(POPMALIMOHHOTO
Xapaxkrepa;

- TEKCTBI JUISL
IIPOCITYIIMBAHMS,




- y4eOHBIE TEKCTHI C
cepuei 3a1aHni
(oTBETUTH Ha
BOIIPOCHI, HaWUTH
HY)KHBIC

CBEJICHUS U T.II.).
TI'oBopeHue

- yCTHBIE (POPMBI [Tt
OCBOCHUS JICKCUKH;

- O3HAKOMJICHHE C
npuMepamMu
JTNAJIOTOB;

- MOJITOTOBKA
Cco00IIeHNS.
IIucbMo
-pedepupoBanue/
AHHOTHUPOBAHUE
TEKCTOB

UL YTeHHUs 10
M3Yy4aeMoOu TeEMeE.

Craguu y3HaBaHUS
9y)KOU KYJIbTYPHIL.
CrepeoTuns! u
IpeApacCy/IKu.

HanumonanpHeIi MEHTAJIUTET. Bunni
uaeHTuYHocTH. IloHsiTME cTepeoTuna u
rpeapaccyaxa. MexaHu3msl
dbopmupoBaHHs CcTepeoTUIioB. IIpoGremsr
BOCIIPUSITUSA u MMOHWUMaHUS B
KOMMYHUKAaIH.

Pexomenayembie ucrounuki (8.1; 8.5; 8.6;
8.14; 8.16; 9.9; 9.15).

AyaupoBaHue U
YTeHHe

[Tonnmanne
OCHOBHOTO
COJIep’KaHusl TEKCTa
U

3ampanmBaeMoin
UHpOpMaLUu

- IparMaTH4ecKue
TEKCThI CIIPaBOYHO-
MH(}OPMaLIOHHOTO
XapakTepa;

- TEKCTBI TUTSt
MPOCITYIINBAHHUS,

- y4eOHBIE TEKCTHI C
cepuei 3ajaHnil
(oTBETUTH Ha
BOIIPOCHI, HalTH
HY)KHBIE

CBEJICHUS U T.II.).
I'oBopenue

- YCTHBIE (POPMBI [Tt
OCBOEHMUS JICKCUKH;

- O3HAKOMJIEHHE C
npuMepamMu
JTNAJIOTOB;

- MOATrOTOBKA
COOOIIEHUS.
ITucemo
-pedepupoBanue/
AHHOTHUPOBAHUE
TEKCTOB




UL YTE€HUSI 10
M3y4yaeMou Teme.

Cucrema
MEXKYJIBTYPHBIX
LIEHHOCTEM.
OcobenHoctu
aHTTIUICKOTO 00pasa
KHU3HHU U UX
OTpakCHUE B
BepOATbHOU U
HeBepOaIbHOU
KOMMYHUKAITUH.

KiroueBple  KOHLIENTBI  PYCCKOM  H
AHTJITUHACKOMN KYJBTYD. Bripaxxenue
ATUKETHBIX MOJIEJIEN TIOBE/ICHUS B
OpUTAHCKOM M PYCCKOM JIMHTBOKYJIbTYpax
U MX 3THOKYJIBTYpHas crienuQuKa.

Pexomenayembie ucrounuku (8.1; 8.2; 8.5;
8.10; 9.10; 9.13).

AyaupoBanue U
YTeHHe

[Tonnmanue
OCHOBHOTO
COJIepXaHusl TEKCTa
u

3anpanmBacMon
uHpopmauu

- [parMaTU4ecKue
TEKCThl CIIPaBOYHO-
UH(POPMALIMOHHOTO
XapakTepa;

- TEKCTBI JUTST
POCITYIINBAHHUS,

- Y4eOHBIE TEKCTHI C
cepuei 3aJ1aHuit
(oTBETUTH Ha
BOIIPOCHI, HaWTH
HY)KHBIC

CBEJICHUS U T.II.).
I'oBopeHue

- yCTHBIE (POPMBI [Tt
OCBOCHUS JICKCUKH;

- O3HAKOMJIEHHE C
puMepamMu
JTUAJIOTOB;

- MOJITOTOBKA
COOOIIIEHUS.
ITucbmMo
-pedepupoBanue/
AHHOTHUPOBAHUE
TEKCTOB

JUIsE  YTeHHUs  TI0
M3y4aeMoil TeMe.

Cucrema ieHHOCTEH
B a3MaTCKOM
KyiabType. KynbTypa
CTpaH A3HuH.

OcHOBHBIE THUIIBI KYyJIbTYp. BbIpakenue
MOJIEJIEN TTIOBEICHUS B

a3uaTckoul KynbType. Kommiekce raizuna.
«'yaHbCH» U «MSHBII3bI».

Pexomennyemsbie ucrounuku (8.1; 8.2; 8.4,
8.11; 9.15; 9.18).

AvyIupoBaHHue )
YTeHHE

[Tonnmanue
OCHOBHOTO
COJIEpXaHUsI TEKCTa
u

3anpanmBaeMoin
UHpOpMaLIUU

- MparMaTU4YecKHe
TEKCTBl CIIPAaBOYHO-
HMH(}OPMALIMOHHOTO
Xapaxkrepa;

- TEKCTHI TUTSt
MPOCTYIIUBAHUS;

- y4eOHBIE TEKCTHI C
cepuei 3aJJaHuil




(oTBETUTH Ha

BOIIPOCHI, HaWUTH
HY)KHBIC

CBEJICHUS U T.II.).
I'oBopeHue

- YCTHBIE ()OPMBI JJIs1
OCBOCHUS JICKCUKH;

- 03HAKOMJICHHE C
npuMepamMu
JIaJIOTOB;

- MOJITOTOBKA
CO00IIeHNS.
ITucbmo
-pedepupoBanue/
AHHOTHUPOBAHUE
TEKCTOB

JUISE  9TGHUS  TIO
M3y4aeMoOu TeMe.

7. MexXKynbTypHbIE
KOH(JIMKTHI.

O6mass Tteopuss KoHQuiukTa. IloHsATHE
MEXKYJIbTypHOro KoH(paukTa. Crpareruu
paspenieHus: KOH(INKTOB.

Pekomennyembie uctounuku (8.1; 8.6;
8.10; 8.12; 9.13; 9.17).

AyaupoBaHue U
YTeHHe

[Tonnmanne
OCHOBHOTO
COJIep’KaHusl TEKCTa
u

3anpanmBacMon
UHpOpMaLIUU

- MparMaTU4YecKHe
TEKCTBl CIIPAaBOYHO-
MH(}OPMaLIOHHOTO
Xapaxkrepa;

- TEKCTBI TUTSt
MPOCIYIIUBAHUS;

- y4eOHBIE TEKCTHI C
cepuen 3a1aHui
(oTBETUTH Ha
BOIIPOCHI, HaWTH
HY>KHBIE

CBEJICHUS U T.II.).
I'oBopenue

- YCTHBIE (POPMBI [Tt
OCBOEHMUS JICKCUKH;

- O3HAKOMJIEHHE C
npuMepamMu
JTNAJIOTOB;

- MOATrOTOBKA
COOOIIEHNS.
ITucemo
-pedepupoBanue/
AHHOTUPOBAHHE
TEKCTOB

UL YTE€HUsI 10
M3y4yaeMou Teme.




8. KynbrypHble B3auMozeiicTBue A3bIKa M KYJBTYPBL. | AyAHpOBaHHE U

3aMMCTBOBaHUS. HamuonanpHo-KynbTypHass  creuuduka | YTeHHe
SI3pIKOBBIE AHTJIMHACKOTO 51 pycckoro | Ilonumanue
3aMMCTBOBaHUS. KOMMYHHUKATUBHBIX cTujieil. [loHarue u | OCHOBHOTO
JlenoBast CYIITHOCTh aKKyJIbTypaIuu. COJIEp>KaHUsl TEKCTa
KOMMYHHKAIHSI. u
Pexomenayembie ncrounuku (8.1; 8.3; 3amnpanBaeMou
8.7; 8.8; 8.15; 9.13; 9.15; 9.17) uHpopmauu
- [parMaTU4ecKue
TEKCThl CIIPaBOYHO-
UH(POPMALIMOHHOTO
XapakTepa;
- TEKCTBI JUTST
POCITYIINBAHHUS,

- Y4eOHBIE TEKCTHI C
cepuei 3ajaHui
(oTBETUTH Ha
BOIIPOCHI, HaWTH
HY>KHBIE

CBEJICHUSA U T.II.).
I'oBopenue

- YCTHBIE ()OPMBI JJIs1
OCBOEGHUS JIEKCUKU;

- O3HAKOMJICHHE C
npuMepamMu
JTNAJIOTOB;

- MOATOTOBKA
COOO0ILIEHNS.
Hucbmo
-pedepupoBanue/
AHHOTUPOBAHHE
TEKCTOB

JUIsE  YTeHHUs  TI0
M3y4aeMoi TeMe.

6. IlepeyeHb yueOHO-METOAMYECKOT0 00ecriedeHUs /Il CAMOCTOSATEIbHOM
padoThI 00Yy4AOIIMXCH M0 JUCHUIJINHE

6.1. IlepeyeHb BONMPOCOB, OTBOAMMBIX HA CAMOCTOSITEILHOE OCBOCHHE
AUCHUIIMHBI, (POPMbI BHEAYIMTOPHOI CAMOCTOSATEJIbHOM PadoThI

Tabmuma 4
HaunmenoBanue rem Ilepeyenb BONpocoB, OTBOAMMBIX HA Dopmbl
(pa3aeJsioB) CaMOCTOSITE/IbHOE OCBOCHHE BHEAyIMTOPHOI
AUCHHUIINHBI CaMOCTOSITEIbHOM
padoThI
1. KynbTypa u Poinb MexxkynbTypHON KOMMyHHKauu B | 1. O0s3arenbHas
MEXKYJIbTypHas ycnoBUAX riodanuzanuu. [1poGiemsl n CaMOCTOSITENIbHAS
KOMMYHHMKaIHs. NEPCIEKTUBBI Pa3BUTHUS MEKKYJIBTYPHOH | paboTa CTYAECHTOB MO/
KOMMYHHKAIUH.




SI3BIKOBEIE U
KYJIBTYPHBIE
OGapbephl.

Kareropun kynetypsl. Kareropuzanus
KyabTyphbl o D.Xosny. JlomuHupyromas
KYJIbTYpa U CyOKYJIbTYpBHI.

Bepb6anbHas u
HeBepOabHas
KOMMYHUKAIIHS.
[TapaBepOasibHas
KOMMYHUKAIHS

OCcoO0CHHOCTH MYKCKOW U KEHCKON
BepOaTbHOM KOMMYHHKAIUH.
CBs13b HeBepOaJIbHOTO A3bIKA U KYJIBTYPbI

Craguu y3HaBaHUS
9y)KOH KYJIBTYPHL.
CrepeoTunsl u

HarmonansHbie 00pa3bl Mupa.
MHoroo0pasue KyJIbTyp 10 CTHIIIO
KOMMYHUKAIIUH.

IpeAPACCYIKH.
Cucrema OTpakeHue aHTJIMHCKOTo 00pa3a KU3HH
MEKKYJIbTYPHBIX B aHIJI0-aMEPUKAHCKON XyJI0’KECTBEHHOU
IICHHOCTEH. JIUTEpaType: aHAJIN3 IPUMEPOB.
OcobenHoctu dopmMupoBaHrE MUPOBO33PEHUS
aHIMicKoro oopasa | OpuTaHIla B HCTOPUYECKOM KOHTEKCTE.
KHU3HU U UX

OTpa’KeHHE B
BepOAIbHOU U
HeBepOaTbHOU
KOMMYHHKAITHH.

Cucrema LieHHOCTEH
B a3MaTCKOU
KynbType. KynbTypa

Oruker Boctoka u 3anana.
®opMHpOBaHUE MUPOBO33pEHUN
AMOHIIEB U KUTANLIEB B HCTOPUYECKOM

CTpaH A3uH. KOHTEKCTE.
MexXKynbTypHbIE IloBcenHEBHBIE CUTYaITUU
KOH(JIUKTBI. MEXKYJIbTYPHON KOMMYHUKALUU
(Typu3Mm, 10CYT, CIIOPT U T. J.): KAHAJIbI,
CpEIICTBA, KOHTEKCT, PE3YJIbTaTHI,
po0JIEMbI U X BO3MOYKHBIE PELICHUSI.
KynbsTypHBIE BeneHnune 1en0BbIX IEPETOBOPOB:
3aMMCTBOBaHUS. KYJIbTYpHast 00yCJIOBJIEHHOCTh
S3b1KOBBIE pa3IMYHBIX CTPATErui.
3aMMCTBOBAHHSI. JlenoBoM MPOTOKO: HA3HAYEHUE
JenoBas BCTpPEYH, 3HAKOMCTBO, (HOpMaILHOCTH,
KOMMYHHKAIHSI. KOMMYHHKAIIIOHHBIE CTHIIN

PYKOBOJICTBOM
MIPETO0/1aBaTEeIA:

e paboTa ¢ yu4eOHOI U
Hay4HOU JIUTEPATYPOU
® BEITIOJTHCHHE
TECTOBBIX 3aJIaHUIA,
MPEACTABICHHBIX B
[IeYaTHOM H
AJIEKTPOHHOM BHJIAX;
® Pa300op MPAKTUICCKUX
MIPUMEPOB, NMPOBEIACHUE
COOCTBEHHOT'O
HCCIICIOBAHUS
® [I0JrOTOBKA
MIPE3CHTALINH,
JIMCKYCCUH, Keiic-
CTaJIN.

2. UnpuBuayanpHas
CaMOCTOSATEIIbHAS
paboTa CTyI€HTOB MO
PYKOBOJICTBOM
MIPETO0/1aBaTeIs:

e pabora c
HCIIOJIb30BAHHEM
OPHUTMHAJILHBIX
HCTOYHHUKOB
(moaroroBka
Mpe3eHTalni B
PowerPoint;

e pabota ¢
MYJIbTUMETHHHBIMU
Cpe/iCTBaMu;

® HaIwcaHue JIeTOBBIX
MHUCEM, COCTaBJICHUE
JIEJIOBO#M
JIOKyMEHTAIUU

3. BHEayIuTOpHAs
CaMOCTOSITCIIbHAS
pabora:

® IIOJTOTOBKA K

YYaCTHUIO B JICNIOBBIX
Oecenax, TUCKYCCHSIX;
® TI0JICOTOBKA U
MIPOBEICHUE POJICBBIX
Urp.




6.2. IlepeueHb BONPOCOB, 3aJaHMii, TeM /I NOATOTOBKH K TeKylIeMy
KOHTPOJIIO

OO0pa3en MUHH-TeCTA VI TEKYLIeld NPOBEPKH YCBOCHHUSI MaTepHaJia

I Complete the sentences and name the source:

1. To be, or not to be, that is the .

2. Magic on the wall, who is the fairest one of all?
3. I can promise you nothing but blood, sweat and

4. My mistress’ eyes are nothing like the

5. Hasta la vista, !

6. And now for something completely

7. Four weddings and a

8
9

I’ll make him an he can’t refuse.

. Therain in stays mainly in the plain.
10. United of Benetton.
11. God the Queen!
12. Don’t worry, be !
13. Should auld be forgot....
14. Shaken, not
15. Love me , love me true...
16. To kill two with one stone.
17. Ask not what you can do for your
18. had a little lamb.
19. Yesterday all my seemed so far away....
20. Star- banner
21. Jack
22. Sergeant Pepper’s Lonely Club Band
23. Home, home
24.To bring to Newcastle.
25. The answer, may friend, is in the wind...
26. The of Venice.
27. Thou not steal.
28. In God we
29. Everything you always wanted to know about but were afraid to ask.
30. Hamlet, of Denmark.

I. Read the case and answer the questions:

You are a young woman eager to learn more about the world. You sign up for a study tour of
China. In the park you feel that people stare at you. Some people even come up to you, stop you,
and take a photo of you and even try to touch your blond hair. You feel the staring is rude, and
you find it frightening that people want to touch your hair. Your faculty adviser explains that
rural Chinese come to big cities to sightsee and that, especially in remote rural areas, many
Chinese people have never seen a foreigner except on TV. Staring might be curiosity, not
disrespect. You want to avoid any misunderstandings, but even if it is curiosity, you still feel
uncomfortable with people trying to touch your hair.

1. How would the competent cross-cultural communicator handle this situation?



2. In what ways can you respond to their nonverbal communication?

3. Do you smile, put your hands up in front of you, and shake your head no? Or do you smile and
allow strangers to touch your hair? Something else?

I11. Choose the correct option:

1. A toss of the head in Finland means

a) no

b) come here

C) go away

2. To indicate someone is miserly, the Dutch would
a) slap their elbow

b) make a fist

c) glide the forefinger down the nose

3. In Bolivia you are waiting for a bus and when it arrives the dries gives you the so-so gesture
(twisting the flat, open hand). This means

a) give me a tip

b) get on

c) it’s full

4. If you make the V for victory sign in the UK, you must do so with the palm facing
a) outwards

b) inwards

c) sidewards

5. When a Pole flicks their finger against the neck it means
a) join me for a drink

b) you are dead

¢) don’t test my patience

6. In Belarus, when someone pokes their thumb between their forefinger and middle finger it
means

a) go away

b) you will get nothing

C) you have been beaten

7. In Honduras, a finger placed below the eye means
a) | disagree

b) be careful



¢) I’'m watching you

8. When an Arab brings the tips of all fingers and thumb together and bobs the hand up and
down, this means

a) calm down

b) get lost

c) hurry up

9. How should one point in China?

a) with a closed fist

b) with an open hand

¢) with the thumb

10. Hands on hips in South America means:

a) a sign of invitation to sex

b) a sign of hostility

c) a sign of disagreement

11. In Greece, putting the palm of your hand towards someone means
a) calm down

b) akin to raising your middle finger in North America

c) promise to do something

12. In India, the nod up and down nd the shaking head from side to side means
a) no

b) yes and no

C) yes
Tembl npesentanui 1 CPC

Cross-cultural communication and its barriers
High-context and low-context cultures

Culture and language barriers

Language and national psychology

Non-verbal communication (Russian-French, Russian-Japanese, Russian-
English, etc.)

Artifacts as an important part of non-verbal communication
Language and thinking

Language as a collector of culture (idioms)

. Cultural values of the UK / the USA/ China/Russia
10.Types of cross-cultural conflicts and their resolution
11.Doing business in China
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12.The Guanxi (as part of Chinese culture)

13.The “gaijin complex” (as part of Japanese culture)

14.Cross-cultural management

15.Culture shock and how to avoid it (compare two countries)

16.Globalization vs confrontation: what is it about in terms of cross-cultural
communication?

17.Problems of migration: how to avoid cross-cultural conflicts

18.Cultural borrowing

19.Language borrowings

20.Business etiquette in different cultures

TeMbl KelicOB

1. Why Communicate across Cultures.

2. What Constitutes a Culture.

3. The Roots of Intercultural Communication.
4. The Global Village

IIpumepsbl TUCKYCCHOHHBIX U CUTYALIMOHHBIX 32/ IaHUH

1. Discuss the question after reading the information in the box “Obstacles in Nonverbal
Processes”. What is the problem here?

A woman in Brazil planned a long-awaited visit to her sister who lived in Colombia. In
preparation for the trip, she purchased gifts for everyone in her sister’s family. She could not
decide what to take to her brother-in-law, David, but chanced to find the perfect gift. It was a
life-size Brazilian figa, elegantly carved in lustrous mahogany, and it would look very nice on
a coffee table or a desk. The figa is a hand gesture signifying “good luck” in Brazil. One makes
a vertical fist, placing the thumb up between the index and middle fingers. It is like crossing
one’s fingers for luck in the United States. To display such a carving can make two statements.
One is a statement of a person’s appreciation of finely crafted objects, and the other is the
symbolization of luck. On opening his gift, David broke out laughing. He rubbed his hands over
the finely grained wood. Grinning, he pronounced, “This is most unusual. I will take it to my
office and keep it on my desk. Thank you very much.”

2. A case study on virtual teams, hierarchy, and direct versus indirect communication
styles.

Based in Cleveland, Ohio, Jim has been managing a software development team in Pune for the
past two years. He has been working closely with Aruna, the Indian team leader, to develop a
new networking program. While Jim has over 25 years of experience in software development,
Aruna knows the program inside and out. While reviewing his work from the previous week,
Jim discovers that he made a mistake in the programming code. He notices that Aruna corrected
his error, but wonders why Aruna did not bring it to his attention so that he could avoid delays
and keep from making the same mistake in the future.

1. Should Aruna have informed Jim of his mistake? Why or why not?

2. If Jim wants to be notified of his mistakes in the future, how should he proceed?




IIpumep keica

Read the case, explain what the problem is and give solution.

Senior British bankers whose businesses were taken over by German banks
were interviewed about how they felt. One said, “There is actually nothing wrong
with any of my new German colleagues. They are perfectly pleasant, they work
hard, they take you out for enormous meals in restaurants... It's just that they are
incredibly rigid. You can't deviate in any way from the corporate rules, or cut
corners, even when it makes sense to do so.”

Another banker said, “They clearly want their acquisition to be a success—

you can tell that they are trying to make their British colleagues feel part of the
greater company. It's just that they consistently get it wrong. We receive corporate
e-mails which begin Liebe Mitarbeiter (“Greetings, fellow workers”™), which cause
a lot of amusement on the desk. And they have a different attitude to information,
too. Where the British are accustomed to sharing information openly within a
business, the Germans seem to believe that knowledge is power, so they can't share
the knowledge, because that implies sharing power. As a result, those of us
working in London are often wrong-footed by decisions taken in Germany that
they haven't bothered to tell us about.
Another thing is that you can never tell them anything. German business culture
doesn't allow them to say “I didn't know that, how interesting”. So when any
development happens — something unexpected — they always say “I knew that
thing already.” It becomes highly irritating.
There are other national characteristics which exasperate British executives,

and which they talk about all the time, such as ...the Germans' preoccupation with
10- and 20-year business plans, which they constantly update on their laptops.

TeMbI 1OKJIa10B

1. BiausitHue  Qu3uyeckod H  COIMAJIBLHON  OKpyXKaromew cpeasl Ha

MEXKYJIbTYPHOE B3aUMOJEHCTBUE (BpEMs, COLMAIBHOE OKPYKEHHE,

COIMAJIbHBIN KITUMAT, OObIYau U IPUBBIUKH).

XyA0KEeCTBEHHbIE TPOU3BEACHUS U CUMBOJIBI.

[TonoxuTeNnbHbIE U OTPULIATEIBHBIE CTEPEOTHIIBI.

OTedecTBEHHBIN MEHTAJIUTET: KOMMYHUKATUBHBIE OCOOCHHOCTH.

OOpaTHbIN KyJIbTYPHBIN LIOK.

Ocobennoctu stukera (3. [locr).

Crneunduka KOMMYHUKAIIMU B KOHTEKCTE OM3HEca.

Benenue 1enoBbIX IEpPEeroBOPOB: KYJIbTypHas 00YCIOBIEHHOCTb Pa3TUYHbIX

CTpATErUu.

9. [enoBoii MpPOTOKOJ: HA3HAUYEHHWE BCTPEYH, 3HAKOMCTBO, (POpManbHOCTH,
KOMMYHUKAIIUOHHBIE CTUIIH.

0N OEWN



IIpuMep KOHTPOJIBHON PadOTHI

1. Read the text and answer the questions below it.

Words do matter. The power of language most of us are unaware of literally shapes our reality.
Now, the trick is to learn how to use it to your advantage.

Language is important both because of what it communicates and how it does it. The impact and
power of language are really paradoxical in how language can influence our behavior. This power
Is so strong that it can be demonstrated how language can actually influence the way we think.
When language is used wisely, it can evoke very deep feelings in others, motivate others to action
and construe the nature of our relationships. Language is a very powerful tool for change, both
positive and negative.

Psychologists have found that our subconscious mind interprets what it hears very literally. The
words that come out of our mouth, therefore, create the reality we reside — for better or worse.
Unfortunately, it’s often the latter as we unconsciously destroy our success simply by using
negative language that undermines our opinions, exaggerates our problems and Kkills our
confidence.

What you think directly influences how you feel and how you behave. So if you think you’re a
failure, you’ll feel like a failure. Then, you’ll act like a failure, which strengthens your belief that
you must be a failure.

Creating a more positive outlook can lead to better outcomes. That’s not to say positive thoughts
have magical powers, but optimistic thoughts lead to productive behavior.

Your language affects how others perceive and relate to you. If you often feel overlooked or
underestimated, consider how your speech patterns are contributing to how others engage with
you. Listen to any successful person, and you will notice they use language that is positive, explicit,
action-focused and steadily puts the pledge of trust in their relationships.

1. What role does language play in understanding the universe around us?
2. What changes can language create?

3. How can people kill success?

4. Why is it necessary to believe in the better?

5. What language do successful people use?

N

. Decide whether the following statements are “true” or “false”.

6. People do not know that language is a powerful tool in shaping reality.
7. Language and thoughts are interconnected

8. People can unconsciously build or destroy success.

9. Words have magic power.

10. How you speak about yourself affects the attitude of the others.

3. Match the words and phrases with their meanings.

11. values a. the condition of only being able to see clearly objects that are close to you;

12. olfactics Db. the principles that help you to decide what is right and wrong, and how to act in
various situations;

13. dimension c. how high or low a sound is;

14. cultural patterns d. the use of one person or thing instead of another;

15. nearsightedness e. the way in which someone usually holds their shoulders, neck, and back,
or a particular position in which someone stands, sits, etc.;



16. posture  f. a measurement of something in a particular direction;

17. ritual 0. a set idea that people have about what someone or something is like, especially
an idea that is wrong;
18. pitch h. set of norms that govern the behavior of an organized group of people, according

to their traditions, customs, habits, beliefs, geographical location and experiences;

19. stereotype i. referring to the sense of smell;

20. substitution j. away of doing something in which the same actions are done in the same
way every time.

4. Choose the word or phrase that best completes the sentence.

21. A stereotype is an opinion based on one's own cultural and prejudices and on little

information about the other culture.

a. appraisals b. values C. assessments

22. Some cultures tend to be much more and rich in their use of body language than others.

a. expressive b. efficient c. visible

23. In low-context cultures, information is predominantly communicated or in writing, in an

overt, frank manner.

a. wordly b. verbally c. speaking

24, is often indicated by averted gaze, or by touching the ear or scratching the chin.
a. Dissatisfaction b. Doubt c. Disbelief

25. Respecting people’s intimate involves not invading it with objects like bags or jackets

or with body parts unless they are welcomed.

a. space b. place c. circle

26. The terms polychronic and monochronic are used to describe how we understand and use time

as well as how time affects our attitudes, and communication.

a. customs b. rituals c. behaviors

27. And stereotypes become difficult to change because they are so important to us—they become

an and important part of our everyday lives in our culture.

a. integral b. interior c. inner

28. Culture is akin to looking through the one-way mirror; everything we see is from our
own .

a. prospect b. perspective c. principle
29. It is a mistake to think that effective cross-cultural are born, that some people have a
natural talent and others do not.
a. communicators b. interpreters c. interlocutors
30. Language and other forms of communication, such as art, enable people to create,
explain, and record new ideas and information.

a. interpersonal b. characteristic c. symbolic

5. Choose the correct grammar form to complete the sentence.

31. This in a cross-cultural experiment which studied expressions of Japanese and US
students while watching emotionally disturbing films.
a. was shown b. has shown c. was showing
32. Professor Geert Hofstede’s on the influence of culture on values at a workplace is
considered to be one of the most comprehensive studies in the field.

a. research b. researches c. researching
33. In South Korea, an introduction through a well-connected individual many doors.

a. would open b. will open c. is going to open

34. If most transmission of ideas, knowledge, customs and values are entities of cultures, so we
can say, that they in languages.



a. are reflecting b. reflect c. are reflected

35. One of the reasons that people __ hold stereotypes and prejudices is that they view the
members of outgroups as different from them.

a. must b. should C. may
36. Differing attitudes to hierarchy and the distribution of power in research done by
Laurent and Hofstede.

a. have been illustrated b. illustrates c. have illustrated

37. In Deltania, people dress more casually at work than in the other countries - for men, suits and
ties are than elsewhere.

a. uncommon b. less common C. more common
38. English idioms relate closely to English culture that they are like a drop in the ocean of
English culture and reflect the significance of English culture throughout history.
a. such b. so c. that
39. British English (BrE) includes all English dialects within the United Kingdom.
a. using b. used C. used to
40. The researchers then intervened by to move the groups closer to each other.
a. tried b. try c. trying

6.Complete the sentences using the words from the box. There are two extra words.

symbols confidence  national clearly sayings message
social uncertainty  effectively dialect belong common

41. When supporters of cross-culturalism use the word ‘culture’ they do not just mean
culture, but the whole range of different types of culture.

42. In a collectivist society, however, people are supposed to be loyal to the group to which
they , and, in exchange, the group will defend their interests.

43. Language allow people to develop complex thoughts and to exchange those thoughts
with others, to express one's ideas and feelings.

44, Besides, if the receiver is not an active listener, the will be lost.

45. Our identities are the components of self that are derived from involvement in social
groups with which we are interpersonally committed.

46. Proverbs and of one language are symbolic aspects of culture, they demonstrate, shape
and determine this or that cultural identity and dictate the rules and behavior codes for this very
nation.

47. Bear in mind that avoiding is not necessarily the same as avoiding risk.

48. In some cases, two employees speaking the same language won’t understand each other
because of the differences.

49. In order to communicate across cultures, you need to understand the cultural thought
patterns behind the language of communication.
50. Taking these mistakes into account can help you improve your cross-cultural

communication skills.

7. Write an explanation of the situation from the point of view of cross-cultural
communication (200-250 words).

After working in Switzerland for over 10 years with great success, Ciro, a Swiss event manager in
a hotel, was moved to Egypt, as responsible for events in their resort on the Red sea. His new boss
was Swiss, but all of his subordinates and most of his peers, were Egyptians. They treated their



subordinates awfully. Orders were given in a very unfriendly manner, and if the work was not
completed in an adequate way they would shout and threaten the neglectful. Ciro decided to try
out his usual egalitarian management style in Egypt. He soon realised that work wasn’t completed,
that his friendly manners were interpreted as weakness and that he was the one expected to have
ideas, as he was the boss.

Pe3ynbrarhl TEKylero KOHTPOJSI M MPOMEKYTOYHOW aTTECTALlMHU O0YyYaroIMXCs
otieHnBarTcs 1o 100-6anapHOM cucTeMe B COOTBETCTBUH ¢ balibHO-peiTHHIOBOM
cucremor OUHYHUBEPCUTETA.

Pe3ynpTarsl TEKyIIEr0o KOHTPOJISI YCIEBAEMOCTH B CEPEAUHE CEMECTPA BHOCSITCA B
AJIEKTPOHHBIE BEIOMOCTH TEKYILIETO KOHTPOJISI YCIEBAEMOCTH MPENOAaBaATEIISIMU,
BEyIIUMH ayAUTOPHBIE 3aHATHs. O0ydaromuiics, moyuuBuii ot 7 1o 20 6anios,
CUMTAETCA aTTECTOBAHHBIM, MONYYUBIINM OT 0 10 6 OAJIIOB — HE ATTECTOBAHHBIM.

0aJ1J1b1
6 cemecTp
[Tocemnenue 3anaTuii 0-4
AKTHUBHOCTB pabOTHI Ha 3aHATHIX 0-4
Huckyccus Ha Temy: «OCOOEHHOCTH MEXKYIbTYPHOM KOMMYHHUKAITUU B 0-3
crpa”ax EBponen
Huckyccus Ha Temy: «OCOOEHHOCTH MEXKYIbTYPHOM KOMMYHHUKAITUHU B 0-5
cTpa”ax Asuu u bamxaero BocTokay
Huanor Ha Temy: «CrocoObl pa3penieHust MeXKYJIbTYPHBIX KOH(DIUKTOB B 0-4
JIETIOBOM Cpene»
Juanor Ha Temy «CrcTeMa MEXKYJIbTYPHBIX [IEHHOCTEH ) 0-5
Momnosiorndeckoe cooOIIEeHUs O ACIIOBON ITUKE B PA3HBIX KYJIbTypax 0-5
MoHosorn4eckoe cooOIeHHE O KYIbTYPHBIX 3aMMCTBOBAaHUSIX 0-5
[Ipe3enTanus 0-6
Bcero 40

7. ®OHA OLIEHOYHBIX CPEACTB /IJIf NMPOBEACHUS NMPOMEKYTOUYHOM aTTecTallun
o0y4yaromuxcs 1Mo JUCUUILIHHE

[lepeyeHr MIaHUPYEMBIX PE3yJbTATOB OCBOCHHS  00Opa3oBaTEIHHOM
MporpaMMmbl (MEpPEeUCHb KOMIETEHIINN) C YKa3aHUEeM WHIUKATOPOB UX JOCTHKCHUS
Y TUIAHUPYEMBIX PE3yIbTaTOB 00YUYEHUS IO JUCIUILUIMHE COJIEPIKUTCS B pasfene «2.
[lepedenp MIaHUPYEMBIX PE3yJbTATOB OCBOCHHS OOpa30BaTEIHLHOW MPOTPAMMBbI
(mepedyeHb KOMMETEHIMM) C YyKa3aHUEM HWHIUKATOPOB UX JOCTHXKEHUS U
IJIAHUPYEMBIX pe3yJIbTAaTOB oOy4eHUS o JTUCLIUIIIIMHE).

Tabmuma 5.1.
Just nanpasJiienust noarorosku 38.03.01 «9xonomuka», OIl «IkoHOMMKA U



ousHec» (Bce npoduian), OIl «KopnoparuHbie puHaHCHD (BCe MPOPUIN)

HaumeHoBanue HaumeHoBaHue Pe3yabTaThl TunoBble KOHTPOJILHbIE
KOMIIeTeHIINH HHIUKATOPOB 00y4eHus ( | 3apanus
MOCTHIKEHUSI YMeHHSI ¥ 3HAHHS),
KOMIeTeHIUH COOTHECEHHbIE ¢
HHINKATOPAMH
JOCTHIKEHUSI
KOMIIeTeHIIHH
CrocoOHOCTE K 1. Ucnonb3yer 3nameo: 3aganue 1
BOCIIPHUSITHIO 3HAHUS O MOJIUKYJIbTYPHOEC Role play a situation of
MEKKYJIbTYPHOTO | 3aKOHOMEPHOCTSX | pasHOOOpasue meeting new members of a
pa3Hoo0Opa3us pa3BuTH IPUPOIbI, | obmectBa u  ero | multicultural team in your
0011ecTBa, B MEKKYJIbTYPHOTO KOHTEKCTE: company.
COIMATTLHO- pa3zHooOpaszus Ymemon: 3ananue 2
HCTOPHYECKOM, obrecTBa Is aHAJU3UPOBAThH Write a CV using the
THYECKOM H (dbopmupoBaHus u onenuBare B | following vocabulary:
bunocopckux MHPOBO33PEHYECKO | COIHAILHO- positions of responsibility,
KOHTEKCTax, il OLICHKH HUCTOPUYECKOM, work  history, obtained
aHAIH3Y U MIPOUCXOIAIINX STHYECKOM u | qualifications, gain
MHPOBO33PEHYECKO | MPOILIECCOB. dunocodekux business experience, keen
U OLIEHKE KOHTEKCTaxX to, motivated, a valuable
MIPOUCXOIAIINX MEKKYJIBTYPHOE asset, contribution to, feel
MPOIIECCOB U pasHoobOpasue free.
3aKOHOMEPHOCTEN oOuiecTBa 3ananue 3
YK-1 Brainstorm  with  your
partner a list on the task:
what kind of personal
problems can interns or
employees experience when
working abroad? Present
the ideas to the group.
2. Ucnons3yer 3namo: 3ananue 1
HaBBIKH - ocHossl | Work with a partner. Yu are
puocodckoro drocodckoro on a placement in a foreign
MBIIITICHUA U MBILJIEHUS U | country.
JOTUKH AJIs JIOTHUKH st | A) Write an email to
(opmynupoBKH bopMyITUPOBKHI your partner explaining the
apryMEHTUPOBAHHBI | aprymeHTHpOBaHHBI | problems you are having.

X CY)KJIEHUH U
YMO3AKJIIOUECHUH B
npodecCuoHATBHON
JEATEIIbHOCTH.

X  CYyKIEHUH WU
YMO3aKJIIOUEHUH B
npodeccuoHaNbHOMI
JIeATeTLHOCTH,
Ymemo:

- ¢dopMynupoBaTh
apryMEeHTHPOBAHHBI
€ CyKIeHHsS U
YMO3aKJIIOYCHUS B
npo¢eCCHOHATBHON
JIESITEILHOCTH,

B) Exchange  emails
with your partner. Write a
reply giving your advice.
3ananue 2

In  one minute, negotiate
althe sale of your
bicycle/computer/instrume
nt/ other item to a partner.
Did you win or lose the
negotiation? Why? Is there




3. Pabotaer ¢
pa3TMYHBIMU
MacCUBaMU
nHpopManuu A
BBISIBIICHUS
3aKOHOMEPHOCTEN
(YHKIIMOHUPOBAHU
s 4eJI0BEKa,
PUPOJIBI U
oOmiecTBa B
COLIMAJIBHO-
HUCTOPHYECKOM U
THYECKOM
KOHTEKCTax.

3namo:

- cnocoObl  u
METO/IBI
¢dbopmupoBaHus
Pa3INIHBIX
MacCHUBOB
uH(popManun
BBISIBIICHUS
3aKOHOMEPHOCTEN
(YHKIIMOHUPOBAHU
s YeNoBeKa,
PUPOIBI U
oOuiecTBa B
COLIMANIbHO-
UCTOPUYECKOM U
TUYECKOM
KOHTEKCTax;

JJIA

always a winner and a
loser?

3aganune 3

Work in small groups. Look
at the options in italics

in each of these sentences
and discuss which one

you think is true.

In a business situation:

1 when you meet someone
face to face for the first
time, your body language
and appearance is much
more important than / not
nearly as important as

your choice of words.

2 making a good first
impression for most people
takes a little more/ a lot less
than five minutes.

3 it's far easier/ harder to
make a good first
impression than to change a
bad one.

4 when you go to a first
meeting, you should dress
a little more / slightly less
formally than usual.

5 when your first 'meeting'
is on the phone, your
choice of words is
considerably more
important than /

not quite as important as
how your voice sounds.

3aganme 1

Work in small groups. 1 Do
you agree with these
opinions? . First
impressions are  really

important. Be totally natural
and don't try to put yourself
forward as  something
you're not. ¢ I'll always
know that I'm talking to
somebody that's going to be
enthusiastic, because
they're enthusiastic about
the things they like in their
normal life. 2 Do you think
enthusiastic  people are




Ymemes:

- HCIOJIL30BATh
pa3uyHbIC
MAacCCHBBEI
uHboOpMaLIUK IS
BBISBJICHUSA
3aKOHOMEPHOCTEN

(G YHKIIMOHUPOBAHU
i YeJIOBEKa,
TIPUPOIBI u
o011ecTBa B
COLMaILHO-
HUCTOPUYECKOM U
STHYECKOM
KOHTEKCTaX.

more successful? Why? |
Why not? 3 What other
interview advice would you
give?

3apanme 2

1.Work alone. Imagine you
are going to an interview for
a job. Look at these
questions and think how
you might answer them,
using words and phrases
you have studied in this unit
where possible. « What do
you most enjoy about your
job/studies? <+ Is there
anything you dislike? -
What do you regard as
yourmost  valuable job
skills? « What other job
skills would you like to
acquire? Why? « What sort
of job would suit you best?
Why?

2. Now work in pairs. Take
turns to ask and answer the
questions.

3ananme 3

1.Work in small groups.
Read the job advertisement
below from Sony Mobile
Communication's  website
and discuss what sort of
person this job would suit.
Think about:

* age * studies/qualifications
* previous work experience
* personality

2.Mia Zhang saw the job
advertised and thought it
would suit a student doing
an internship in  her
department. Complete the
email she wrote by writing
one word in each gap:
Hiroshi,

I've seen a job 1
a Team Assistant
advertised 2 . ......... . ... * the
intranet. 1 think 3 ......... . ...
might be just right for you
because it matches your
organisational skills and




will 4 you an
opportunity to work 5 ..... .
everyone on the team. 6
.................... you apply, I'll
be happy to supply a
reference.

Mia
YK-2 1.Ucnonb3yeT 3namo: 3aoanue 1
CriocoGHOCTB uHpOpMaIIMOHHO- | - ocHOBHBIC MeTo bl | Consider why each of the
[PUMEHATh HOPMbI | KOMMYHHKAIIMOHH | U TEXHOJIOTHH following issues is
TOCYy/IapCTBEHHOTO | bIeé  PECypCchl ¥ | TIOMCKA MPABOBOM important for a person who
s136IKa POCCUICKOM | TEXHOIOTHH  MpH | HHGOpMAIHK Ha works in a multinational
denepanyn B MIOUCKE TEOPETUYECKOM H company: involve all
YCTHO# 1 HEOOXOIUMOMN HMITMPUIECKOM member of the staff in the
MUCBMEHHOM peun | uHpopMaImu B | YPOBHSX JUIs decision-making process;
B TpoIIecce JIMYHON | mporiecce pelieHus overcoming language
" pereHus CTaHJApTHBIX barriers; organize training
podeCCHOHATIBHOM | CTaHAaPTHBIX KOMMYHUKATHBHBIX | SESSIONS for your
KOMMYHHUKAITH KOMMYHHUKATHBHBI | 3a/1a4 B IIpOIIecce employees. Share your
X 3a71a4 Ha | ;enoBoro obmieHus; | opinion with peers.
rOCy/lapCTBEHHOM | Ymemun: 3aoanue 2
si3bIKe POCCHIICKOIA | - HCITOIB30BATh Browse the Internet. Select
denepanu. UH(POPMAIIMOHHO- a company or brand you
kommMmyHuKarronueie | know well. Identify the
pecypchsl U risks for the brand. Write a

2.Bener nenoByo
MIEPETIHCKY,
YUUTHIBAS
0COOCHHOCTU
oduIHMansHO-
JIEJIOBOTO CTUJIS H
pEYeBOro AITHKETA.

TEXHOJIOTUH IIPH
TIOHCKE
HE00XoAuMoMn
nH(popmManuy B
Ipolecce pelieHus
CTaHJApTHBIX
KOMMYHHUKaTHBHbIX
3ajad;

3namo:

- 0COOCHHOCTH
oduIHMansHO-
JIEJIOBOTO CTHIIA U
pEYEeBOro 3THKETA B
pa3IUYHBIX
ayJIUTOPUSIX,
JIEIIOBOM MTEPENUCKE.
Ymemo:

- MPUMEHSThH 3HAHUS
MIpaBUII
JIUTEpPaTypHON 1
JIeI0BOM
MMMCHbMEHHON U
YCTHOH (IyOITUYIHON)

short crisis communication
plan.

3aoanue 3

Give a presentation on the
following topic using the
format recommended in
your textbook.

3aoanue 1

Role play a situation in a
company when a manager
has to communicate with
clients on the phone on
their dissatisfaction with
delivery of a faulty
product.

3aoanue 2

Write a letter on complaint
to the company with the
demand to refund for a
faulty product.

3aoanue 3

Write letters based on the
situation; your friend is




3.Beger nacnoBEIC
TIEPETOBOPHI Ha
rocyaapCTBEHHOM
si3pIKe Poccuiickoi
denepauuu.

pedun B
HOBCEIHEBHON U
npodeccrnoHaIbHOM
JEeITEIbHOCTH;

3namop:

- paBWJIa BEICHUS
Jaora,
TIEPErOBOPOB;
Ymems:

- BECTH JICJIOBBIE
MIEPErOBOPHI

Ha TOCyAapCTBEHHOM
(pycckoMm) si3bIKe
Poccuiickoit
denepaunun

coming for language
courses and is going to
spend a few days with you
after they have finished.
1.Write to Josie, another
close friend. You won't be
in Montevideo on
November 17th. Explain
why. Ask Josie if she can
meet Gabi at the airport.

2 Write to Raquel, the
friendly manager of the
pizza restaurant where you
sometimes work at
weekends. Tell her you
can't work the weekend of
1-2 December. Offer to
work during the week
instead.

3 Write to your uncle
Manuel, who lives on the
Gold Coast near the beach.
Ask if you and Gabi can
stay in his house for the
weekend of 1-2 December.
Tell him the good news
about your exams, too.

4 Write a reply to Gabi's

email to explain the
arrangements you have
made.

3aoanue 1

Make up a dialogue on the
following situation:
Student(s) A: You are
organizing the study trip
for your class. The budget
is $1,300 per person. The
class would

like to stay as long as
possible in New York. You
will need plane tickets,
transport between the
airport and downtown,
rooms and breakfast, tours
and visits, etc. Negotiate
with the travel agent

to get the best value for
money. Student(s) B: You
are a travel agent/agency.
Your objective is to satisfy




your customer and make a
reasonable profit. You can

negotiate any price
between the catalogue
price and the
cost to you.
3aoanue 2
Negotiate a salary raise
with  your  immediate
supervisor. Use the

following expressions:
What we are looking for
is...

Our main concern is...
There are two main areas

that we would like to
discuss...
4.Mcnonp3yer 3namop: 3aoanue 1
JIEKCUKO- - HOPMBI Consider why each of the
rpaMMaTHYECKUE U | TOCYIApPCTBEHHOTO following issues is
CTHJIUCTUYCCKHE (pycckoro) s3bIka, important for a person who
pecypchl Ha [IPUMEHSICMBIC B works in a multinational
rOCy/IapCTBEHHOM | YCTHOH U company: involve all
si3bIKe POCCHICKON | MHCbMEHHOM member of the staff in the
denepanuu B KOMMYHHUKAIHH; decision-making process;
3aBHCUMOCTH OT Ymemos: overcoming language
pernaemMoit - TTOJIB30BATHCS barriers; organize training
KOMMYHHUKATHBHOM | CIIPABOYHBIMHU U sessions for your
, B TOM YHCIIe AHAJTUTHYCCKUMHU employees. Share your
npodecCHOHaIbHO | MaTepuaaMu opinion with peers.
i, 3a/1a4m. MH(POPMaITMOHHBIX 3aoanue 2
cucrem: «["apaHTY, Browse the Internet. Select
«KoHCyabTaHT . a company or brand you

know well. Identify the
risks for the brand. Write a
short crisis communication
plan.

3aoanue 3

Give a presentation on the
following topic using the
format recommended in
your textbook.

Joss nanpassennsi moaroroBku 38.03.01 «Ixkonomuka», OIl «IkoOHOMHUKA H
OuszHec», NPoPuiIbL «KAHAJIU3 PUCKOB M IKOHOMHUYECKAsi 0€30MACHOCTb)»

TaOmuma 5.2.



Kon HaunmeHoBaHue HNuaukaTopsl Pe3ynabTaTsl 00yyeHus
KOMIETEeHIUH KOMIETeHIUH JMOCTHIKEHUSI (YMeHHsI ¥ 3HAHUS),
KOMIIETeHIUH COOTHECEHHBIE C
KOMIeTeHUSIMH/MHIUKATOPA
MH 10CTHIKEHUS
KOMIIETEeHIHH
IKII-1 1. 3uamo: 3aoanue 1
CrocoOHOCTh Wnentuduiupyer | - METOIBI Personal relationships can be
CaMOCTOSITENILHO | OM3HEC-TIPOIecChl, | pa3paboTKu U very demanding and may even
OCYIIECTBIIATh Hanboee aHaM3a cause
MOJITOTOBKY MOJIBEP)KCHHBIC MPOCKTHBIX stress. Discuss with a partner
3ajaHMi U PHCKY, C YYETOM | peIleHuil B how each of the following life
pa3pabaTsiBaTh H3MCHSIOMIUXCS YCJIIOBHUAX events can be
[IPOCKTHBIE ycaoBuii BHemnHe# | Heompenenaennoc | stressful — and  which  are
peLICHus C cpenbl B IEJSX | TH particularly stressful:
y4eToM (HaKTOPOB | MPHOPUTETHOTO Ymemn: 1) family reunions;
HEoIpeaesieHHOC | puHaHCHpOBaHUs | - aHaaU3upoBaTh | 2) leaving home;
TH ¥ PHCKa, MEPONPUATHI 110 | PaKTOPHI 3) getting divorced,
pa3pabaTbIBaTh yrpaBieHuo umu | Heonpezaenaeunoc | 4) the arrival of a new baby;
COOTBETCTBYIOIIH | U amanTUpyeT | TH U PUCKa; 5) breaking up with a
€ METOJIMYECKHUE | DIIEMEHTEI - paspabareiBath | boyfriend/girlfriend;
U HOPMaTUBHBIE | CUCTEMBI  PHCK- | Mozenu Beioopa | 6) a family row;
JOKYMEHTHI, a MEHE/UKMEHTa K | BAPHAHTOB 7) getting married?
TaKxKe YCIIOBUSIM MIPOCKTHBIX Report your conclusions to the
NPEJIOKCHUS U | QYHKIIMOHUPOBAH | PCIICHUH B rest of the group.
MEPOIIPUSATHS [0 | Msl OPraHU3aIMH, a | YCIOBUAX 3aoanue 2
peanu3anuu TaKxKe HOBBIM | Heonpenenernnoc | Answer the following questions
pa3paboTaHHBIX | Ou3Hec- TH U PUCKa about gift giving in your culture.
MPOCKTOB U nporeccam u Share your
pOrpamM 1o HAaIpaBJICHUSM. answers with a classmate, if
MUHHUMH3AIAN possible someone from another
PHCKOB, culture. Also compare your
yCTpaHEeHUHU answers to those of an American
NPUYHH 1 as listed in the chart.
YCIIOBUA,
criocoOcTByIONM | 2. AHaIM3HUpyeT U | 3namo: 3aoanue 1
X UX TPOSIBIICHUIO | IPUMEHSIET - IPUHIIMITBI Think of the risks of a major
METOJIMKH OICHKU | YIPABJICHHSI retailer and an international
yIIpaBJICHUS pHUCKamH; telecommunications  company
pHCKaMu U | - METOJMKH are exposed to. Now look for the

pc€arupoBaHust Ha
HUX.

OLICHKH PHUCKOB
Ymemo:

- (hopMynupoBaTh
MOJIUTUKY

U COCTaBIISITh
TUIaH PUCK-
MEHEKMEHTA,

- COCTaBJISITh
CTPYKTYpY
yIIpaBJICHUS
pHCKamu;

annual report of two real
companies and assess their risk
management strategies. Publicly
listed companies will provide
copies of the annual report on
their website.

3aoanue?

Assess  future risks  using
European Aviation Safety Plan
(EASp)The EASp EMEL1
Methodology allows addressing
in a practical manner many of the




- IPOBOJIUTH intrinsic difficulties
OLIEHKY U characterising Prospective
unentudukammio | Safety and the assessment of
PHCKOB future risks. It consists of
introducing a  switch  of
perspective  from  assessing
future risks to safety assessing an
appropriately  scoped  future
system in its future context,
using an scenario-based
approach and an enriched Safety
Assessment methodology.
3aoanue 3
Make up risk management plan
using the following steps: Risk
Identification
Qualitative  Risk  Analysis
(Optional) Quantitative Risk
Analysis
Planning Risk Responses
Implementing Risk Responses
Monitoring Risks
3.
OpranuzoBbiBaeT | 3namp: 3adanue 1
IIPOIECC -OTpacJieBbIe Discuss in pairs: Legal aspects of
YIIpaBJICHUS CTaHIAPTHI U marketing.
pUCKaMH B HOPMaTUBHBIE 3aoanue 2
OpraHHU3aIiH C JOKYMEHTBI Draft a delivery contract using
Y4ETOM Ymemos: INCOTERMS and include the
OTpaceBBIX - governing law according to
CTaH/IapTOB U opranuzoBeiBath | Which the problems will be
WHBIX nporecc settled.
HOPMAaTUBHBIX YIIpaBJICHUA
AOKYMCHTOB. opraHu3anuvu C
Y4ETOM
OTPaCIIEBBIX
CTaHAapTOB

Jast nanpasjennsi mnoaroroBku 38.03.01 «Ixkonomuka», OIl «IxkoHOMHUKA U
ouznec», npopuiabr «Kopnoparusnbie ¢punancs», OIl «KopnoparuBHbie
¢punanch», npopuiab «KopnoparuBHbie GuHAHCHD)

Tabmuna 5.3



Kon HanmenoBanue | MHaukaTopsl PesynbTaThl 00yyeHusi (yMeHHsA
KOMIETEeHIUH KOMIETeHIUH JMOCTHIKEHUSI ¥ 3HAHUS), COOTHECEHHbIE C
KOMIETEeHHH KOMINETeHUSIMH/MHIUKATOPaM
¥ IOCTHKEHHSI KOMIEeTEeHIHH
MKII-5 1.Ilpumensier 3namop: 3aoanuel
CrocoOHOCTD HOPMATHBHO- - HOpMaTHBHO- Make u a dialogue:What
NPUHUMATh npaBoByro 0a3y | mpaBoByto 6a3zy | information would you want form
000CHOBaHHBIE IUT1 OOOCHOBAaHUSA | IS a client wanting to start up a small
(UHAHCOBBIC U (UHAHCOBBIX ¥ | 00OCHOBaHHUS profit-making business? What
WHBECTUIIMOHHBI | HHBECTHIMOHHBI | (PMHAHCOBBIX U advice would you offer your
€ peleHus B X pelieHul, | ”HBeCTHIMOHHBI | Client?
COOTBETCTBUU C | HAMPABJICHHBIX X peLIeHuN 3aoanue 2
COBPEMEHHOM Ha poct | Ymems: Describe the process of filing the
HOPMAaTHBHO- CTOMMOCTH - IPUMEHSATH documents to the Registry House.
MpaBOBOM 0a30i1 | OpraHu3aluu. HOPMAaTHBHO- 3aoanue 3
Poccuiickoii npaBoByio 6azy | Give a presentation on the topic:
deneparum, JUTSL TIPUHSATHSI What is a typical structure of a
HaIrpaBJIeHHbIE PEIICHMIA, commercial contract in our
Ha pocT HaIpPaBJICHHBIX jurisdiction?
CTOMMOCTH Ha POCT
OpraHu3anuu CTOMMOCTH
OpraHHU3aIuH
2.Ilpennaraer 3namop: 3aoanue 1
000CHOBaHHbBIC (UHAHCOBBIC U Read the information about
¢duHaHCOBBIE W | MHBECTHIMOHHBI | investment and discuss in groups
WHBECTUIIMOHHBI | € PEIICHHUS, what type is the best. Present your
e petenus, | yBennuuBaroniue | ideas to the whole group.
HaIlpaBJICHHbIE pOCT CTOUMOCTH | 3adanue 2
Ha POCT | OpraHu3anuu Work on the vocabulary:
CTOMMOCTH Ymemy: Allocating and diversifying assets.
OpTaHU3aIiH. npejyiarath Match the terms with the
000CHOBaHHBIC definitions; give Russian
pemieHus, equivalents.
HarpaBJICHHbIC
Ha POCT
CTOMMOCTH
OpraHHU3aIuH
3.Ucnonb3yet 3namop: 3aoanue 1
COBpPEMEHHBIE IpUEMBI U Comment on the presentation
MPUEMBI U Mertoasl onieHkn | “Comparing investment returns”
METO/IbI OIIEHKHA | CTOUMOCTHU given by your colleague using the
CTOMMOCTH OpraHu3aIHH criteria of a persuasive presentation
OpraHu3aiuu it | Ymems: given in the textbook.
MIPUHATHS MIPUHUMATh 3aoanue 2
000CHOBaHHBIX 000CHOBaHHBIE Make up a dialogue on the
(UHAHCOBBIX U (UHAHCOBBIE U following  situation: Market
MHBECTUIIMOHHBI | MHBeCTHIIMOHHBI | capitalization is one of the simplest
X PCIICHHA. e measures of a publicly traded

pelieHus Ha
OCHOBE OIIEHKU

company's value. It’s calculated by




multiplying the total number of
shares by the current share price.
Market Capitalization = Share
Price x Total Number of Shares
One of the shortcomings of market
capitalization is that it only
accounts for the value of equity,
while most companies are financed
by a combination of debt and
equity.

In his case, debt represents
investments by banks or bond
investors in the future of the
company; these liabilities are paid
back with interest over time.
Equity represents shareholders
who own stock in the company
and hold a claim to future profits.

CTOMMOCTH
OpraHru3annuu

st nanpasiennsi moaroroBku 38.03.01 «I9xkonomuka», OIl «IkoHOMHUKA U
ouzHec», npodpuiab «KopmoparuBHble ¢GUHAHCHI W OM3HeC-aHAJIUTHKA (C
YACTHYHOI peajm3anueidl Ha aHrIMicKoM sa3bike)», OIl «KopnopatuBHbie
¢punance», npopuias «KopnoparuBHble GUHAHCHI U OU3HeC-aHAJMTHKA (C
YaCTUYHOM peajiu3anueil Ha AaHIJIMHCKOM fI3bIKe)»

Tabmuua 5.4

Kon HanmenoBanue | MHaukaTopsl PesynbTaThl 00ydyeHusi (yMeHHsA
KOMINETEHIUH | KOMIIEeTeHIIUU AOCTHIKEHUSI ¥ 3HAHWS), COOTHECEHHbIE C

KOMIEeTeHIHH KOMIeTeH UM/ MHIUKATOPaM

M IOCTHKEHHSI KOMIETEeHIIHH

MKII-5 1.Ilpennaraer 3namop: 3aoanue 1
CrnocoOHOCTh 000CHOBaHHBIC - QJITOPUTM Role play the situation of internal
HUCIIONB30BaTh WHBECTUIIMOHHBI | TIPOBEICHUS auditing.
aHATUTUYECKUE | € W (DUHAHCOBBIE | aHATU3a 3aoanue 2
3HAHMS IS pemieHus, (uHAHCOBOU 1 Role play
peIICHMS obecreunBarony | mHBecTUIMOHHON | the situation of external auditing.
pooem e YBEIMYEHHE | ACSATEIbHOCTH 3aoanue 3
WHBECTHIIMOHHO | CTOMMOCTH KOPIOPAIUH Make up a speech on the following
it 1 puHaHCOBOM | OM3Heca. Ymemns: brief: Would you like to work as
JeSTeTbHOCTH - ananu3upoBarh | an external auditor? Do you think
KOpIOpamuu u they get very friendly welcome at

uHTepnperuposar | the companies whose accounts

b (PMHAHCOBYIO, they audit?

OyXrajiaTepckyro u

WHYIO

nH(pOpMaIUIO s

NPUHSATUS

MHBECTHIIMOHHBIX

1 (PMHAHCOBBIX

pelIeHH B




2.Mcnonb3yer
COBPEMEHHBII
MHCTPYMEHTapUU
OLICHKHU
CTOUMOCTH
OusHeca s
TPUHSITHS
000CHOBaHHBIX
WHBECTUITMOHHBI
X ¥ (PUHAHCOBBIX
peuieHui.

NesATETbHOCTH
KOpHopaiuu

3namo:
-CTaH/IapThI U
MpaBwIIa,
MOJX OB
Y METOJBI OLIEHKH
CTOMMOCTH
aKTHUBOB U
OusHeca -
Ymemn:
- aHAJIU3UPOBATh
BO3MOKHOCTH
HCIIOIL30BaHUA U
MIPUMCHSITh Ha
MIPAKTUKE
OLIEHOYHEIE
IMOOXOBI U
METOMBI IS
oTpeieTICHUS
CTOMMOCTH
Pa3IMYHBIX
aKTHUBOB U
OusHeca B
COOTBETCTBHUH CO
CTaH/IapTaMH U
MpaBHJIaMU
OIICHOYHOM
IEeITEIbHOCTH

3aoanue 1

Translate the following words
from Russian into English: akTus,
dboHm;  KamuTal, HMMYIIECTBO
(assets), aktuB u maccuB (assets
and liabilities), ocHoBHBIE DOHBI,

OCHOBHOW KamlWTaJl, OCHOBHBIC
CpeacTBa (capital assets),
OTYETHOCTh,  JICJIOBBIC  KHHTH
(accounts), (UHAHCOBBINA OTYET,

3anmuch (DMHAHCOBOW OIepaIuu
(account), KpPaTKOCPOYHBIC
06}I3aTeJIBCTBa; TCKYHIUC ITACCUBBI
(current liabilities).

3aoanue 2

Explain to your fellow student the
difference between the profit and
loss account and the balance sheet.
3aoanue 3

Write a formal e-mail to your
colleague explaining which of the
financial ratios can be calculated
a) from the balance sheet; b) from
the profit and loss account; c)
using both these statements.
Which ratios require additional
information?

st nanpassennsi moarorobku 38.03.01 «Ixonomuka», OIl «IxkoHOMHKA U
On3Hec», mpopmib «OneHka Ou3Heca B HU(PPOBOIl IKOHOMUKEH

Tabmnuma 5.5
Kon HaumeHoBanue HNuaukaropsl PesyabTarsl 00yueHust
KOMIeTEeHIUH KOMIIEeTeHI[UH MOCTHKEHUSI (yMeHHsI ¥ 3HAHUS1),
KOMIETEeHIUH COOTHECEHHBIE ¢
KOMIEeTEeHIIUSIMU/UHIHKATOP
aMH JI0CTHIKEHUSI
KOMIIETeHI[HH
IKII-3 1. OcymectBusier | 3uameo: 3aoanue 1
CriocoOHOCTB TUTAHUPOBAHUE | | - MEXaHU3MBI U Draw and organization
OCYIIIECTBISTh pean3aiuio MOJIeTTH structure for an organization
TUTAHUPOBAHUE U | MEPONIPHSITHIA 110 | oOecTieueHus with which you are familiar.
pea3anuio coBepIIeHCTBOBaH | pocta ctoumoctu | Describe the responsibilities.
MEpOIpHUATHIi 0 | Mt0  (UHAHCOBO- | OM3Heca, 3aoanue 2
COBEPUICHCTBOBAH | XO35MCTBEHHOM




ui0 (PMHAHCOBO-
XO3SMCTBEHHOU
JIEATEIbHOCTH
OpraHu3aIyH |
ITOBBIILICHHIO
CTOMMOCTH
OusHeca B
YCIIOBHSIX

1 dpoBU3aIUN
YKOHOMMKH

IEeITEIbHOCTH
OpraHu3aIu’ B
LeJIsIX
obOecrieyeHus
pocTta CTOMMOCTH
OusHeca.

2. Y4uThIBaeT
pUCKH

1 dpoBU3AIUN
SKOHOMHKH ITPU
pa3paboTke u
peanm3aim
yYKa3aHHBIX
MEpONPHUITHH.

coJiepKaHue u
JIOTUKY

9TaIoOB OIICHKU
CTOMMOCTH
aKTHBOB
KOPIIOpAIINH B
LEIIIX
COBEPIIICHCTBOBAH
usi GUHAHCOBO-
XO3SMCTBEHHOM
JIeITSIbHOCTHU
OpraHu3aIy |
IIOBBIIIEHUS
CTOMMOCTH
OusHeca B
YCIOBUSAX

1 poBU3aAITUN
YKOHOMHUKH
Ymemn:

- IPUMCHSITh
CYLIECTBYIOIINE
MEXaHU3MbI U
MOJIENHN
oOecIieucHus
pocTa CTOUMOCTH
ousHeca,
IJIAHUPOBATH U
peann30BbIBATh
MEpPOIPHUATHS HA
OCHOBaHHU
JIaHHBIX MOJeeH
1o
COBEPILIEHCTBOBaH
HIO

(uHaHCOBO-
XO3SMCTBEHHOM
JIeSITeIbHOCTH
OpraHu3aIu

3namop:

- IPaKTUKY H
OTIBIT BHEIPCHUS
HOBBIX
TEXHOJIOTHI B
pamKax
nudpoBU3aIuU
YKOHOMHUKH,
METOJIbI 1
AITOPUTMBI
pacuera

3¢ (HEeKTHBHOCTH
BCEX BUJIOB

Write and essay: what do you
think is more important for an
organization, to be able to
develop creative ideas or to be
innovative and turn creative
ideas into practice?

3aoanue 3
Webquest: use the term “online
inventory management

benefits” in a search engine to
find out how this technique can
help a business.

3aoanue 1

Talking: about innovation and
technological advances.
3aoanue 2

Divide into groups of three-
four and answer the following
questions. (The group that will
give most correct answers in
the shortest time will be the
winner).

Conversation Questions:
1.What is the riskiest business
to start at the moment?




CTOMMOCTH

paccYuThIBaTL U
HMHTEPIIPETUPOBAT
b [1I0KA3aTeIN

aKTHUBOB M OM3Heca
C YUYCTOM DpHCKa.

MEPOIIPHUSATHIH, 2.What risk factors should
HanpasieHHsix Ha | people think about before
YBEJIMYCHUE starting a business?
CTOMMOCTH 3.What would have been a low
AKTHUBOB U risk business to start two years
Ou3Heca ¢ yueroM | ago?

pucka 4.What would be a low risk
Ymemn: business to start today?

- pacCUYMTHIBAThH 5.What type of business would
BO3MOJKHBIE pUCKH | be very risky to start today?
MEpOIPHUATHH,

HaIpaBJICHHBIX HA

YBCJIMYCHUC

CTONUMOCTH

AKTHUBOB U

ousHeca,

HaxXOJUuThb CTaBKYy

AUCKOHTHUPOBAHUA

C

HUCITOJIB30BAaHUECM

COBPEMCHHBIX

TEXHOJIOTHH,

st HanpaBiaeHust noAroroBku 38.03.01 «Ixkonomuka», OIl «IkoHOMHMKA U
On3zHec», npopuiib «OUHAHCOBAA Pa3BeKa»

Tabmuua 5.6
Kon HanmenoBanue | UHAUKaTOPHI Pe3yabTaThl 00yuyeHus (YMeHUA
KOMIETEHIUH | KOMIETeHIUH AOCTHKEHUS ¥ 3HAHNS), COOTHECEHHBIE C
KOMIETEeHUH KOMIETEeHUSIMH/MHHIHKATOPAM
M TOCTH;KEHHSI KOMIETEeHIIHH

IKII-3 1.[Tpumenser 3namo: 3aoanue 1
CrniocobHOCTh TOYHBIN MOPSAJIOK | - IPU3HAKOB Find the best ways to fight financial
YCTaHABIMBATh | ICWCTBHI  TpH | moJo3puTesibHbIX | frauds:
MIPU3HAKH OLIEHKE orieparuii, 1. Pyramid Schemes;
COMHHUTEINBHBIX | COOTBETCTBUSA nepeueHb 2. ldentity fraud,;
oreparuii u oreparmn orieparuii, 3. Phishing;
CIIEJIOK B (crmenkm) MO UIEXKAIIIX 4.Card Fraud;
OpraHu3alK U | IPU3HAKaM 00s13aTeILHOMY 5. Skimming;
JOKYMEHTAJIBHO | Orepariuit KoHTpoJio, Mepbl | 6. Counterfeit cards;
(buKCHpPOBaTH (caenox), B paMKax 7. Advance fee scams;
CBEIECHHUS O HAX | TOIJIEHKAILLINX I[NOA/dT, 8. Fund Transfer scams;

00s513aTeIbHOMY | TIOHSTHUS U 9.Fake prizes;




KOHTPOJTIO,
MpU3HAKaM,
YKa3bIBAIOLTUM
Ha  HEOOBIYHBIN
XapakTep
orepariu
(cnenkn).

NI

2.
YcranaBiauBaeT
JIOTIOJTHUTEIIBHEI
€ IPU3HAKKU
HEOOBIYHBIX
onepauuii
(cmemnox), a
TaKXKe
MapaMeTpOB UX
MPOBEICHMUS.

3.AHanu3upyer
¢uHaHCOBO-
HKOHOMHYECKYIO
uHpOpMaLNIO U
MOJITOTABIINBACT
OTYETHBIE
MaTepHaIIbl O
BBISIBIICHUH B
OpraHu3aIH
onepauun
(cmenox), B TOM
qucie
TIOJITeKATITUX
KOHTPOJTIO B
nensix [TO/OT.

CYLTHOCTH
KOPPYILIMOHHBIX
MpaBOHAPYLIECHHUI
Ymemn:
- BBISIBIISITH
M10/1I03pUTENIbHBIE
oTieparuy,
oreparui,
MO/IISKAIIUE
00s13aTeIbHOMY
KOHTPOJIIO

3namo:

- OCHOBHBIE CXEMBI
OTMBIBaHUS
MIPECTYIMHBIX
JI0XOJIOB

31
(hMHAHCHPOBaHUS
TEeppopU3Ma,
rapameTpbl
MIPOBEICHUS
HEOOBIYHBIX
onepauui
Ymemn:

- BBEIABIIATH
TOMOJHUTEILHBIE
MIPU3HAKH
HEOOBIYHBIX
onepanuin

3uamo:

- IOPAIOK
YBEIIOMJICHHSI
YTIOJIHOMOYEHHOT
0 oprasa,
nepevyeHb
OTYETHBIX
MaTepHaJioB O
BBISIBIICHUH
orepaluu,
TOJTeKATIIX
KOHTPOJIIO B LIEJISX
[noA/oT
Ymems:

- aHAJIM3UPOBAThH
¢uHaHCOBO-
HKOHOMHYECKYIO
uH(pOpMaIHtIo,
JTOKYMEHTHPOBATh

10. Inheritance scams;

11. International lottery fraud;

12. Wills and Legacies.

Make up a dialogue between a
victim of a fraud and a legal
advisor: How to protect yourself
against Financial Crimes.
3aoanue 2

Write an email to your client
offering fraud prevention solutions
based on the given text.

3aoanue 1
Discussion:
detection
Methods. Write a report base on the
ideas presented in the class.
3aoanue 2

Read the text “What Makes a
Financial Transaction Suspicious?”
and answer the following
questions:

1. What types and examples of
suspicious transactions do you
know? (money laundering, cash
transaction  structuring,  wire
transfer fraud, etc.)

2. When Should You Respond to a
Potentially Suspicious
Transaction?

Supervised fraud

3aoanue 1

Characterize the way of reporting
fraud:

1.reporting to your bank;
2.reporting to law enforcement;

3. submitting a complaint to the
consumer  financial  protection
bureau;

4. reporting to the federal trade
commission.

3aoanue 2

Divide in groups of three or four.
Make up a project. The study
sought to assess the problems of
financial statement fraud in an
organization.  Specifically, the
study sought to:

1. examine the relationship
between financial statement fraud
and organization performance.




orieparum,
ITOJIJIEKAIIIE
KOHTPOJIIO

B nensax [IOI/®T

2. examine the consequences of
financial statement fraud in an
organization.

3. examine the reasons for fraud,
types and implication of costs of
fraud in an organization.

4. suggest possible solutions for
detecting and preventing financial
statement fraud in an organization.
Answer the following questions: 1.
What is the relationship between
financial statement fraud and
organization performance?

2. What are the consequences of
financial statement fraud in an
organization?

3. What are the reasons for fraud,
types and implication of costs of
fraud in an organization?

4. What are the possible solutions
for detecting and preventing
financial statement fraud in an
organization?

Juis nanpasiienust moaroroBku 38.03.01 «Ixkonomuka», OIl «IxkoHOMUKA H
OusHec», NMpoPmiib «IKOHOMHMKA M (PUHAHCHI TOIUVIMBHO-IHEPreTHYECKOI0

KOMILJICKCa»
Tabnuua 5.7
Kon HaunmenoBanue Nuaukaropsl PesyabTaTnl 00yyeHus
KOMIETEHIUH | KOMIIETEeHIIUH JOCTHKEHUSI (YMeHusl ¥ 3HAHMS),
KOMIeTEeHIHH COOTHECEHHBIE €

KOMIeTEeHUSIMH/MHIHKATOPA

MH JIOCTHKEHHsI KOMIIeTEHIHH
IKII-2 1.Cucremno 3namo: 3aoanue 1
CrnocoOHOCTh BBIOMpAET - METOIBI U Prepare a mini report (nor more
pemiath TOJIOBBIC U | HHCTPYMEHTBI than 2 minutes) on the topic:
¢uHaHCOBO- KBapTaJIbHbIE aHanu3a u What accounting systems do
HSKOHOMHYECKHE | pUHAHCOBO- MOJICITMPOBAHUS international companies in your
3ama4n B cepe | IKOHOMUYECKHUE IKOHOMHUYECKHX country use?
TOIUIUBHO- TIJIaHBbI, U | IPOIIECCOB HA 3aoanue 2
IHEPreTUYecKOr | NHPOPMAIIMOHHBIE | PA3IMYHBIX How do power companies view
0 KOMITJIEKCa, TEXHOJOTHH  JUIS | YPOBHSAX organizations which look after
IIPOBOJUTH peleHus Ymems: consumers’ interests?
pacueThbl KOHKPETHBIX 3a/1a4 | - BBISIBJIATh Read this Internet text about
(bUHAHCOBBIX B KITIOUYEBBIC Energywatch in the UK and
nokasareneit podeCcCHOHATIBHO | TIPOOJIEMBI discuss the questions in groups of
TOK ¢ it obnacTu. pa3BUTHSA three. Present the results of your
WCTIOJIh30BaHUE kommanuii TOK; discussion for the whole group.
M COBPEMEHHBIX - IPUMEHSITh 3aoanue 3
TEXHUYECKHX unpopmanuonusie | Role play: at an interdepartment
CPEICTB H TEXHOJIOTUU JIJIS meeting, the employees are




CHeIUaTbHbIX
MIPOrpaMMHBIX
IIPOJYKTOB

2.Wcnonb3yet
COBpPEMCHHBIC
TEXHUYECKHE
cpezncTBa u
CHelraTbHbIe
POTPaMMHBIC
TIPOIYKTHI B
pacuete
(dbrHaHCOBO-
IKOHOMHYECKUX
IUIAHOB KOMITaHUH
TOK.

3. Ucnonszyer
pe3yNabTaThl
aHanm3a
(¢buHaHCOBOH,
OyXranTepckoii,
CTaTUCTUYECKON
OTYETHOCTU  TIpH
COCTaBJICHUH
(UHAHCOBBIX
IUIAHOB KOMITAHHMN
TOK.

peuienus
HPUKIIATHBIX
3a/1a4 B
npoeCCHOHATBHO
i o0mact

3uamo:

- METO/IbI,
MIPUHIIUIIEI,
MIPUEMBI,
WHCTPYMEHTHI
aHaM3a v JOTUKY
MIPOBEICHUS
aHajam3a
JESITEIIbHOCTH
HKOHOMHUYECKOTO
cyOBeKTa u
KJIFOUEBBIC
MOJIOXKEHUS
TEOPHUH MPUHSITHS
pelieHn
Ymems:
aHaJIN3UpPOBAThH
YKOHOMHUYECKUE U
¢buHaHCOBBIE
pe3ynbTaThI
XO3SIMICTBEHHOMN
JeATeTbHOCTH
koMmannu TOK

— MMPOTHO3UPOBATH
U JaBaTh OLIEHKY
(MHAHCOBBIM
pucKam
JeATeTLHOCTH
MpEeANPUITUS

3name:

- IPUHITUITBI
COCTaBJICHUS U
KJIIOYEBEIC
IMOKAa3aTeIHN
(buHaHCOBOH,
OyXranTepckoil u
CTaTHUCTHYCCKOM
OTYETHOCTH
Ymemes:

- IPOBOJIUTH
pacyeTsl U

discussing the future of energy
industry . Students A present the
IT department speaking about the
role of Al in energy sector;
Students B present the financial
department and the role of energy
industry in government budget;
Students C present the workers in
the industry.

3aoanue 1

Look at the balance sheets of
some large companies. What are
the most common subdivisions of
these categories: assets,
liabilities, shareholders’ equity?
Make up a presentation with
comparison of balance sheet of
these companies.

3aoanue 2
Make up a dialogue: What are the
most valuable assets of a

company you work in (choose a
company or invent it). Are they
shown on the balance sheet?

3aoanue 1

Read the article. Now summarize
the advantages and disadvantages
of solar panels, tidal power or
energy producing systems of your
choice.

3aoanue 2

The company is creating some
basic educational publicity
material. Describe the company
and offer internships for




4 Ilpennaraet
BapUAHTHI
perIcHus
(¢uHaHCOBO-
SKOHOMHYECKUX
3a/1a4 B YCJIOBHSIX
HEONPEICICHHOCT
H.

HUHTEPIIPETAINH
rokKasareJyeu
(uHaHCOBOH,
OyXTaJTEepPCKOMH,
CTaTUCTUYECKOU
OTYETHOCTH AJIsA
pa3paboTKu
BapHaHTOB
pereHus
(hrHaHCOBO-
YKOHOMUYECKUX
3aj1au

3namo:

- METOJIBI U
MHCTPYMEHTHI
aHanuza u
MOJICIIUPOBAHUS
SKOHOMHYECKHX
MPOLECCOB Ha
Pa3JIMYHBIX
YPOBHSIX;
Ymuems:

- BBISIBIISITD
KJIIOUYEBEIC
POOJIEMBI
pa3BUTHSA
kommanuii TOK;
— pa3pabaThIBaTh
nporpammy
pa3BUTHS
KOMITaHUH

B YCJIOBHSIX
HEONPEIEeIEHHOCT
1 Ha OCHOBE
aHaamn3a
paccUMTaHHBIX
¢buHaHCOBO-
SKOHOMHMYECCKHUX
IMoKa3aTeIei.

students. Present the material to
the group.

3aoanue 1
Answer the following questions:
1. How do commercial banks
make a profit?
2. How do banks decide who to
lend money to?
3. How do they decide at what
rates to lend at?
4. How can large corporations
raise finance?
5. Why do large corporations
prefer NOT to borrow from
banks?
Discuss your answers with the
partner.
3aoanue 2
Choose a graph describing a
trend from your own company
on a subject that you are familiar
with. Present it to the other
students. Use phrases from the
box.
3aoanue 3
Watch the video. Write T (true)
or F (false), or DNS (does not
say) next to the statements
below. Correct the false
statements.
1 Acountry that achieves
carbon neutrality will have no
carbon emissions.
____ 2 The South Korean island
of Jeju wants to achieve zero
emissions.
____ 3 Jejuis famous for its
natural beauty.
4 Jejuisland will be the
first community in Asia to be
carbon-fee.




5 Only electric cars are
permitted on Jeju Island at the
moment.

____ 6 Jeju hopes to attract eco-
tourists.

s
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Ta0muna 5.8
Kon HaunmeHoBaHue HNuauxaropsl Pe3yabTaTsl 00yyeHus1
KOMIETeHIUU KOMIETeHIUH JMOCTHIKEHUSI (YMeHHUsI ¥ 3HAHUS),
KOMIIeTeHIHH COOTHECEHHBIE ¢
KOMIIeTeH HSIMH/MHTHKATOP
aMH T0CTHIKEHH S
KOMIIEeTEeHIHH
IIKII-3 1. OcymectBusier | 3namo: 3aoanue 1
CrocoOHOCTD IUTAHUPOBAHHE W | - MEXAHU3MBI U Draw and organization
OCYIIECTBIISATh peanu3aiuio MOJIEIN structure for an organization
IUTAHUPOBAHKE U | MEPONPHUATHI 10 | oOecreueHus with which you are familiar.
peanu3aIuo coBepiIeHCTBOBaH | pocta ctoumoctd | Describe the responsibilities.
MEpOTpUSITHI MO | Mt0  (uHAHCOBO- | OM3Heca, 3aoanue 2
COBEPIICHCTBOBAH | XO3SHCTBCHHOM COJICpKAHUE U Write and essay: what do you
110 pUHAHCOBO- JeATeILHOCTH JIOTHKY think is more important for an
XO3SIUCTBEHHOM OpraHu3aIH B | ATAlOB OLICHKU organization, to be able to
IEeATEIbHOCTH LENAX CTOUMOCTH develop creative ideas or to be
OpraHH3aluy 1 obecrieueHus aKTHBOB innovative and turn creative
TIOBBIIICHUIO pOCTa CTOMMOCTH | KOPIOPAIMH B ideas into practice?
CTOMMOCTH OusHeca. LeNsIX 3aoanue 3
Ou3Heca B coBepuieHcTBOBaH | Webquest: use the term “online
YCIIOBHSAX ¥s (PUHAHCOBO- inventory management
U poBU3aALUH XO35I1ICTBEHHON benefits” in a search engine to
SKOHOMHUKH JeSITETbHOCTH find out how this technique can
OpraHu3aIy U help a business.
MOBBIIIEHHUS
CTOUMOCTH
OusHeca B
YCIIOBHSX
nudpoBU3aIUU
KOHOMHKHU
Ymemos:
- IPUMEHSTH
CYIIIECTBYIOIIUE
MEXaHHU3MbI
MOJICTTH
obecrieyeHus




2.Y4uThIBaeT
SKOHOMHYECKHE
PUCKH TIPH
pa3paboTke u
peanmu3aiu
YKa3aHHBIX
MEPONPUATHH, B
TOM YHUCJIE,
CBSI3aHHBIE C

1 poBU3aIUCH
9KOHOMHKHU

pealln30BhIBATh
MEPOIPUATHS HA
OCHOBaHUU
JTaHHBIX MOJeel
1o
COBEpIIIEHCTBOBAH
U0

(huHAHCOBO-
XO3SIICTBEHHOM
NeSITeNIbHOCTH
OpraHu3aIu’

3namo:

- IPaKTUKY U
OTIBIT BHEIPCHHUS
HOBBIX
TEXHOJIOTHI1 B
pamKax
nudpoBHU3aun
9KOHOMHUKH,
METOJIBI U
QJIITOPUTMBI
pacdeTa

3¢ (HEeKTHBHOCTH
BCEX BUJIOB
MEpOIPHUSTHH,
HamnpaBlIEHHBIX Ha
yYBEITUYCHUE
CTOUMOCTH
AKTHBOB U
Ou3Heca ¢ yueToM
pucka

Ymemo:

- pacCUUTHIBATH
BO3MOXKHBIE PUCKH
MEpOIPHUSTHH,
HampaBlIEHHBIX Ha
YBEITUYCHUE
CTOUMOCTH
AKTHBOB U
Ou3Heca,
HaXOJUTh CTaBKY
JTUCKOHTHPOBAHHUS
c
HCIIOJIb30BAHUEM
COBPEMEHHBIX
TEXHOJIOTUH,
paccUMTHIBATh U
WHTEPIPETUPOBAT
b ITOKa3aTeIIHN
CTOUMOCTH
aKTUBOB M OM3Heca

3aoanue 1

Talking: about innovation and
technological advances.
3aoanue 2

Divide into groups of three-
four and answer the following
questions. (The group that will
give most correct answers in
the shortest time will be the
winner).

Conversation Questions:
1.What is the riskiest business
to start at the moment?

2.What risk factors should
people think about before
starting a business?

3.What would have been a low
risk business to start two years
ago?

4.What would be a low risk
business to start today?
5.What type of business would
be very risky to start today?




C Y4YCTOM pHUCKa

Jass  HanpaBjgeHusi  noaroroBkum  38.03.01 «IxoHOMHKAY, OI1
«KopnopaTuBHble GUHAHCHI», MPOPUIL «IKOHOMHUKA Kopnopauuu u ESG —
HHBECTHPOBaHMe (C YACTUYHOM peaju3anueil HA aHIJI. I3bIKE)»

B KOpIIOpALUSX.

Tabmuma 5.9

Kon HaunmenoBanue HNuauxaropsl PesyabTaThl 00yyeHus
KOMIIETEHIIUM | KOMIIeTeHHH AOCTHKEHUS (YMeHMs M 3HAHHSA),

KOMIIeTeHIUH COOTHECeHHbIE ¢

KOMIIeTeHIUSIMU/HHAUKATOPA
MH J0CTHKEHHs] KOMIIeTeHIIHH

KII-2 1.Ilpumenser 3nameo: Complete the terms related to
CrocoOHOCTD METO/IBI u |- corporate governance choosing
aHAIM3MPOBaTh | crlocoObl aHanu3a | opranusammonHo | form the box.
HKOHOMHYECKOE | SKOHOMHUYECKOTO € MOCTPOCHUE a legal entity, a qualified
COCTOSIHHE, COCTOSIHHS CHCTEMBI opinion, a private limited
IIPOEKTUPOBATh | KOPIOPATUBHBIX KOpIOpPAaTUBHOIO || company, a sole proprietor, a
KOPIIOPATUBHYIO | CTPYKTYP, yIIpaBJICHUS, public limited company (plc),
CTPYKTYPY, OpPraHM3alMOHHOT | pacrpene/ieHus an unqualified opinion.
OCYILECTBIIATH 0 IIOCTPOEHHUsI | MOJHOMOYNHN U 1. _____is an individual who
pacrpesiesieHue | CUCTEMBI OTBETCTBEHHOCTH | owns a small business
MOJTHOMOYUI U | KOPIIOPAaTUBHOTO B KOPITOpAIHSIX 2. a company whose
OTBETCTBCHHOCT | yIpaBJICHUS u | Ymems: owners or shareholders are not
uB pacnpeneneHus - MPOCKTHPOBaTh | liable for company’s debts, and
KOpIOpalusax ¢ | IOJIHOMOYMM ¥ | KopmopartuBHyr | can lose only the amount of
uenbio ESG- OTBETCTBEHHOCTU | CTPYKTYPY, money they have invested in a
TpaHc(hopMaIK | B KOPIIOPALUSIX. OCYIIECTBIISTh company.

pacrpeeeHue 3. is an independent

HOJIHOMOYHH U auditor’s judgement that a

OTBETCTBEHHOCTU | company’s financial statements

are fair and in accordance with
accounting regulations.

4.An organization that is

has the same status under the law
as an individual person: it can
enter into a contract, be sued if it
is fails to meet its contractual
obligations or prosecuted if it
commits a criminal act.

5. is a company that offers
shares for public purchase. It must
have a minimum of share capital
(over £500,000) and can be listed
on the London Stock Exchange,
where shares can be traded freely
amongst investors.

6. is a statement by an
auditor that information included
in a company’s accounts is not




2.Ananuzupyer
0COOEHHOCTH
KOPIIOPaTUBHOU
CTPYKTYpBI,
YKOHOMUYECKOTO
COCTOSTHUS
AKIIMOHEPHOTO
oOmecTBa u
pa3pabaThiBacT
MOPEJIOKEHUST  C
y4eToM ESG-
(bakTopoB.

3.leMoHCTpUpYET
HaBBIKU
POEKTUPOBAHUS
KOPIIOPaTUBHOU
CTPYKTYpBHI,
OCYILIECTBIIECHUS
pacrpeneeHus
IIOJIHOMOYMH U
OTBETCTBEHHOCTH B
KOpIopauusx ¢
nensro ESG-
TpaHchOpMaIHH.

3namo:

- 0COOGHHOCTH U
TEHACHIUN
MOCTPOCHUS
KOPITOPATHUBHBIX
CTPYKTYp
Ymemn:

- AaHAJIU3UPOBATh
0COOCHHOCTU
KOPIOpPaTUBHOM
CTPYKTYpHI B
AKIIMOHEPHOM
00I1eCTBE U
paspabaTbIBaTh
MPEIOKEHUS 110
ee yJydlleHue

3name:

- OCHOBHBIE BUbI
OpraHH3alnii,
THIIBI
OpPraHU3aMOHHBI
X CTPYKTYP;
OCHOBHBIC
rnapameTpsbl U
HanpaBJICHUS
OpraHU3alMOHHbI
X U3MEHEHUH
KOpIIOpaLuii
Ymemn:

- OCYILECTBJISTh
pactnpeneneHue
MOJTHOMOYHUM U
OTBETCTBEHHOCTH
Ha OCHOBE UX
JIETIETUPOBAHUS;
ONPEAEIIATH
nmoTpeOHOCTH
OpraHu3aluu

complete or that the accounting
methods used do not following
accounting regulations.
3aoanue 2

Read the text about delegating.
Discuss with your partner: What
kinds of tasks do you think you
should or shouldn't delegate?

3aoanue 1

Prepare a one-minute speech:
Pros and Cons Associated with
Delegating Responsibilities in
companies

3aoanue 2

Make word combinations using a
word or phrase from each box.
Some words can be used twice.
Then use the correct forms of the
word combinations to complete
the sentences below.

make a capital gain
own a dividend
pay earnings
receive a position
retain a profit
take securities
tax
3aoanue 1

Find the correct translation of
words and word combinations:
A. 1. trade 2. shareholder 3. to
sue 4. to transfer 5. public
company 6. return 7. restriction
8. proprietary company 9. trustee
10. income tax 11. limited
liability company 12. ownership
13. to lodge 14. expenditure
15.balance sheet 16. legal entity
17. taxation 18. stock exchange
19. bonus 20. securities 21.
financial statement

B. 1. koMmaHus ¢ orpaHUYEHHOM
OTBETCTBEHHOCTBIO 2. AKIMUOHEP
3. GanaHcoBBIi OTUET 4. 3aTpaThl
5. HaymorooOJoxeHue 6. IeHABIC
Oymaru 7. KOMIaHHs OTKPBITOTO
Tuna 8. npemus 9.
cobcrBeHHOCTh 10. mpudbLIH 11.
BO30YX/IaTh UCK 12. TOPTOBIIA
13. ropuanyeckoe auio 14.




B orpanuueHus 15. onekyH 16.
TpaHchopMaIu | YacTHas Kommanus 17.
OpraHU3allMOHHO | Iepe/iaBaTh 18. Mo0X0HBIM
i CTPYKTYpHIL. | Hasor 19. ponmosas oupsxa 20.
npeabsaBisATh 2 1. GuHAHCOBBIN
OTYCT.
3aoanue 2
Write the profile of a company
using information in the box
Name of
company:__ TESCO
Established:
1924
Headquarters: Chestnut, near
London, UK
Chairman: John Gardiner
Business activities:
1)Superstores and
hypermarkets — food, toys,
clothes.
2)Personal finance — banking,
credit cards, loans, insurance.
3) E-commerce — home
shopping, books online,
Internet service provider.
Main markets: UK, Ireland,
France, Hungary, Poland,
Slovakia, South Korea,
Thailand (plans for Malaysia
and Taiwan)
Salesin1999: £18,5bn

KoHTposb ocyIecTBasieTcs: CAeayomnuM 00pa3oMm:

* IOYPOYHO — TEKYIIUI KOHTPOJIb: TEKYIUI KOHTPOIb MOXKET MPOXOAUTH B (hopme
GbpoHTAIBLHOTO Ompoca/Oecebl, BHICTYIUICHUS C MHUHHU-OKJIAI0M, MHCHbMEHHOTO
MUHH-TECTa, KOMIIBLIOTEPHOTO TECTHPOBAHNS;

* [0 3aBEPIICHUM H3YyYECHUS OTICIbHOM TEMBI — NEPUOAUYECKUNA KOHTPOJIb:
NEePUOIMYECKUI KOHTPOJIb peanu3yercs B GopMe MUHU-TECTUPOBAHNUS;

* [0 3aBEpUICHMHM KaXJIOro Kypca oOOydeHHS HHOCTPAHHOMY S3BIKY —
MIPOMEXKYTOYHAsI aTTECTALUS 110 JUCLUIUIAHE.

OneHka 3HaHUM CTYJIEHTOB OCYIIECTBIISIETCS B Oajliax C y4eTOM:

" OIICHKH 34 pa60Ty B CEMCCTPEC (OH€HKI/I 3a BBIIIOJTHCHHUC MUHHU-TCCTOB, BBIIIOJTHCHHUA
JOMAIIIHUX BaﬂaHHfI, AKTUBHOCTH pa6OTBI CTYACHTOB HA 3aHATHAX U ,Hp),



®" OOC€HKH UTOTI'OBBIX 3HAaHUU B X0J€ 3a4cTa.

PesynbraTtel OCBOEHMS CTyJEHTAMM 3HAaHWW, YMEHUHM W KOMIICTCHIIUH,
OPEIyCMOTPEHHbIX  pabouell  mporpaMmMol  JAWCHUUIUIMHBI,  OLCHUBAIOTCS
MakcuMaiabHOW cymmor B 100 OamnoB. bamibHas oOlleHKa TEKYIIEro KOHTPOJIS
yCIIEBAEMOCTH CTYyACHTa OYHOM (OpMBI OOy4YEeHHS B CEMECTpPE COCTABIISAET
MakcuMyM 40 6amnoB (MakcumyM 20 6ayUIOB - PU MOJIBEIEHUN UTOTOB TEKYIIETO
KOHTPOJISl YCIIEBAEMOCTH B cepeauHe cemectpa (Ha 15 HosiOps u 15 ampens) u
MakcuMyM 20 OamioB - TpU MOABEACHUM MTOIOB TEKYLIErOo KOHTPOJISA
yCIIEBAEMOCTH B KOHILIE ceMecTpa). basuibHas OlleHKa B 3a4€THO-IK3aMEHALMOHHYO

CCCCHUIO COCTABJICT MAKCHUMYM 60 6amioB

Nen/m | Bug orueTHOCTH Baniabl
1 Pabota B cemectpe:
aTTecTalus B CEPEeIUHE CeMecTpa 0-20
aTTecTanus B KOHIE CeMecTpa 0-20
2 [TpoMexxyTouHas aTTecTanus - 3a4eT 0-60
3 Hroro: 0-100

Oo6mas cymma 6aJi10B Ouenka
Memnee 50 HeynosnersopurenbHo
50- 69 Y 10BIETBOPUTETBHO
70-85 Xoporio
86-100 OTAn4HO
50-100 3auTeHo
MeHee 50 HE 324TEHO

6 cemecTp

3auér

3adeT COCTOUT U3 MUCHMEHHOM (ayIUPOBaHUS U JIEKCUKO-TPAMMATHUYE€CKOM YacTH)
¥ YCTHOM YacTH (perieHune Keica mo npeacTaBIeHHON mpodiieme).

1. AyaupoBaHue (ITpoCIylIMBaHUE ABYX ayIHO3AMUCEN IUTENBHOCTBIO -2 MuH 1
pa3 ¥ BhITIOJIHEHUE 3a1anuii K HUM) (10 GanioB).

2. Jlexcuko-rpammaruueckuii Tect (20 6anion).

3. YcrHas npesenrarius (30 6amion).

Oo0pa3sen 3agannii K ayIMPOBAHMIO U JIEKCUKO-TPAMMATHYECKOMY TeCTY JJIsl
NpoBepKu ¢HPOPMUPOBAHHOCTH KOMIIETEHIIM I



1. Listen to “Cultural Differences: Individualism and Collectivism” and answer the
guestions.

1. What do people of individualistic cultures think of themselves?

2. What culture does “extended family” characterize?

3. Who is more ready to help people that do not belong to their groups?
4. What makes people in an individualist culture join or leave groups?
5. What cultural group is characterized by a bigger number of divorces?

2. Listen to “Cultural Differences: Individualism and Collectivism” and decide whether the
following statements are “true” or “false”.

6. Social relationships and roles are characteristic features of a collectivist culture.

7. Obligation to help persons who share some group identity does not exist in an individualist
society.

8. In a collectivist culture, people usually do not leave their group.

9. In an individualistic culture, people build their career in one company.

10. Western countries are mainly collectivistic.

3. Match the words and phrases with their meanings. (English-English)

11. lingua franca a. containing or having experience of people and things from many
different parts of the world;

12. encounter b. one's reputation or dignity in social contexts;

13. cosmopolitan c. a word taken from one language and used in another;

14. incompatibility d. a language used for communication between groups of people
who speak different languages;

15. Mianzi e. taking ideas and practices from another culture, ethic group or
religion;

16. conflict resolution f. a meeting, especially one that happens by chance;

17. cultural borrowing g. a set of beliefs or principles, especially one on which a political
system, party, or organization is based;

18. loanword h. methods and processes involved in facilitating the peaceful
ending of conflict;

19. metaphor i. the state of not being able to exist or work with another person or
thing because of basic differences;

20. ideology J. afigure of speech that, for rhetorical effect, directly refers to one
thing by mentioning another.

4. Choose the word or phrase that best completes the sentence.

21. Communication, a very broad , refers in this context to “social intercourse” or more
specifically to “the imparting or interchange of thoughts, opinions, or information by speech,
writing, or signs”.

a. context b. concept c. content
22. The main source of the difficulty, the diplomat suggested, lay in the Japanese
a. personality b. individualistic c. cultural

23. Today’s globalized world is characterized by increasing contact between people with
backgrounds in all spheres of life.
a. difficult b. diverse c. differentiated
24. By definition, conflict occurring between individuals or social groups that are separated by
cultural boundaries can be considered conflict.”



a. ethnic b. cross-cultural c. intracultural
25. Where two different languages have contact over a certain period of time, they will surely
each other.
a. interpret b. impress c. influence
26. While most conflict situations involve two or more people, individuals can sometimes
conflict with themselves.

a. experience b. occur c. root
27. The position of the stress is very often influenced by the system of the borrowing
language.

a. phonetic b. grammar c. lexical
28. French not only the vocabulary of English but also its spelling.

a. influenced on b. influenced c. effect
29. English continues to foreign words, but now the quantity of borrowings is not so
abundant.

a. take on b. take off c. take in
30. High-context communication implies greater __ on non-verbal communication than through
the verbal content of the discourse.

a. influence b. attention c. emphasis

5. Choose the correct grammar form to complete the sentence.

31. Since the forced opening of Japan to the West in 1854, numerous Japanese their
difficulties when communicating with foreigners.
a. were noted b. noted c. have noted
32. Most of the on cross-cultural conflict resolution thus far has concentrated on negotiation.
a. researches b. researchers C. research
33. When Christianity into England, a number of associated words found their way into
English.
a. introduced b. was introduced c. has been introduced
34. If China to sustain strong growth, the only option is to encourage more enterprise and
innovation.
a.is b. are c. will
35. Haji (shame) to form the core of Japanese culture.
a. is saying b. is said C. says
36. The importance of conflicts at any level of any society is to maintain peace and harmony
in that part of the world.
a. handle b. handling c. handled
37. Language borrowings in the event of contact of different ethnic groups speaking
different languages due to social, political, economic, or cultural reasons.
a. occur b. occurs c. is occurred
38. The idea of "cultural appropriation” mainstream debates about the ways in which
African cultural creations are used, borrowed and imitated by others.
a. recently entered b. is recently entering c. has recently entered

39. Since the Three Sovereigns and Five Emperors period, some form of Chinese monarch
the main ruler above all.

a. has been b. is been C. was
40. Two things are essential to remember about cultures: they , and they relate to the
symbolic dimension of life.

a. always changing b. are always changing c. are always changed

6. Complete the sentences using the words from the box. There are two extra words.



originated resolve borrowing worshiping secure diversity

grew back neighboring range values common adopting
41. Adopting and from other cultures can lead to greater understanding and appreciation
for other cultures.
42. The cultural of a country influence its national psychology and identity.
43. According to the concept of harmony, the universe unites :
44. Old Japanese from China and the earliest Japanese text was written was written

primarily in ancient Chinese characters.

45. The Japanese culture in a period from ancient times to the medieval period was affected by
countries in Asia.

46. The most cause of any human conflict at any level is human nature.

47. There are several ways to disharmony and conflict between people groups of different

cultures, traditions, and worldviews.

48. In the English language, linguists had distinguished many periods when the language was

affected by a certain culture and its language and was actively new words.
49. As for China’s relationship with its neighbors, the government pursues a policy of “fostering
a harmonious, , and prosperous neighboring environment.”

50. From ancient times, Japan has had a religious culture based on polytheism (eight million gods)
nature or spirits like shamanism or animism..

7. Complete the text using the words from the box. There are three extra words.

awareness  form diversity conducting making cultural
similarities  challenging scaring multinational likelihood communicate
competence
Sensitivity to (51) now demands a strategic understanding of the importance of cross-
cultural communication (52) in every action in organizations, communities, and nations

throughout the world. Employers cannot undervalue global business communication and (53)
competencies.

Cross-cultural misunderstandings can be tricky in the best of circumstances and literally explosive
in the worst. To prevent misunderstanding requires (54) of as many aspects of the other’s
culture as possible to avoid trespassing on someone’s beliefs or cultural sensitivities. Being blind
to the global communication and cross-cultural implications is no excuse once an incident has
happened. Few things are more important in (55) business on a global scale than skill in
communication, because few other areas of business practice depend so much on an understanding
of the cultural heritage of the participants. The emphasis here should be placed on the concept that
communication and culture are inextricably intertwined. Indeed, culture itself is one (56)

of communication. Consequently, the study of cultural differences and (57) so essential to
international business success is largely inseparable from the study of international business
communication.

Collaboration is a strategic imperative. Cultural synergy in today’s global economy requires

individuals with (58) organizations to be culturally aware and competent in cross-cultural
communication.

Global firms today depend on their managers’ ability to (59) , Whether across cultures,
within the organization, or with competitors who are (60) the company’s very existence.

8. Write an essay based on the following brief (150-180 words).



After extremely long negotiations, the US delegation was pleased to see that the contract for a new
joint venture project with their Chinese partners was ready to be signed. They were particularly
impressed that the Chinese had invited local dignitaries to the signing ceremony. Everything went
smoothly until work on the new factory was supposed to begin. It was found that the Chinese were
not following the conditions laid down in the contract and had even suggested further negotiations.
What do you think is happening here?
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10.MeTOIlI/I‘IECKI/Ie YKazaHud J1Jist Oﬁy‘lalOIl_[I/lXCﬂ 10 OCBOCHUIO JUCHHHUIIINHBI

CryneHTaMm npu NOATOTOBKE CIIEAYET UCIIOIb30BaTh HOPMATUBHBIE TOKYMEHTBI
@DUHAHCOBOrO YHHBEpCHTETa, MeTonnyecKne PEeKOMEHJALUUU IO IUIAHWPOBAHUIO U
OpraHu3allid  BHEAYJUTOPHOW  CAMOCTOSITENBHOW  pabOThl  CTYJIEHTOB 11O
oOpa3oBaTelbHBIM TporpaMmaM OakajaBpuaTra U Maructparypsl B @DHUHAHCOBOM
YHUBEPCUTETE, YTBEPKIACHHBbIE ITpuKkazoM PunyHnsepcutera ot 11.05.2021 r. Ne 1040
(cMm. cailft ®DuUHAHCOBOrO YHHMBEpPCUTETa: Ha TJABHOW cTpaHuue pasaen «Ham
yHUBepcUTeT»; aanee «EnumHas mpaBoBas 0aza (DUHYHUBEPCHUTETa»), HCIIOJIB30BAThH

MCTOJUYCCKHNEC PCKOMCHIAIWH ACTIapTaAMCHTA.

MeToauveckue peKOMEHAALMH 0 pPelIeHNI0 OU3HeC-KeilCOB/InJIeMMbI

Kelicbl — OTHOCSTCS K MOUCKOBO-UCCIEOBATENLCKUM TEXHOJIOTUSIM. METO 1 KEHCOB
OCHOBAH Ha aHAJIM3€ KOHKPETHBIX CIIy4aeB, II03TOMY 3TO IMPAKTUYECKUE CUTYAlUH,
OMKCHIBAIOIINE peabHble On3HEC-TTpoOaemMbl. Kellchl MOXKHO pa3fenuTh Ha 2 BUAA:
- MHUHU-KEHCBHI, KOTOpBIE OIMMCHIBAIOT TPOOJIEMy B KpaTkod GopmMe U MOTYT
MIPUMEHATHCS B KAUECTBE «MHTEJUICKTYaJIbHOW Pa3MUHKU» I CTYJICHTOB. B Takux
Keiicax, Kak MpaBWJIO, HET JOMOJHUTEIbHOU MHPopMaruu o KoMmanuu. OaHako
npu  HEOOXOTUMOCTH CTYJAEHTHI MOTYT O3HAKOMHUTBCS C JIOMOJHUTEIHLHBIMU
MaTepuajiaMH. - MacTep-KEeUChl - 3TO OOJIbIINE MOAPOOHBIE KEWUCHI, COJIepKaIIne
JIOTIOJIHUTENIbHYI0 MH(popMaIuto. Takue KeMchl 4acTo MCMHOJIb3YIOT B KOMaHIHBIX
COPEBHOBAHMSIX I10 KeiicaM B Om3Hec-mKkoiax 1 B BY3ax.

[TockonbKy 11€J1b Keiica — 00yueHue U/Uiu NpOBEpPKa KOHKPETHBIX YMEHUM, B HETO

3aKJIadbIBACTCA KOMIIJIICKC 3HAHUU U IMPAKTUYCCKHUX HABBIKOB, KOTOPLIC YHAaCTHHUKaAM


https://academic.oup.com/journals/

HY)KHO TIOJIyYHTh, a TaKK€ YCTaHABIMBACTCd YPOBEHb CIOXHOCTH U
JOTIOJTHUTENbHBIE TpeOOBaHUsS, IMOATOMY HE3aBHCHMMO OT BHAA Keiica, 3ajada
CTYAECHTOB OYAET 3aKJII0UaThCs B TOM, YTOOBI PELINTh IMOCTABICHHYIO 3aJauy WU
CYIIECTBYIOIIYIO MPOOJeMy, MPEATIOKUB d3PPEKTUBHOE YIPABICHYECKOE PEIICHUE
WIM IUIaH JEHCTBUM, KOTOPBIM, IO BalleMy MHEHUIO, OyJIeT JydlluM B
CJIOKUBLIEHCS CUTYALUH.

CryneHtaM HEOOXOIMMO OMHUCATh MOTEHIIMAIbHBIC MOCIEICTBUS WX PEUICHUS U
000CHOBATh, IOYEMY OHH CUMTAIOT ITO PelIeHue HanboJiee NOAXOASIIMM B JaHHON
cutyauud. [Ipu pemennu keiica 3a4actyro HauboJIee MHTEPECHO HE CaMO PEIIEHUE,
a XOJ MBICJIEN CTYJE€HTOB, UX MOJXO0/ U aHAIU3 CUTYALMH, HA OCHOBE KOTOPBIX OHH
IPUILLIA UMEHHO K TAKOMY 3aKJIFOUEHHUIO.

B nanpHeiimem mnpoucxonut (opmupoBanue pabouunx mnoxarpymm. Kaxngas
NOJrpyMIa pacroiaraeTcsi B KaKOM-1100 MECTe ayAUTOPUH, 110 BO3MOXKHOCTH, Ha
HEOOJIBIIOM yAaJeHUW Apyr oT apyra. PacmpeneneHue tem st oOCyKIEHUS
MIPOU3BOAMTCS MPENOJABATENEM C YUETOM JKEJaHUs Kax 01 noArpynnsl. Eciu tema
JUIs BCEX MOATPYNI OJHA, TO MPENojAaBaTeib €€ OOBSABISET U CTaBUT CPOK, K
KOTOPOMY HYKHO MpEACTaBUThH pe3ynbrar. Ha 3ToM 3Tame mpenogaBaTensb Oojiee
HOJIPOOHO OOBSCHSET, KaKue LETH CTOAT Mepel KaxaAoW MOATrPYNIOoN M B KaKOM
BHJIE JIOJDKEH OBITH 0(hOpMJIECH OTYET O paboTe (Hampumep, B popme Mpe3eHTALIH ).
Kaxxnas otnenpHas rpynmna OOCYKIAaeT M aHAIM3HUPYET CUTYalUI0, MOCIE Yero
BbIpa0aThIBAET CBOIO TOUKY 3PEHUS Ha IPOOJIEMY, TEHEPUPYET PA3IUYHBIE UICH 110
MOBOJIY PEIlICHUs JaHHOM MpoOsieMbl U 3aTeM 0OPMIISET UX JJIsl TPE3CHTALIUU.
IIpexne Bcero, CTyIEHTHI:

l. mpoBOIAT mNpeaBapUTENBHOE O3HAKOMIIEHHE C COJEpKAHMEM Kenca IS
dbopMupoBaHUs 00IIETO NPEICTABICHUS O HEM;

2. 3HAKOMSTCA C BOITPOCAMH K KEHCY;

3. YMTAIOT TEKCT Keiica, BHUMATEIbHO (UKCUPYS BCE (DAKTHI WM MPOOJIEMBI,
MMEIOIINE OTHOILIEHUE K MOCTABJIEHHBIM BOIPOCAM;

4.ycTaHaBIMBAIOT MPUYMHBI MPOOIEMBI WM MPOOJIEM, pacCCMAaTPUBAEMBIX B KeHce.



Jlanee mpoBOAMTCS NpPE3EHTAlUs, Ha KOTOPOW MpEIaraeTcs pelIeHUe JaHHOW
npobsieMbl. MHOraa BMECTO WM TOCHE€ TPE3CHTAIlMH yCTpauBaeTcsl Ipecc-
KoH(pepeHuusa. Pekomenayemas cTpykTypa mpe3eHTaluu:

- % cuTyalMOHHBIN aHau3 - 30% BpeMeHu:

- SWOT w/unu STEP-ananus;

- aHaJIn3 MPOOIIEMBI;

- aHaJIU3 OLIMOOK.

- ¥a IpakTHYECKHE pekomeHaauuu - 60% BpeMeHHU:

- CTpaTerus M TAKTHKA;

- HEOTJIOKHBIE MEPBI U MEPOIIPUATHS B JOJTOCPOUYHON NIEPCIIEKTUBE.

- ¥4 pe3roMe - mpeporatuBa pykooaurens - 10% Bpemenu.

Petienuie u npeacraBiieHUe TON WM UHOW OM3HEC — cUTyaluu (po0OJIeMbl) MOKET
MPOXOJUTh U B MHAMBUAYAJHLHOM (opmare, TO €CTh IPEICTABICHUE PEIICHUS
muemMbl. Dilemma — «is a situation in which you have to make a difficult decision»
(Macmillan English Dictionary). OcHOBHOE BHMMaHHE 37IeCh TAKXKE YICIACTCS
U3YYCHUIO TMPOOJIEeMbl KOMITAHWH, OOCYKIICHUIO TYyTEW pelieHus MNpoOJieMbl,
3¢ (HEeKTUBHOMY U apIYMEHTUPOBAHHOMY PEIICHUIO.

MeToanyeckue peKOMeHIAIUH TPH MOATOTOBKE NMPe3eHTAlNU

YcTHas mpe3eHTaIus MO TeMe AWCIMIUIMHBI TPEACTaBIsIeT CO00H MyONMYHOe
BBICTYIUICHHEC Ha WHOCTPAHHOM S3bIKE, OPHEHTHPOBAHHOE HAa O3HAKOMJICHUE
ayJUTOPUU CIIYLIATEIEU C ONPEICIIEHHOU TEMOM.

[Ipesentanus mpeactaBisier cobor oauH U3 3PGHEKTUBHBIX CIOCOOOB OOMEHa
uH(popmaIuei, B KOTOpOM COUETAeTCsl TEKCTOBAsi U BU3yalibHasl €€ 1mojjayva.
Busyanbnas wHbopMaris BKIOYaeT B ceOs omnucaHue TaOauI] U TpauKOB,
MPE/ICTABIICHUE CTATUCTUYCCKUX JAHHBIX U T.II.

OcnogHoe codepoicanue u Cmpykmypa npe3eHmayuu:

- (opMyJIUpPOBKA TEMBI, 1I€JIU U TIJIaHa BBICTYIUICHUS;



- OIpeJeTIeHNE MPOAOIKUTEILHOCTH MPEJCTABIICHHS MaTepUana;
- y4eT 0COOCHHOCTEN ayIUTOPUH, aIPECHON MOJjau MaTepuarna;

- HHTCPAKTHBHEIC I[CﬁCTBPIH BBICTYIIAIOIICTO, HAIIPUMCP, BKIIFOUCHHC B O6CY)KI{CHI/IG

CIIylIaTEeJIEH;

- CO6J'IIOI[CHHC 3PpUTCIIBHOTO KOHTAaKTa C aYI[HTOpHGﬁ; KCCTbl, MHMHKa

BBICTYIIAIOLIETO;

PGKOMGHOCZL!L{M no ocywecmeleHUr npeeHmayuu.

- HC YUTaThb IIOATOTOBJICHHYIO I/IH(l)OpMaHHI-O;
- 00s3aTeIILHO MMOATOTOBUTH IIMCbMCHHO M YCTHO IMPCACTABUTH ITPC3CHTALIHIO,

- IPEyCMOTPETH MPOOJIEMHBIE, CIIOXKHBIE JIJIs1 TOHUMaHUs (parMeHThI

BBICTYIUICHUA 1 IIPOKOMMCHTHUPOBATH HUX;

- IPEJBUIETH BO3MOXHBIE BOIIPOCHI, KOTOPHIE MOTYT OBITh 3aJ]aHbI 110 X0y U B
pe3yJibTaTe MPEAbSIBICHUS ITPE3ECHTALUU.
Obwue pexomenoayuu nNO GKIIOUEHUIO 6 MEeKCMO8YI0 Ydacmb Npe3eHmayuu

8U3YANILHOU UHGOpMayuu:

1. Kaxxaplii cnaiia qoykeH HECTH (DYHKIIMOHAJIbHYIO HArpy3Ky (JJ1 4Yero OH HY>KEH,
KaKyr0 3HaUYMMYyI0 HHpOpMaluio oH HeceT). Ha ciaiin BeiHOCUTCS Ta mHMOpMAIus,
KOTOpas 0e3 3pUTeIbHON OMOPbl BOCIIPUHUMAETCS XyKe.

2. Crnaiiibl JOHKHBI JOTIOIHATE WM 00001IaTh CO/IepKaHUE BBICTYIUICHUS UJIH €T0
yacTtei, a He ayOmupoBarh ero. Jpyrumu ciioBamu, TEKCT WIH H300pa)KeHHUs,
BBIHOCHMBIE Ha CJIAi]I, 1OJKHBI HE OYKBAJIbHO IOBTOPATH COEPKAHUE KAKOW-TTHOO
YacTH BBICTYIUIEHUS, @ 000011aTh, CTPYKTYPHPOBATH WU WILTIOCTPUPOBATH €€.

3. AyauTopus TOJKHA YETKO MPEACTaBIATh, K KAKOW HMEHHO YaCTH BBICTYIUICHHUS
OTHOCHUTCS CHaif], MOITOMY KaXKIbIA CIai] JOJDKEH UMETh 3aroJIOBOK. 3arojoBOK
JOJDKEH OTpa)kaTb OCHOBHOE COJEp)KaHWE claifa, a HE CTPYKTYPHYIO 4YacTh
IIPE3EHTALlN U COCTOSITh U3 3-5 CIIOB, IPUYEM 3TH CJIOBA JIOJKHBI COCTABIIATH HE

3aKOHYCHHOC MPCAJIOKCHHUEC C IMTOAJIC)KAIINM U CKa3yCMbIM, a (1)p33y.



4. Nadopmanust Ha ciaiigax JOJKHA OBITh M3JI0KEHA KPAaTKO, YETKO M XOPOIIO
CTPYKTYpUpOBaHA.

5. Henp3st meperpyxath ciaiin nuHpopmaiuei, Io3ToMy CI0KHBIE CXEMbI U CITUCKH
1ezecooopasHee pa30oMTh HAa HECKOJBKO CJIAiA0B, MPU 3TOM Ha BTOPOM Craije
HEOOXOJMMO TMOBTOPUTH 3arojOBOK MEPBOTO C MOMETKOW ‘“TpoAOoHKeHHE” WU
IPOHYMEpOBaTh 3TH JIBa Claija.

6. Tekct, Brmrovaronuii mepeunciienus (bullet points) momkeH COCTOSTH W3
OJTHOPOJHBIX TPAMMATUYECKUX CTPYKTYp, HallpUMEp, B Ka4eCTBE OCHOBHBIX MEp
KOMITaHUs penuia;

- POBECTH UCCJIEAOBAaHUE PHIHKA;

- BBISIBUTb. . ...

- MPOAHAJIU3UPOBAT. . ..

- IPE/ICTABUTG. ...

Texcmosvie cratiovl

TekcToBble cHaiifibl coJEepkKaT TEKCT, Kak MpaBwio, B Buie cnuckoB. [lpu
COCTABJICHMM CIAHJIOB 3TOrO THUIA PEKOMEHAYETCS COOJII0MaTh CIEAYIOIIHe
MpaBUIa:

1. Ha cnalinax ciefyert uCnoyib30BaTh HE MOJHBIE MPEJI0KEHUS, 4 CIOBOCOUYETAHUS.
2. OnTuManbHOE KOJIMYECTBO CTPOK Ha crlaije — 4-5, ¥ He TOJDKHO MPEeBBIIATh 7
CTPOK, BKJIFOYAs 3aT0JIOBOK.

3. KonnuecTBo CIIOB B CTPOKE HE AOJIKHO IMPEBBIIIATE 7 CIIOB.

4. JlomyckaeTcs BHIHECEHUE Ha CJIaliJIbl TTOJHBIX MPEIOKEHUM, €CJIM 3TO IUTAThI
WU ompejeseHus, 0e3 KOTOPhIX HeIb3sl OOOMTHCH [JIi TOJHOTO PACKPBITHUS
HAyYHOW TEMBbI, HO OHH HE JTIOJDKHBI OBITH CIIMIIKOM JITTMHHBIMH, TaK KaK UX YTCHUE
OTHUMET y ayJuTOpUH U 0€3 TOro OrpaHMYECHHOE BPEMS, M CIHUIIKOM CIIOXHO
chOpMYIUPOBAHHBIMUA. BOJBITMHCTBO aBTOPOB PEKOMEHAYET, YTOOBI TaKHX
ciaifioB ObUTO He Oonbiie 1 B TedeHUe 5-7/ —MHUHYTHOM MpE3eHTaluu, U 2-X — B
TeueHue 12-15-MUHYTHOM.

Cnatiosl ¢ uzobpasicenuem epaguieckux OaHHbIX



Ha cnaiinax Henb3s MCIOJIb30BATh CIOYKHBIE TAOJMIBI C MHOXKECTBOM KOJOHOK U
cTpok. KonndecTBO KOJOHOK M CTPOK B TaliuIEe HE JOKHO MPEBBINIATH 4,
BEJMYMHA MTPOOEIIOB MEXKAY KOJIOHKAMHU JIOJDKHA OBITh MPUMEPHO PaBHA BEIMYMHE
KOJIOHOK, YTOOBI TEKCT 3pUTEIBHO HE CIMBAJICA. B mpoTUBHOM ciiyuae, coaepKaHue
TaONHIBl TMepecTaeT BOCHPUHUMATHCS clymareiasMu npeseHtanuu. K Hauboinee
4acTO UCMOJIb3yEMbIM THIIAM CXEM OTHOCSITCSI CTOJIOMKOBBIEC AUArPaMMBbI, KPYTOBbIE
JMarpaMMbl, TOYEYHBIE JuarpamMMbl (IuarpaMMbl pacCerBaHUs) U KpuBble. Jlis
NPUBJICUYCHUS] M YACp)KaHWUS BHUMAaHUS ayJUTOPUM HEOOXOAMMO HAYUHTHCS
1eeco00pa3HO MPUMEHITh KOMOMHAIIUIO 000MX THUIIOB CJIAMIOB, €CIM MaTepua
3TO MO3BOJISIET.

Kaxaplii 13 mepedncieHHBIX BbIIIE Pa3HOBUAHOCTEHM CiailioB Ienecoo0pa3Ho
NPUMEHSTH B ONPEIETICHHBIX CIyYasx:

1. TexcToBBIE CIIA Il UCIIOJIB3YIOTCS JIJISl OTPAKEHUSI KIIACCU(DUKAIIUN U CIIHCKOB.
Nx ynoOHO WHCHONB30BaTh, €CIM Ha CIAWAbl HY)XHO BBIHECTH COJIEp)KaHHE
NPE3EHTAlMK, LEId UCCIEJI0BAHMS, MCIOJIb30BAHHBIE METOJbl, BO3MOKHbIE
pEe3yabTaThl, BEIBOJBI U T.]I.

2. Ilpu oToOpakeHnr MPOLEHTHBIX COOTHOUIEHUH JTyUIIe UCIIOIb30BaTh KPYTOBbIE
JarpamMMel.

3. CronOuKoBbIe IUarpaMmbl (BEPTUKAIbHBIC WM TOPU3OHTAIBHBIE) XOPOIIIO
WUTIOCTPUPYIOT CPABHEHUS, U3BMEHEHHSI BO BPEMEHH UJTU YaCTOTY.

4. BepTukanbHble CTOJOMKOBBIE IUarpaMMbl U IMarpaMMbl pacceBaHus (TOUCYHBIC
IUarpaMMbl) HMJIEANbHO MOJAXOJAT JJisi  JIEMOHCTPAallMM COOTHOIIECHHUS U
COIMOCTAaBJICHUS JAHHBIX.

5. KpuBbie XOpOLIO WILTIOCTPUPYIOT U3MEHEHHUSI BO BPEMEHH.

Hexomopuie dononnumenvhvie pekomenoayuu

OdopmiieHne cnaiiioB SIBISIETCS BAXKHBIM 3TArioM paboThI HaJl TPE3EHTAIIUECH.

1. Cnaiiapl TOJDKHBI OBITH OPUEHTHPOBAHBI TOPU3OHTAILHO; MPH BEPTUKAIBHON

OpMEHTAllMK MECTO Ha cllaiijie UCoJIb3yeTcsa Hed(PPEKTUBHO.



2. Heo6xonumo ucnonbp30BaTh 0oJiee KPYIHBIN pa3mep mpudra 11t 3aroJOBKOB U
Oonee MeNKWil — JJIsl TEKCTa ClAaiI0B, mpuyeM MPU(T B 3aroJOBKaX M TEKCTE
CJIaliJIOB JTOJIKEH OBITh OJIMH.

3. Jlns BbIAETICHUS CIIeAYyeT UCTIOIb30BaTh XKUPHBINA MIPU(T WM LIBET, a HE KYPCHB,
NOJYEpKUBaHUE WM Ha0Op CIJIOB 3arjlaBHBIMU OyKBaMH, IIOCKOJbKY OHU
3HAYUTENIbHO XYK€ BOCIIPUHUMAIOTCS. 3arjaBHble OyKBbl MOXKHO MCIIOIb30BaTh AJIs
3aroJIOBKOB MJIM €CJIM HYKHO BBIJIEJIUTH OJTHO CJIOBO B TEKCTE Claija.

4. KonnuecTBo pa3nuuHbIX HIPU(TOB HE JOHKHO OBITH OOJIbLIE JBYX, pa3Mep
JOJDKEH OBITh OIMHAKOBBIM Ha BCEX ClIaiiax.

5. Teker Ha ciaiax CiIeIyeT BBIPABHUBATH IO JIEBOMY Kparo, OCTABJIASA MPABBII
Kpail pBaHbIM; JI0Ka3aHO, YTO 3TO YCKOPSIET BOCIPUATHE.

6. PexoMeH1yeMblil cTaHIapTHEIN pa3mep mpudrta Tekcra ciaiinoB — 22 - 24, u OH
HU B KOEM CiIy4yae He JOJDKEH ObITh MeHblie. [Ipu BbIOOpE HEKOTOPBIX THUIIOB
mpu@Ta U B 3aroJ0BKaxX MPUXOAUTCS MPUMEHATH O0NbIINI pa3Mep (ONTUMAIbHBIN
pa3mep aiis 3arosioBKoB 30-40). UToOBI TOUHO ONIPEAETUTH pa3Mep WpHUPTa, HYKHO
IIPOBECTH «PENETHULIMIO» IPE3EHTALMH, T.K. TO, YTO BBIMJISAUT JIOCTATOYHO
pa300pyUMBO Ha JKpaHE KOMIIBIOTEPA, MOXKET OKa3aThCs CIUIIKOM MEJIKUM Ha
JKpaHe.

7. PexoMeHmyeMbIil MEXXCTPOYHBINA HHTEpBAI -1,5.

8. Ha cnaiimax He AOHKHA MCHOJB30BAaThCsl MYHKTyalMs B KOHUE (pa3bl WIH
IPEJIOKEHMSI, TAK KAK 3HAK MPENUHAHUA 3aCTaBIISICT YUTATEIS MOJICO3HATEIBHO
COCpE0TauYMBaTh BHUMAHUE HA HEM, UTO OTBJIEKAET BHUMAHUE ayIUTOPUH.

9. Ilpu odopmieHHM COHCKOB Ha TEKCTOBBIX ClAiIax MPEIOYTUTEIHHO
UCIIOJIb30BaTh KHUPHbIE TOUKH, & HE LUQPBI, €CIU TOJBKO CIHMCOK HE OTpa)kaeT
YKECTKYIO MOCJIEI0BATENbHOCTD; B MOCJIEIHEM CIy4Yae MPEeANnOYTUTEIbHEE IU(PHI.
10. KonnuecTBO CTpPOK Ha TEKCTOBBIX Cllaii/lax HE JOJKHO MPEBBIIATH 7/ BMECTE C
3aroJIOBKOM, KOJIMYECTBO CJIOB B CTPOKE HE JOJHKHO OBITH OoJiee 7, a B 3aroJIOBKe-
S.

11.IlpeanoyTuTeneH enuHbIA IU3ailH HAa BCEX cllaiijjaX, 3TO JAeT BO3MOYKHOCTh

AyJUTOPHUHU COCPEAOTOUUTHLCA HAa COACPIKAHUM.



12. OTpe3ku TeKCTa, PacION0KEHHbIE Ha HEOOJIBIIOM PAaCCTOSIHUM APYT OT JIpyra,
BOCIIPUHUMAIOTCS KaK €MHOE LIEJIOE, PACIIOIOKEHHbBIE Ha OONbIIEM PACCTOSSHUN —
KaK [MPUHAJIEKANUE K Pa3HbIM CMBICIOBBIM T'PYIIIAM.

13. B BeToBOM 0hOpMIICHUH CIIEAYET UCIIOJIB30BATh KOHTPACT U 3aKOHOMEPHOCTH
COYETaHUsI LBETOB. BO-TEpBBIX, IIBET TEKCTa JOJDKEH PE3KO KOHTPACTUPOBATH C
uBeToM ¢onHa. CTaHIapTHOE COUYETaHUE YEPHBIN TEKCT HA OEJIOM HIIA APYTOM OYEHb
cBETJIOM (OHE SIBISIETCS WUICATBHBIM JJIsi XOPOLIO OCBEIICHHON ayJTuTOpPUH, €CIU
e ayJUTOpHUs 3aTEMHEHA, JTy4llle UCTOIb30BaTh CBETIIbIA TEKCT HA YEPHOM (POHE,
Harpumep, Oenblii Ha CUHEM WJIM JKENIThI Ha TeMHO-3eseHoM. Cneayer n3bderarb
KpacHOTO IBeTa B OOJBIIMX KOJMYECTBAX, W COYETAHMSI KPACHBIW- 3EJICHBIM:
JIOKa3aHO, YTO 3THU LIBETA HE BOCIIPUHUMAIOTCSI MHOTHMHU JIFOJbMH.

14. Cnaiig He HOKEH OBITh NEPErpy’KEeH TIpaPUUecCKUMU H300paXEHHUSIMU U
TEKCTOM, CBOOOTHOE TT0JIE ClIaiiia T0JKHO OBITh JOCTaTOYHO OOJIBIIHM.

15. lIBeToBas raMma BCceX CIaliIOB OKHA OBITH €IHMHOMA.

16. He cnenyeT neperpyxaTh Caaibl pa3IudHbIMU 3JIEMEHTaMU 0()OPMIICHUS.

17. He pexomeHayeTcs BKJIIOYATh B COCTAB CIANIOB M300paKEeHUs, HE HECYIIUE
CMBICJIOBOW Harpy3KH.

18. IIpexe ueM NpucTynuTh K pa3padoTKe clai 0B, HEOOXOAUMO BhIPAOOTATh UX
oOmuit AU3aiiH, KOTOPBIN OyAeT UCTIOIb30BaThCS B KAUECTBE I1abI0HA.

19. Ilome3Ho MCHONB30BaTh CIEAYIOIIUNA AJITOPUTM: OLIEHKA AyJUTOPUU WU LEIU
npe3eHTalnu, BeIOop mpudra, onpeaenenue 1npera ¢GoHa u au3aiiHa ¢oHa, BEIOOD
mpudTa, BeIOOp pazMepa mpudTa JUIisl 3ar0J0BKa M PA3IMUHBIX HEPAPXUUYECKHUX
MOJYPOBHEHN TEKCTa WU MOJAPUCYHOUHBIX HAJMUCEN, BHIOOP LIBETOBOIO PEIICHUS
Pa3JIMUHBIX YPOBHEN MEPaApXUUECKOro JeJICHUs (HalpuMep, TOUKH, BBIACISIONINE
pa3JIMYHbIC MOAYPOBHU B CIIUCKE, MOTYT OBITh Pa3HbIX IIBETOB).

20. Ilpu BeIOOpE pasmepa mpudTa U rpapuUecKux HU300paKEHU HEO0OXOIUMO
YYUTHIBATH pa3Mephl AyJUTOPUH, TaK, YTOOBI TEKCT XOPOIIIO YATAJICS U3 TTOCIICTHETO
psana.

21. CBsi3bp MEX Ty KApTHHKAMU Ha Caiax v ero CoepKaHuEeM JT0JDKHA OBITh JIETKO

pacro3HaBaeMou 1 He 10JKHA TpeOoBaTh “AemubpoBKu”.



22. Cnpaiig He JOJDKEH COJepKaTb IPaMMAaTUYECKUX, JIEKCHYECKUX U
opdorpadugeckux ommodOK, MOATOMY €ro He0OXOAUMO TIIATEIIEHO TPOBEPHUTH.
Obwue npakmuyeckue pekomeHoayuu no 0eMOHCMpayuuy ciatioos

1. Cnaiimel JOJKHBI yHOpoIaTh W 00JIerdaTh MOHUMaHWe WHGOpMAIMH, a He
TyOIIMpOBaThH €e.

2. Ilpe3eHTanuio He cienyeT HauMHaTh C MOKa3a CJlaiiioB, MOCKOJIbKY BHUMaHUE
ayJIMTOPUHA JIOJDKHO OBITh CKOHIICHTPUPOBAHO Ha JOKIATUUKE; KaXABIA CIaia
HYKHO TIPEICTABISITH CBOEBPEMEHHO, KOMMEHTHPYS €r0 MECTO B MPE3CHTALUU, U
CBOCBPEMEHHO MCHSATH Ha CJICTYIOITHH.

3. AyauTOpuu HY’KHO JaTh BPEMs HA OCMBICIICHHE HHPOpMallUU ciaiiaa.

4. OObsSCHEHHE COJCPKAHUS CIIAWI0OB JOJKHO OBITh YETKUM, MOHSTHBIM U
BEIZICP’KAHO B JIOCTaTOYHO MEJICHHOM TEMITC.

5. CToSTh TPENNOYTUTENILHO JMIIOM K 3aJly WIM TOBEPHYBIIUCh K 3ally
BIIOJIOOOPOTA, TaK KaK OJHOW M3 OCHOBHBIX 3aj]a4 MpU JEMOHCTpPALUU CIANIOB
OCTaeTCs MOJIepKAaHNE KOHTAKTa C Ay AUTOPHEH.

6. Ilpm npemoHCTpamuu claiiia 1eaecooOpa3sHo  COONMIOaTh — CICAYIOIIYIO
MOCJIEIOBATEIBHOCTh IEUCTBHIA: Ha3BaTh Claijl, 0OPHCOBATh MECTO OTPAKEHHOTO
Ha Cllaiifie CoJepKaHUsl B CTPYKType MPE3EHTAllMd, JaTh CIYyIIATEIsIM BpeMs
OCMBICTTUTH UH(GOPMAIIHIO, U TOJIBKO 3aT€M HayaTh KOMMEHTHUPOBATh CJIAM]I.

7. UuTaTh TEKCT CO CJIAIOB HENb3s, TeM Oo0Jiee YTO MPaBWIHLHO COCTABJICHHBIN
CJIAM]T COJIEP>KUT TOJIBKO (Ppa3bl, 0003HAYAIONTUE TOITEMBI BHICTYTIICHHUS, 3 HE BECh
TEKCT €T0 YacTH.

8. Ecnu BBICTynaromuii TOBOPHT, OMUPAsCh HAa KOHKPETHYIO YacTh TEKCTa WIIH
MU300pKEHHUSI, EMY CIIEYET MOJIh30BATHCS YKA3KOH, KIIMKEPOM HJIH CTICIIMAIbHBIMU
GYHKIHUSIME KOMITBIOTEPHBIX TIPOTPaMM, BBIACISIONIMMU OJHY YacTh TEKCTa M
3aTeMHSIONUMHU OcTalibHble. 9. Ecnu B mpoliecce Mpe3eHTaluy BBICTYHAIONTUI
3aMedaeT, 4TO Ha Cllaijie JOMyIleHa OmMOKa WM OH HEIOCTATOYHO MPABUIBHO
odopMIICH, HE CIIEAYeT U3BUHATHCS — 3TO OTHUMET BPEMsI, M OIITUOKY 3aMETST BCE.
10. Tlocnenusist “penerunusi” JOJKHA OOS3aTE€NIbHO BKJIOYATH MOKA3 CIAWI0B B

OKOHYATCJIIbHOM BAapHWaHTC.



Ocobennocmu ucnonb308anus C1ad08 Ha Npe3eHmayuu
1. Cnaiizpl, B CpeTHEM, MOXHO MTOKA3bIBATh C UHTEPBAJIOM B | — 2 MUHYTBI, U TOJIBKO
€CJIM ATO WIUTIOCTpals, JJIsi BOCIPHUATUS KOTOPOM HE HYKHO MHOTO BPEMEHH,
MHTEpBaJ MOKHO YMEHBIIIUTH
2. “HeoObIunble”, 3a0aBHBIC CJIAMABI MOTYT “pa30yIUTh’ ayIUTOPHIO, HO CHIKAIOT
YPOBEHb YCBOEHUS MaTepuaa.
Kommenmuposanue cnaiioos

1. Tlpu nepexojie OT TEKCTA K cllaiijilaM HY>KHO YIIOMSIHYTh TEMY Cllaiiia, 3aTeM
NOKa3aTh CJAWJA, JaTh ayIUTOPUM BPEMS HAa OCMBICICHHE 3arojloBKa, a 3aTeM
IPOKOMMEHTHPOBATH €TO

2. Jluarpammbl ¥ Tpadukd HEOOXOAMMO TMOAPOOHO KOMMEHTHPOBATb,
Hanpumep, “ Ha atom rpadguke nokazano usmenenue A u B 3a nepuog ¢ ... 1o....
JKenTas nMHUA OKa3bIBaeT U3MEHEHHUE A, a 3eJIeHast — U3MeHeHue B. u 1.1.”

CTpykTypa npe3eHTranumn

Greeting, Good morning. My name’s (...). I’'m the new Finance Manager.
Name, Ladies and gentlemen. It’s an honour to have the opportunity to
Position address such a distinguished audience.

Good morning. Let me start by saying just a few words about my
own background. I started out in ...

Welcome to Standard Electronics. I know I’ve met some of you,
but for the benefit of those | haven’t my name is ...

Signposting  The topic I'd like to talk (to you) today about ...
phrases In my presentation I’d like to review ...
Title/Subject  In my presentation I’1l be proposing ...

I’m going to present the recent ...

explain our position on ...

brief you on ...

inform you about ...

describe ...

The subject of my presentation is ...

The topic of my presentation is ...

The subject of my talk (paper, speech) is ...

My presentation is entitled ...

I’d like to give you an update on ...

Reference to | can see many of you are aware of ...
the audience  You all look as though you've heard this before.

Duration My presentation will last for about five minutes.
I know that time is short, so I intend to be brief.
I’11 talk for about three minutes.




Main points

Questions

Signalling
phrases

I’ve divided my presentation into four

parts/sections. They are ...

I’m going to develop three main points in my

presentation:

Firstly, ...

Secondly, ...

Thirdly, ...

Finally, ...

The subject can be looked at under the following

headings: ...

We can break this area down into the following

fields:

Firstly/first of all ...

Secondly/then/next ...

Thirdly/and then we come to ... .

Finally/lastly/last of all ... .

I’ll be developing three main points. First(ly)...,

Second(ly)..., Lastly (And I'll finish with...).

Please, stop me if you have any questions.

If you have any questions, I’d be pleased to answer them at the
end of the presentation.

I’d be glad to answer any questions at the end of my talk.

If you have any questions, please feel free to interrupt.

Please, interrupt me if there is something which needs clarifying.
Otherwise, there’ll be time for discussion at the end.

Introducing your first point:

To start with, then, I’d like to consider...
First of all, I"d like to look at...

Finishing the point:

That’s all I have to say about...

These are the main points on ...

So that’s the general picture for... and now let’s look at...
That completes my overview of... so now I’d like to move on
to...

That was my first point.

Starting a new point:

Now let’s turn to...

I’d like now to consider...

Next we come to...

The next point I’d like to make is...

If I could now turn to...

Now, turning to...

Let me now turn to/move on to...
Referring to what you have said:

As I said at the beginning...

I told you a few minutes ago that...

In the first part of my talk I said...
Referring to what you will say:

I’ll come to that later.

I’1l return to that point a few minutes later.




Rhetorical questions:

What’s the explanation for this?

What can we do about it?

How will this affect us?

Highlighting information:

1. stressing an auxiliary verb. — It is costing much money.
2. do, does, did. — We do see a need for change.

3. changing the normal word order.

e.g. We are suggesting... - What we are suggesting...
I’m proposing... - What I’'m proposing...

Summarizing Let me just run over the key points again.

phrases I’ll briefly summarize the main issues.
Summary To sum up...
Briefly...

So to summarize...

At this stage I’d like to go over/run through the main points I
made.

So now I’d just like to summarize the main points.

Zonclusion As you can see, there are some very good

reasons. ..
In conclusion...
I’d like to leave you with the following thought /
idea.
In conclusion, I think ...
That brings me to the end of my presentation.
That completes my presentation.
That is the end of my presentation.

Questions I'd be glad to try and answer any questions.
So, let’s throw it open to questions.
Any questions.
If you have any questions, I’ll be happy to answer
them now.
If there are any questions, I’ll be pleased to answer
them.

Thanking Thank you for your attention
Thank you for listening
I hope you have gained an insight into ...

11. Ilepeyenb UHGOPMANMOHHBIX TEXHOJOIHN, MCHOJb3YeMbIX NP

OCYIIECTBJICHUHA 06p33OBaTe.ﬂbHOFO npomecca 1nmo IMCHUIIMHE, BKJIIOYasi



nepeyeHb He00OXOAUMOr0 MPOrPAMMHOr0 odecnevyeHUss U MH(OPMAIUOHHBIX
CIPABOYHBIX CHCTEM

11. 1. KoMIUIeKT JIMIEH3MOHHOI0 MPOIPAMMHOI0 O0ecneyeHms :

1. Windows, Microsoft Office.

2. Antuupyc Kaspersky.

11.2. CoBpemenHble npodeccnoHAIbHbIC 0a3bI JAHHBIX U HHPOPMaILMOHHbIE
CIPABOYHbIE CHCTEMBI

1. Uudopmanmonno-npaBoBas cucrema «['apanr»

2. UudpopmannonHo-npasoBas cucrema «Koncynsrant ILmroc»

3. DaekTponHas sHnmKIoneaus: http://ru.wikipedia.org/wiki/Wiki

4. Cucrema  KOMIUIEKCHOTO  packpbitus  uHpopmanuu  «CKPUH» -
http://www.skrin.ru/

11.3. CeprudunupoBaHHbie NPOrpaMMHbIE H ANNIAPATHBIE CPEICTBA 3AIINTHI
uHpopMaLMU

VYka3zaHHbI€ Cpe/ICTBA HE UCTIOIB3YIOTCS

12. Onmcanue MaTepuAJbHO-TEXHUYECKOH 0a3bl, HeoOXOAMMOM Js
oCylIeCTBJIEHUs 00Pa30BaTEJIbHOI0 MPoLeCcca Mo AMCHUIINHE

OcBoeHue JUCIMIUIMHBI TMPOU3BOAUTCS Ha 0aze ydyeOHBIX  ayJIUTOPUM
@unyHuBepcuTeTa. sl BHINOTHEHNS TPAKTUUYECKUX UHINBUIYAIbHBIX 3aJaHU 1
Hanucanue TecToB B cucteme ACT MOTYT UCIIOJIB30BATHCS KOMITBIOTEPHBIE KJIACCHI.
Jns  mpoBeAeHUST — MPAKTHYECKUX ~ 3aHATHH ~ HEOOXOJUM  KOMIIBIOTED
MYJIbTUMEIUMHBIA ¢  TPUKIAIHBIM  IPOrpaMMHBIM  OOEcCliedyeHHeM U
nepuepuitHBIMU yCTPOUCTBAMU: MPOEKTOP, KOJOHKH, CPEJICTBA JJIA MPOCMOTpa

npeseHTanuii B PowerPoint.



