AHHOTAUMSA JUCHMIIUHBI
CoBpeMeHHBbIe MeTObI yIIPaBJIeHUS IPPEKTUBHOCTHIO
Heab AUCHMIVIMHBI:

(dbopMHpOBaHKUE y CTYIEHTOB MarvucTpaTypbl 0a30BbIX 3HAHUH O TEOPETHYCCKUX
MOJIX0JaX, METOJax, IOHATHWHOM ammapare B 00JacTH  yIpaBJICHUS
3¢ (HEKTUBHOCTHIO OM3HECA.

Mecto aucuuniannsl B crpykrype OOIL:

- HNuctunnuna «CoBpeMEHHbIE METOJIbl yrhpaBieHUs 3(PGHEeKTUBHOCTHIO»
SBJISICTCS. TUCIUIUIMHOM 00s3aTEIhbHOM YacTH, OTHOCSALIEHCS K MOJIYJIO
ob0menpodecCcuoHalbHBIX JUCIUIIJIMH B paMKax ydeOHOro IUIaHa
MOATOTOBKM  MaructpoB 1o  HampasieHuto  38.04.02  «MeHeIKMEHT»,
HANpPaBJICHHOCTh MPOrpaMMbl MarucTparypbl «KoprnopaTuBHOE yIpaBICHUE».

Kpartkoe conepxanue:

Teopetnueckue mpencraBieHus 006 3(PPeKTUBHOCTH U PE3YyIbTATUBHOCTHU
ousHeca. OcHoBbl  koHuenuuu  Performance  Management.  Hayunbie
IPEJCTaBICHUS] O NPHUHATUM LIEHOBBIX PEIIECHUN M pElIeHMH M0 NPOAYKTaM B
Hensx —ynpaBieHus 3(Q(QEKTHUBHOCTBIO. Pa3BuTHE TEOPETUKO-METOIUYECKHUX
IpEJICTaBICHUA 00 YIpaBIEHMM 3aTpaTaMu Uil OOeCleueHUs] KOHKYPEHTHBIX
OpeuMyIlecTB M HOBbIIEHUS 3 ¢QeKTUBHOCTH  OusHeca.  MeTogsl
yIPaBICHYECKOTO  KOHTPOJIA M OIO/UKETHUPOBaHME  IPU  YIPaBJICHUU
s exktrBHOCTRIO Ou3Heca. OueHka 3()PEKTUBHOCTH ACATEIBHOCTU IIEHTPOB
OTBETCTBEHHOCTH. Pa3BuUTHE TEOPETUKO-METOANUECKUX MIPEACTABICHUI O CUCTEME
nokazarenei 3¢dekTuBHOCTH Ou3HEeca. MeToauveckue MoaXoAbl K MOCTPOCHHUIO
KOMIUIEKCHBIX CHCTEM yIpaBieHUs 3PQPEKTUBHOCThIO OuzHeca. MeTonuka u
0COOCHHOCTH IIECHHOCTHO-OPUEHTHUPOBAHHOTO YIPABICHUS



