AHHOTAIUS AUCHUILIMHDbI

CoBpeMeHHbIe MeTOABI yIpaBJieHUs 3P (PeKTHBHOCTHIO

Pabouas nmporpamma aucuuniuHbl « COBpEMEHHBIE METOJIbI YIPABICHHUS
3G ()EKTUBHOCTRIO»  TPENHA3HA4YeHA JUIsl  CTYACHTOB, OOyYalomuxcs IO
HarpaBieHuto noaArotoBkn 42.04.05 MennakoMMyHHUKAlUU, HAIpaBICHHOCTD
nporpammsl «IIpoekTHas AeATENBHOCTh B MEIMAKOMMYHHUKALUSIX) .

Hear agucnumauHbl:  (QOPMUPOBAHME Yy  CTYAEHTOB,  CIIEIYIOLIUX
KOMIIETEHITUMU:

OIIK-7 CnocobeH oleHMBaTh U MPOTHO3UPOBATH BO3MOXKHBIE d(PHEKThI B
Meauacdepe, ciieays NPUHIIMIIAM COIMATbHON OTBETCTBEHHOCTH.

Mecto aucummiuabl B cTpykrtype OOII — «CoBpeMEHHbIE METOJBI
ynpasieHus:  3((EKTUBHOCTBIO»  SBJIAETCA  JUCUMIUIMHON  (pakyJpTaTHBa
HampaBiieHUs:T noarotoBku 42.04.05 MenmakoMMyHUKaIMy, HAaIpaBIECHHOCTh
nporpammsl «IIpoekTHas AeSTENbHOCTh B MEIMAKOMMYHUKAIUSIX) .

Kparkoe coagep:xkanue:

Teopernyeckue mnpexacraBieHuss 00 3(P(YEKTUBHOCTU U Pe3yJIbTaTUBHOCTU
ousHeca. OcHoBel  KoHuenuuu  Performance  Management.  Hayunble
IPEACTABICHUS] O MPUHATUU LIEHOBBIX PEUIEHUH W PEIICHHH MO MPOAYyKTaM B
Hensx ynpaBieHHs 3(PQEeKTUBHOCTBHIO. Pa3BuUTHE TEOPETUKO-METOIUYECKHX
OpeCTaBICHUA 00 YIpaBICHUU 3aTpaTamMHu JJii 00ecredeHHs] KOHKYPEHTHBIX
OpeUMyIIecTB M NOBbILIEHUS  3(PQPEeKTUBHOCTH  OusHeca.  MeTosl
YOPaBIEHYECKOTO0  KOHTPOJIA M OIO/UKETHUPOBaHME  IPU  YNPaBICHUU
sbdextuBHOCTRIO OM3Heca. OrneHka 3(h()EKTUBHOCTH NESITEIBHOCTH IIEHTPOB
OTBETCTBEHHOCTH. Pa3BUTHE TEOPETUKO-METOAUYECKUX MTPEACTABICHUIN O CUCTEME
nokazatenerd addexTuBHOCTH OM3Heca. MeToanueckre MOaX0Ibl K MOCTPOEHUIO
KOMILJIEKCHBIX CHCTEM yMpaBlieHus 3(PQPeKTUBHOCThIO Ou3Heca. Meroauka u
0COOEHHOCTH LIEHHOCTHO-OPUEHTUPOBAHHOTO YIIPABJICHHUS.



